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, experimental educational projects Ealled the New York

acadéhically unsuccessful and drogped out of the public S
',school'system. : v ) . ' ' 2
The dlsproportlonate failures of mlnorlty group ) B

PREFACE : : . P

‘ During the last four years, the New York City Urban -
League has”developed and operated a set of 14 - -
City Urban League'Street Academy Program. These projects‘

were initiated for the primary purpose ofreducatlonally

assisting the youngsters in'our communities who had been

»

P

youngsters in the public” school system-as compaféd to :
majorlty youngsters, was thé initial 1mpetus that led - =

to:the establlshment of the Academy projects that are

-k ‘

analogous to but in many aspects dlfferent from, the~ . ‘

tradltronal eduCatlonal school systemg C . ;

R
.
N

- Once operatlve, some youngsters 1n the Street Acaaemy

-
Program signlf;cantly 1mproved thear academlc performance,
entered college, and obtalned college degrees. This, rapid
[ B N '-'-ﬁ. '
growth of the Academy concept and the pos1t1ve=results . ‘

exemplified by.lts'students upon graduation has been a

- - . L]
»

sourcelof extreme pleasure for the New.York @ity Urban

-

League and the National'prban League.
'%1 s /7 )

-— e

' ‘\K‘ : , . Vii . B . ' [} ' Y




‘our own beloved Dr. Susdn Bryant.

" Resgarch Center to perform an in- depth assessment of the ) -

:Affalrs Research Center had tne necessary broad research
‘exﬂerlence, knowledge, and sen51t1v1ty about the pregrams

‘and the communltles in whlch'thehACademles were located

\students, w1ll_accelerate the achlevement“of thls goal.

Many individuals “and groups have;been fnstrumentalk;
fh{the developnent and” operation of the Street Acadenmy
Program. While it is not possible to list everyfindividual
and every group, we would fike to publicly thank them. A ’ .

very special thanks must be said to the corporate sponsors

of the Academies. Another special thanks must be said to
[ - - ’ ’

The ‘New York Urban League, jointly with the National
Urban League, engaged the‘servicesAof the Human Affairs _'

Y ¢ R ]

Street Academy Program. The New York City Urban League

hES

and the National Urban League determlned thlat the Humanaﬁam

- » +

- i3 -

to conduct a meaningful soudy
Yo

. It is ‘the 51ncere hope’ of the New York City Urban

League and the Natlonal,prban League that our pioneering
A

-

effort the New . Yorkaclty-Urban League Street ACademy .o

N .

Program, on behalf" of quallty 1ntegrated educatlon for all

K ' ¢

t
- ' . - f DI . -

N A

“ ; 1

1

‘ 0 . Livingston Wingate

N Executive Director
) )/) ’ \ New York City Urban League
. . . 1]

~ . f
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Programs for "disadvantaged" ﬁérsons have been primari- .,°
ly concerned with changiﬁg charaéteristiés qnd'dévelopment;L

L N N

k3

patterns of individuals who Tave‘achieved below expectatio?
d

" are predominantly poor / ' '

|

people who live in urban sl ; a large proportibn of theﬂ

in school.. The hdisadvantag

&

are members of minority grougs, mainly Negroes and Puerto
Ricans or other Spanish surﬂﬁmed Americans who have suffeéed

- long-standing personal and racial discrimination.

. »

The billions of dollars’ and the myriad of special ddu-
£ ) . «

cational and occupational programs which.have been directed
toward solving the personal and group problems of the, "dis- .
advantqged," have not, up to Fhe present, materially, improved..

their relative-reconomic, social or political positions in

worthy, the programs have been built upon models and with
underlying philosophies which are esséntiaLly éegative.
R R . M . 3 ; ~
These models and prototypes are Sgsed on the assumption that

]

N the individuail comés to the program as a préduct of a deficient
t
("deprlvcd" or."dlsadvantaged") cul ural background and
. I
consequently, he has certaln defects which must be corrected

A}

It can be: slmllarly gsserted that 'the tradltlonal, com=

A . 4

pensatory instyuctional models for Negroes and Puerto ﬁicanst.

. +

|
E
|
|
i
|
r
|
i
|
!
E
3
|
|
|
!
|
|
| /
t America. While the gogas of such specital programs have been
i
|
|
|
1
|
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engender'in both students and teachers enlarged negative and
, . - P / M

" - . v - . “
antagonistic attitudes. Too often, thése models produce‘

instructional situations in which the learner is assumed
\’

I3

to be defective Lrnferlor) and consequently, he is resent=>

1 ; -

ful, unrecepthe and les% groductlve. .
¢ F . - * *
What is needed are new 1nstruct10naf‘models for pro-
R Loow e ‘ 5 oo .

g;ams whichxseek to helﬁ.Negroes-anvauerto Ricans--models )
assuming no cultural_deficiendies, but recognized cultural
~differencges. :Commitment-to this concept &s the Basic philo-

sophy of special programs for Negﬁoes and ﬁuerto Ricans re- -

\

. quires a viewing of the learner as be1ng 51mply dlfferent,

not defective, and in need of approprlate personal and aca- .

;demlc instruction. Inherent in a program so conceived.is the

Y bi-culturalization of -the learner, not just his assimilation
. . — v ’ . " .
into. the "larger cultureﬁ thus enabling the dearner to func- <\

d v

tioh in his own culture and to exercise all of his-options

- in the larger culture equally with others.
We need to recognize that the self-operating "melting

pot" has ﬁct and w1ll not operate with respect to the non- .

whlte subcultures ‘of the Unlted States, as it did for the

3
Irish, JeW1sh, Italian and other whlte subcultures, unless

LY L

-

-and ‘'until the non-white subcultures are accorded the same de- ,

gree of validity as has been granted all othér™Cultures.

3

v
3 m,
S

>
~-.,f""’"‘"?§ZW

X i
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v So long as the Négro and Puertp Rican subcultures are con;_
’ sfdered to be "deficieént cultures"h theé will not be ac-
."corded natlonal Valldlty. . ‘ ’
:;_ A " Programs founded upon new lnstructlonal models may

., hot necessarlly 51gn1f1cantly differ 1n appearance from
those based upon the old deficient, disadvantaged,  compen-

. sFtOry,models. There are at least six major identifiabile
2 o . . f . .
basic requirements in all. reliable and valid educational .
. programs. Thése are: (1) clear ldentlflcatlon of popula—

~

tion served; (2) substdhtlve content (3) structure and

>

- g prganizationz (4) approprlate ipstructional methods and
‘. materials; (5) competent staff~ and (6) evaluation. Based

“on the learnlng theory of 1nd1V1dual dlfferences, there can

S

. A\ Y
© . be’ 1nstructlonal dlfferences in content structure, organ-

- ) lzatlon, methods,,materlals, and staff competencies based

. upon th% needs of-the learner. In the new models herein

N v it g N . 0y R
discusseé%@New York Urban League Street Acagdemy Projects,
- i . . ’ - .
these differences are viewed not as defects, but as sources

of knowledge and 1nformatlon which can improve and enhance

N 1
» - v
. - . .
«

the learﬁrng process.
{ k- - ﬁ‘ = y,, l )
Street Academles dlscussed in_this evaluatldn report :

i s

-

are outstandlng attempts to develop pégitive culturally dif-

v . ) ferent lnstructional nodels and prototypes. Regular school .
e Vet bk . ‘.
.programs are, for- the most part, utlllzlng the compensatory, ! o
F - ! N

vt -

s . . )~

i3

A \ 3 . N -+ -

-
.
-
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o, deficit disadvantage@ models ang “they are relatively slow . .
\ %, . \ .

A

’ -
-

to‘change. i g , -

The Academy projécts-can be a useful supplement‘to

C , the regular school program in that they have greater pro-

gram flexlblllty, and greater freedom to efberlment

.

Academy prOJects are educational vehicles for the develop-

ment of new theorles, practlces, models and programs which,

t - 4 -

if proven effectlve in New York City context will have

7

* + enormous value in the totallty of Amerlcan Educatlon in

[ . -

.. .. . ° general and in 'American urban educatlon specifically.

. -. Dr. -George E. Blair

~ . . Principal Investigator

A FuiText provided by Eric -~ . s
P . N -
:




CHAPTER I ‘ ) o

INTRODUCTION :

v

Background of the Academies
. o
The New York City Urban League Street Academy Pro-

- < - ° 2

gram is a set of 14 semi-autonomous experimental projects
kald -

designed to re-orient alienatéd youth, particularly high

- school drdgbﬁtﬁi\fi the realities of American society.

.Participation in ‘the Street Academy Program is voluntary.

Participants register in the program for a variety of A
& s . . N
reasons and remain until the program satisfies their needs
-~ - N ° > A -

or until the Academy staff or participants decide the -

" . "Academy Program cannot satisfy their needs.

Twelve of the Academies. are known ag Street Academies

and two of the Academies are known as Academies Of Transi- .

tion. Each of the 14 Academies is financed py'a corpprate

&

sponsor and is known by the name of the corporate sponsor.

)

Street Academies are multi-purpose, experimental,

1 v .
. education induction cemters. The 12 Streét Academies are: ’ .
: , § .
--American Airlines
]

-

‘--American Express \ o . ‘ ,

B

.,::_.—Atl ant}c,l Rj_ehfie‘l(?ﬂ.._hl.-.. PN 1.:5

’ --Burlington Industries . o

3

]

F

]

3

E ’ )

' . '] . . . hd s a L

L ) ’ .

‘ . - o .

-




S

-~Celanes&” ’ .

"—-Chase Manhattan Bank

. --First National .City Bank : !

~--Manufacturers Hanover Trust %’,“ S
t ' -
k] R LT3 131 N el

--McGraw-Hill ' R

--Morgan Guaranty Trust

--Pan American
»

. -+Union Carbide C N

.

_ Academies of Transition.are multi-purpose, experimental

- basic education cénters.

’

.

Tne;two‘Academies of Transi-
tion are:

N »

- 4 - .
--International Business Machines L
o . . _ 4
--Time-Life

4 [

[

digdtinct seguen~

« =

¥

The 14 Academies operate in three
_fial phases. Phase I is the Street Acadéhy, Phase, IT is

the Acalemy of Transition, and Phase III is the College

Preparatory School:

-HE ' , ) L
" Phase .I: Street Academy
The major objeﬁtive of the Street Académy is to
'reconﬁect alienated youth to the educational

7 process. This is done’by means of.informal °

, . learniné deviFes. There are 11 of these.

[ .
Academies currently operating.

Ctn e L e B




" Phase II: Acadey of Transition

.

.. . ,
- * ~ The major objective of the Academy of Transi-

. tion is to prepare graduates of the Street
. 7

Academy for entry inté férmal learning situations.

\z L] .

* " There are two of these Academies currently bperat-

figg. .
Phase III: College Preparatory School ‘ ) .
) ‘The-majér objective of the College Preparatory -

School is to prepare. graduates of the Academy of

Transition for admission to college. There are

“ ~

two preparatory schools currently in'operation.

‘wte N L]

Street Academies and.Academies of Transition operate

v .

under the aégis of the Néw York City Urban League, The
two Pfeparatory §éhools—-H§rlem Acade@y aAQ §EWarklprep:
aratory Scﬁool-—are independent of the Urban League bﬁt
accep£ graduates of the Academies of,Trgn§itioﬁ on a feg.

s

basis.

"The need for the Street Academy Projects is dramati-
cally manifested in the drop-out rate of Black and Puerto
.~ -Rican students in the New York City public schools. Fifty-

two per cent Qf the more than 1,200,000 students in the



Citfls public school system are black_and Puerto Rican.
An estimated 65% of the Black and Puerto Rican students
.entering the ninth grade fail to graduate with t@eit
lgth grade class four years later. They'either drop out

voluntarily or are expelled from the system. This drop-

i

out rate compares with an average rate of 15% for New York °

State, exclusive of-New~YorkﬂCity. .

*3

Due to limited financial resources and out of prac-

tical necessity, the Street Academies have had to focus on -
. Y. . ”

Black alienated.youth‘as their initial primary target clien-

L.

"tele. In order to make these’ youth more self-actualized, ) '
, X -

productive and happy, the Street Academies have tried to
?incorporate‘basic democratic principles and practices.

They have attempted to imgart basic knowledge which is nec-

cr w

essary to enable 1ndividua}s in a free society to make

-

effeciﬁve.chOices amda? the best alternative courses of

e,
action. Essentially, this includes making choices from 9&

CE

0

amqﬁs the best aspects of White middleuclass culture as weXl'.
" as from the best aspects of’the Black and Puerto Ricaﬂ , ;
. ' . oA . v .
cultural heritage. ' T ',fi

‘Qne of the major tasks of the Street Academy phase is

s
.

,tq.motivate youngsters to earn g high school diploma. Part



w

[3

8 ’
v
of the motivational task involves building up the young-
ster's pride’in himself and in his cultural heritage. The
instructien is very informal and tailored as much as pos- :if
sible to the ip@iVidual needs ef the studéﬁt. . Great .stress - -
is placed onhhaeéc-ﬁgglish, mathematics and reading. ' Drop- <(/
outs from the public.ﬁlgh schoolsfare.the primary target
clientele of this phase.

The Academies of Transxtloﬁ Qame into being in 1966 on
the ba51s of a grant from the F;rd Foundatlon. The Academy
of Traneltlon phase provides more formal learnlng situations.
More emphasis is placed 05 the self-discipline necessary for
academic studies. Graduates og the Street Academiegs are thej

target cliemtele of this phase of the Street Academy projectg.

4

-

Re;entry into Preparatory School for the purpose of
obtaining a high school diploma and admission to college or

i other formsuof post secondary education is the third phase

Vel EA

of the Street Academy projects. In,l967 Harlem Preparatory
School was founded for the purpose of acceptlng graduates of/
the Academles of Tran51tlon Prlor to that time, Newark
Preparatory School, a private accredlted.hlgh school, was
rece1v1ng‘the graduates of the Academles of Tran51tlon

The Street Academles, aIthough c0nst1tut1ng the first

phase of the program, dld not become fully operational until

e
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1968.0 International Business Machines Street Academy and
Celanese Street Academy weré organized in early-1968. By

the middle of that year all the remaining Academies had N

. . N, . - . -
secured financial -sponsorship from private corporations

@ N + A

and were made operational, - o ;
The street work concept is a uniquely innovative feature, \
of the Street Academies Projects. Street workers have been

described by Mr. Livingston Wingate, Executive Director of k i

the wew York City Urban League, as "brokers between identi-_

fiable human needs and resourges that can satisfy those needs."

v

> 0

P&rpos s and Procedyres of the Study - o7

" This' evaluation study covers the period of March 1, 1970

hY

“to°June 30, 1970.

n evaluating the New York City Urban League Street

-

Academy Program, the Human Affairs® Research Center had three

major study objectives. The three major siudy objectives were:

4 -
--to assess the effectiveness of the New York, City
Urban League Street Academy Program
--to assess the program operations of each Street _ i
¢ Academy : i

--to recommend ways in which. each Academy and the total
_“rStreet Academy Program could be improved .

-
N ) .

! .
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Data Collection Procedures 3

|
Datla for this evaluation study were collected in a

variety |of ways. The seven maj6r data collection pro-

cedurgs/wefé:
--review of all available relevant ddcuments related
to the Street Academy Prodram- ~
‘--utilization of staff and students'data collection
instruments .. x

1 )

--individual and group interviews and meetings with
staff members of the New York City and National
Urban League .

- .
i

--individual and group ié;g;views and meetings with
. members of the.Street Academy staff ‘
--individual and group interviews and meetings with
,current and former students of the Street Academy
iProgram /
f ’ /
]

~+on-site visitations to all Operational.Street |,
Academies -

€

Fiserssesrveny N

i —~review of the budget for.eaéh_Academy

Limi/ftations of the Study Y

> - #
Fivgé major factors imposed limitations on this study.!
'z,';)t‘v' ¢ -
Th¢ five major limitations of this study were:
‘% 1., All of the Academies had been in operation for a

substantial period of time prior to the involve-
. 5 ) \
ment of the Human Affairs Research Center evalua-

tion staff, The Human Affairs Research Center
ke 3

P

'

04
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. ., . !
undertook its activities in March, 1970; all

Academies had been in bperation since ‘1968 or®

earlier. \ .
. \
Inadequate provisions were made in the Academies

for the systematic collection of data relative to
the content, procedures, participants and staff
members in the projects.. '‘Data collection instru-

ments were developed by the Human Affairs Research

-
*

Center to facilitate evaluation. ° i

oo

‘ Availability of some data was relatively sporadic

and incomplete. - Some categories of data were

lacking for certain participants and staff memb’rs'

~

‘in the Academies. , e

~

The participants in many Academies constituted an

unstable population for study. 'Many were reported

4

-to have attended quite irregularly; however, since
. y . .

inadequate..attendance records were available to
the evalu?tion team, it was not possible to account
for this irregularity in the description of the

participants. ' \

There was, to sone degree, a lazk of contirfuity \

- \

- . I3 - . . 13 L3 \
in the Academies studied. The discontinuities in
. ¥ .

-

the Academies are described “in Chapter IV of this )

study

x* ' —_

ol
3




' / ' CHAPTER II 4
Lo ' PARTICIPANTS AND STAFF - : _
Tt The Urban League Street Academy Program consisted of )

¢ -

14\alst1nct, related, semi-autonomous educational pro-
jects. Eleven of the Street Academies were operationa%;

“ﬂ ornie of_}he Street Aéédemies, Celanese, was not operational.

A . N
. ~ LA N

The two Academies,of :-Transition weré*operatio%al. ' o

Student data for the 11 Street Academies and the
' two Academies of Trans1t1qn are presented collectlvely for
clarity. Student mobrlit; among étreet Academies and be- ’
twee; the Academies of Transition has been accounted for in s
. ‘ !

" this presentation. Individual sStudents were counted only

2

once. ' : . 2

1 . a

. Total Student Enrollment . . . -

During the academic year, Septembér«l969,'tb June’1970,
1,118 students reg1stered in the 11 Street Academles .
and the two Academies of Transltlon' Most of the 'students

x4

enterlng the Academies were. drop-outs from the publlc schooIs.

Table 1 presents. the total students reglstered in each .
| .
Academy during 1969 70. \ ) .




Academies'Total Student Registrqpion 1969-70

A Acadgmx> . ¢ ) ’ : Studeﬁt Regisfration//
Aéerican‘Airlines . 93
American Express . : 51
Atlantic Richfield ‘ 105
L - Burlingébﬁ Industries ‘v 43
Celanese . ' . To0*
. . Chase Manhattan Bank - 10" ‘
First Natiopal City Bank . | Y . <
h International Business Machines . 105
Manufacturers Hanover Trust ) . s - 95- % 7
e thraw—Hill ’ ¥ o " 115 L
Morgan Guaranty o ] - 110
Pan:American . y . 61 d
Time~Life ‘ S 103 . -
. “Union Carbide o ‘ - 103 :
- Total 1,118
. *Data/;;::jzszzLable

/,/ . A
The total numﬁer of registrants ranged from a low of 40£gF>

ﬁpr the Chase Manhattan Academy to a:high of 115 for the McGraw

HfllaAcademy. The average total enrollment for the 13 Academies

'
e

for which information was available was 86.

.- | , | ) | L; . 24
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t

Selected.Characteristics of Total Student Registration .
~ 2 ’ " : - )

Three selected characteristics of the total student regis-

)

tration are herein presented. Qelécted‘student characteristics

J:t. presented are: (1) Eéhnib—Race;;(Z)}Sex, ana (é) Agei ) D
v\ﬁj Ethnic-Race of the total‘sthdept ;é%istratibn is pge;enteq
in TabBle 2. Y I’ m ST .
/ Table 2 : ST R
Ethnic-Race of Total #egistratibn. ’ “-
J ~
Acédemx Black Puerto Rican ~ White. Total
Amerié;n Airlines- . 54 - 39, to 0. 93 \
American Exptress- 3 3% 14 0 51
~ Atlantic Richfield 103 ) - 0 105
Burlington Industries 43 0 V0 . 43
Celanese ’ v , , 0% 0* o* . o
Chase Manhattan Bank 40 0 0 b 40
First National City Bank 84 9 1 94
" IBM T 9w 6 1 105
- . \ K
yManufacturers Hanover .
’ Trust 83 12 . ! 0 ' 95
T McGraw-Hill - . 101 14 0 . 115
| Moréag-éuaranty Trusé' 27 ‘ . 83 ' .. 0’2 110
. Pan American . .6l 0 o s sl
. . Time-Life i - 96 AR . 103
p Union Carbide _él_ 5 .. C_1 lb3
Total . 914 a9 .14 1,1}8,

Y ) ‘ . X ’ -
e . / - PPN . .‘ ” . o~ . ' . B . o e g :

Lo e s*Data’ ot available \ v , . 25‘ .
,t : " H - N : A

b ‘ 11

R
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The total number of Black students was 914 and comprised

¢ o 82% of the students. Puerto Rican (1 0).and White (14) students
r;presenéed ili\anﬁ lsg, respectiVelf.Q\Every Academy except -
- Cul ;ﬁMorgaﬂ'Gﬁaranty,~th;h served mainly Puerto Riﬁans, has a ' oy
. . " majority-of Bléé% étudgnts., e . | R ‘ oy
T l o S
‘ Sex of the total student registration ié presented in '
‘ Table 3. . ' ‘ °
‘ i Table 3 N
éex of Téé%l Registraéioﬂ X
Academy Male Feméle Total
Am;rican Airliné 63 30 -t 93
’ American @xpres;‘ ' 35 16 51
. Atlanti& Richfield 98 "7 <105
s Burlington.Iﬁdustries' 24 19 - 43
- Celanese 0* Joiw 0*
\ Chase @anhattén L 34 .~ 6 S 40
{ e 'First Natipnal City Bank 76 . iq . 94
IBM -~ ZRp 76 29" 105
- Manufacturers Hanover Trust 63 *w iﬁ” 95
McGraﬁ—Hill» 9 -0 105 --10 B 115
) Morgan Guéranty 89 il 110
Pan American ) 41 20 61
Time-Life - 75 28’ 103
Union éarbide s _67 _36 _103
| ;,v . . Total 846 . 272 1,118
| '~;”~ e *Da:t!; nwgélable , _? ey s = eiaA . ' e

v

o

et
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"'0f the total 1,118 registrants preséntedin Table 3,

r

" - there were 846 ma}es, compri%ing 75.7% of the total, and -
272 females,, comprlslng 24.3% of the total. ’ -
Table 4 presemts the ages of the total number of part-

"idipants enrolled in edch Academy

' __— Table 4 . ' )

"

Age of Total Registrants

. Unéer . Over

» Academy .17 17 18 19 20 20 Total
American Airl%nes ' 7 21 38 13 8 é 93
Ameri;an Exéress s 2 i}g 14 }2 3 7, Sf

~ Aélantic Richfield 10 2§ 23 18 5 21 105}

. Bhrligg£bn'1ngpstries ' io"3. —&——16 9 4 3 43

) ‘Celanese\ . L 0* O* 0% 0% 0* 0% 0* ?
Chase Manhattan Bank. 3 3 15 .9 9 1 . 40
First National City Bank’ = 4 15 406 20 10 5 94
IBM | v, 0 o2 -1 39 23 8 15 105
haqufacturerS\H;nover Trust 4 30 31 ”él 6 3 95
McGraw-Hill s 3 71 16 16 7 2 115
Morgan Guafenty. 16 29 - 3é 17 9 7 110
BPan Ahe;ican o 0 g 25 13 6 9 61
Time-Life . 2 18 37 23 B 15 103
Union Carbide . . . : 3 53 'lg %z 5 _6 103

Totals . .s9 315 345 211 -8s 100 1,118

o
*Data not available
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. "\
l . ‘Of‘the total 1,118 registrants, the pefﬁzntages of age

<

g;bupipgs were as follows: 5;3% (59) weré&under the age of
17; 28.2% (211) were 19 years old; 7.9% (88)5wére 20 years
old; and 8.9% (iOO)iwere over 20~years of age. The most R
frequent age range of participants, then, was H? years old
and the least represented was the range of 17 éndaundef.

The greateét number of individuals in the youngest ade group
(unde; 17) was‘at'@organ Guarangy T;ust Academy (16) while

.

the. lowest number of individuqls.in this age group was at Pan

“American Academy (0). The oldest age group (oxgr 36 ;-.on the

A ' ~ \] . . .
other hand, was most strongly represented at Atlantic Richfield
) ' g " - . o0 > /
Academy (21) and least represented at Chase Manhattan Bank

Academy (l). Each Academ&lbnrolled.individuals in"ali_aée

- ranges excepé Pan Américap, which did not register any indi-

viduals under 17 years of age. . ,
A T

.Five hundred and nine students were registered in the .

‘ Académies in June, 1970. Table 5 preseﬁts the 1970 spring

<.

- %
A ‘s, Spring Student Registration

registration for each Academy. -




7.
oo |
| Table 5 o .
Academiés épring'Student Registration )
Academy ] Spring Student Registration )
’Amerigaﬁ Airlines v 31 )
American Express ) 15 .
Atlantic Richfield 30
Burlzngton Industries ’ 31
Celanese o | * ‘ 0*
Chase Manhattan Bank . ) 27
?irst Nationél City Bank _ _ 29
international Business Machines ' 86
Manufacturers Hanover Trust ﬁ ) 19
McGraw-Hill ’ 40
- Morgaﬁ Guaranty Trust - . 60
Pan American Ai{liges _ T 37
. Time-Life . ) 84
Union Carbide; _20
Total ' 509

*Data not available T

The total registration of the Academies for 1969-70 was

v 1,118; the spring ﬁtudent registration was 509. Detailed.data

»

_on the 609 individual 'student withdrawals from the Academies

““were not available.

—rr—— =~
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-Before the reader reaches unwarranted conclusions, the

A - P -

feader muét remember' and understand thq type of student being

~
served,iq the Academies. Basically, students served by the

¥
)

Academies are Black alienated drop-outs from the publ%c schools.

Students withdrew from the Academies for various reasons.

3

The six most common reasons for withdrawals, as feported by the
staff of the Academies, were: 1) returning to public schools,
2) personal problems, 3) family problems, 4) monetary needs,

S) job placement, and 6) under-employment.

4

r

Selected Characteristics of Spring Studenthegistration

Three selected charaéteristiﬁs of the spring student regis-

N

tration are herein presented, "Selected characteristics presented .,
T N AN :

N " are: 1) Ethnic-Race, 2) Sex, and 3) Agé»

Ethnic-Race of' the spring student reg@stratiop is preggpted'

. © in Table 6.

30

3>
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b Table 6 o .

5 -

Ethnic-Race of Spring Registration .

Academy Blaék.- Puerto Rican | White Total
‘American Airlines = . . EEJJ:iﬁr ) «lf - -V 0 31 )
Americaq Express 13 . 2 0 15
- Atlantic Richfield 29 1 0 30 -
Burlington Industries 31 0 0 31 .
Celanese 0* 0* 0* 0*
Chase Manhattan Bank 27 0 0 | 221
First National City Bank 25 3 1 29
IBM. 82 .3 1 86 77
Manufacturers Hanover Trust i 5, 0 19
McGraw-Hill 27 13 0 40
¢ Morgan“Guaranty Trust | 37 23 | 0 . Gb h
Pan American 36 1 o 37
Time-Life 80 3 1- ' 84
Union Carbide - , 17 1 ‘ 2 20
Totfal 432 72 ST s ' Tsgg T T
) *Data not available B . . ! R
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Of the 509 individuals enrolled in .all Street Acdd-
emies, 84.9% (432) were Black, i,,4.1% (72) were Puerto
Rican, and 1.0% (5) ﬁer.e White. The largest, number of
,Black partic%pants (QZ) was round at I?M Academy,uwhile'
the lowest number (13) was at American Express Academy .

"*f

Black participants were represented in all 13 of the Street

‘ "

" “Academies on which data are available.

.rl—"
L2
N

¥

¢

Puerto Rican participants, on the other hand, weré
most heavily répresented (23) .at Morgan Guaranty Trust
Academy and least at Chase Manhattan Bank Academy and at

the- Burllngtpn Indusﬂrles Academy (0). Eleven of the 13

Academles on which data are available include Puerto Rican

part1c1pauts. White participants are present in four of

%

the 13 Academies, the largest number (2) in Union Carbide

Academy. Finally,=with the exception of two Academies,

Black participants axe more numerous than Puerto Rlcans who,

!

in turn, outnumbeﬁfﬁﬁgte participants.

S

18
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o . .

.The number of males and females enrolled in each Academy

. --for the spring dession is presehted in Table 7.
Table 7 e
:J Sex of Spring Régistraﬁts
Académx ' Male Female ggégl
American Airlines : 13 . 18 31
; American Express "2 ' 10 ‘ 5
Atlantic Richfield 22 8
' Burlington Industries 24 7
Célanese' — 0* 0*
Chase Manhattan Bgnk | 23 4
First National City Bank 23 6
. IBM . ) ' 62 24 j
. Manufacturers,Hénover Trust ) . lé 7
McGraw-Hill | 25 15 .40
.
Morgan Guaranty 40 - 20 . 60"
Pan Ameficpn ﬂ o 25 . i2 i 37;
Timé-Life 60 ©24 .. 8% -7
Union Carbide : .o 13 o 7 ’ 20 .
' " Total ‘ 352 157 ‘ 509
*Data not available | |
,// ~
. 33 ‘
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Of the 509 individuals enrolled in all Academies, —_—
69.2% (352) were male and 30.8% (157) were female. .In

12 of the 13 Academies on which data are available, the

Eva

'\ number of males was greatervthan the number of females, the
‘ femalé participants being more numerous in the remaining
\ Academy (American Airlines Academy). The largest number

of males enrolled in a single Acédemy‘was 62 (IBM Academy),
j ’v;"l N ]
' and the lowest was 10 (American Express Academy). For

& females, the largest number in a single Academy was 24
(IBM and Time-Life Academies), while the lowest-was four -
(Chasq’Manhattén Bank Academy). The age ranges of the

individuals enrolled in each Academy during the spring

'f
!
[ o 4
4
|

i session are shown in Table 8.

[ A
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Al

Academy

American Airlines
American,gxpress

Atlantic Richfield
Burlington Industries
Celanese

Chase Manhgttaﬁ-BaqF

First National City Bank -
IBM

ﬁanufaéturers Hanover Trust
McGraw-HilI— r
Morgan Guaranty Trust
Pan American.Airlines'
Time-Life o
Union Carbide

»

Totals

# .
i

*Data not avallable

Under
17

- .
Age of ngipg Participant§ ?
N ) Over
, l1.18 19 20 20
2 7 13 4 3 2
1 4 31 3 1 2
'3 8 7 -5 1 6
2 6 12 6 3 2
0* *0* 0* 0* 0* 0%
2 2 10 6 6 1
1 5 12' 6 3 2
2- 15 32———48—;;—4— 11
1 6. 6 4 1 1
1 25 6 6 2 o
9 15—8— -9 5 3
0 5 15 8 4 5
2 5 30 19 7 11
1 1.4 3 1 "1
§ 124 169 98 44 _ 47

« Total-
31
15

30
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Of the 509 participants, 5.3% (27{ were under 17

yvears of age; 24.4% (i24) were 17 years of .age; 33.2% (169)
were 18 years cld; 19.9% (98) are 19 yearé.old; 8.6% (44)
were 20 years old; and 9.2% (47) were over 20 years old.

The largest number of inddividuals (nine) in the youngest
age group (under 17)'were found at Morgan Guaranty Trust
Academy, while the largest number of individuals (11) in

- the oldest age groub'(over 20) were enrdileqlin the Time-

. Life Academykand in IBM Académy. Eleven of the 13 Academies
included par£ié%pants in all of the six age ranges, whereas
two did not. \Pghaéﬁe;ican éirline% Academy did not T

. L ‘ ‘
. register any participants.under 17 years of age and McGraw-

Hill Academy did not have an;\gfrticipants over 2057

: . MR

7 | . | ’ ‘ ' ;{%
. Staff , ’ N
- — . |
During 1969-70, the total staéf of the 13 Academnies

| for which data were available numbkr 57. The total staff
of 57 was comprised of 13 head teécpers, 35 teachers, .and

9 street workers. ‘
Tﬂe general staffing pattefn of each of the Academies

consisted of one head teacher, one or more regular teachers

and one street worker. Table 9 presents the staffing

. pattern’ of each of the Academies as of June, 1970. T
ﬂ,‘f{?:"“"f\" 4 :'.-‘ ,-:“ ’j; yd';.:‘:“‘ oo T -
* A'E' - -




Academy Stgffing Pattern 1969-70

T | 3 ‘ g
. Nt - Head Teach- Street

¥ PRt

" Academy ; Teachers . ers  Workers Total
American Airlihes Y 1 . 3 ' 1 : : %
American.Express 1 2 1 '59-4
Atlantic Richfield 1 31 5
Burlington Industries s 1 i 2 0 3
Celanese , - | 0% 0* ‘-"0* 0*
Chase Manhattan Bank 1 | 2 l- ‘ 4
First National City Baﬁk- 1 5 0 ) 6
International Business Machines 1 4 1 5
Manufacturers Hanover Trust 1 3 0 4
McGraw-Hill : ] L 1 2 1 4
Morgan Guaranty/Trust 1 3 .1 5
Pan American Airlines 1l- 2 1 | 4
Time-Li fe 1 31 5
Union parbide' ’ . 1 1 0 2 .
. ‘ 'Eoéals 13 35 5%6
ﬁ*Datalnot available. .

Every Academy, for which data was avallable, had one
t"" Ve, ;t “‘3":»

Head Teacher and n;ne utlllzed street workers. The nuﬁber of

“«p Pt

teachers ranged from a low of one at Unlon\tarblde to a

high of five at First Natlonal Clty Bank.

e
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The ethnic-race composition of all Academies' staff is

- »
=

presenféd in Table 10. : .

Table 10 e «

FECN ., - -

Ethnic-Race of Academies: Staff 1969-70 .

. . [4 s . (

- . 5
%
.

! -

Black: Puerto Rican White Total

Head Teachef 12 0 f | 1 13
Teacher 25 - 2 4 . 35
Street Worker 9 { ;g L. 0 .9

Totals = 50 2 | 5 57

Of the 57 professionals in;the 13’Aéadgmié§, 50’(88%)
were Black, S }95) were Whiée and 2 (3%) were Puérto Rican.
. Twelve of the head teachers were Bléck?129 of the teacherﬁ
were Black and all of tﬂe street workaés were’Black. four

White staff members were teachers. “The two PuerEo Rican
' .

staff members were ileachers. ~




~

« ! -

b4 v
' The dge of all staff fmembers for all Academies is

) -
N

presented in Table 11. . l -
< v . . “‘. \\\
Age of, Academies Staff 1969-70- :
. ' ;‘b
' .- 20-24 25-29 o 29 Total
; . Head Teacher 3 8 . j¢2 13
Teacher . 12. 12 . 4 28
. Street Worker 6 _2;' 1 9
Totdls 21 =, 22 7 - 50 *

*Data not available f6r ‘7 Staff Membelrs
' ’ '

. Of the 50 professionals reporting their age, 21 (42%)

f

were between the ages of 20 and 24,~22 (44%) were between |

“e

25 and 29, and the reméining 7 .(14%) were more than 29

years of ;geq Individuals in the 20-24 age group were

principally. teachers, 12 o£~§he 21 indﬁviduals beiﬁg so
employed. Six of the perséns in this age group were street )

workers and the remaining three were head teachers.

2

.- B N O S
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The 'sex .of all staff members is present in Table 12.

'

e

" ; ' Table 12 ,
Sex of Academies Staff 1969-70
Male . Female Total .
Head Teacher 12 1 . 13
Teacher .21 14 ) 35
Street Workerxr 9 0 ) 9 .
L : ' Totals 42 15 57
»
Males comprise 73.7% (42) of the staff of*57 pro- A
. , ' fessionals, the remaining 15 (26.3%) being females.

-Twelve'(12) o} the 13 head teachers were male, whereas

%

60% (21) of the 35 teachers were male and 40% (14) &% ‘the

teachers were female. All nine street workers were male. .

E .
1} N .

1 . | . . " V4

. .
. e
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The marital status of all staff members is presented” -

-

" in Table 13% _ -
L - .
. . ’ <
© Table 13 | ' .
.

Marital Status of Academies Staff 1969-70

-

h Married - Tgingle Total
‘ Hé%g‘Tgacher Aa 8 5 13
" feacher 15 20 35
{Streeﬁ Wbrker : ;é - 6 ‘_g -
T Totals 26 31 . 57 /

L3R - T
] , Over half, 31 of the 57 réspondents were single; 26
' were married. The number of married head ﬁeachers,,B,

exceeds the number of single head teachers, 5. Married

. ; 'individpals comprise 15 of the 33 teachers, the remaining

«F .
20 heing single. Two-thirds (6) of the- 9, street workers
were singlé. n
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The educational level of all Academy ‘'staff members is

- ¢ . 3

presénééd in Table 14 on thé following baéé.

3

< .

(25)‘has ;Erned

v,

» The largest number of staff members

a‘bachelor's degree and 23 havé enrolled in college. In

. = N N € “
addition, 5 staff members have master's degrees. Only four

staff members have only a high school education. All of the

‘

head teachers™and teachgfs have at least’attendéd some

college. Three head teachers and 16 teachérs do not yet

.

have at.least a bachelor{é degree.ﬁ?”-' e
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- L0 - Table 14
L e . Educational Level of all Academy Staff .
. - t % -~ ’ ’
. American Airfines High School ” Enrolled in College ' B.A. M.A. Total
. Head Teacher ‘ ' 1 1
- Teachers 2 1 3 ‘
Stgeet Workers 1 1
American Express .- s
Head Teacher ‘ . 1 1 (
*Teachers . 2 2
Street Workery, 1 - -1
Atlantic Richfield ,
' , Head Teacher ¢ 1 ? 1
. ‘ Teachers ’ 3 3 ;
Street Workers 1 1
L]
i g-gl-ani,e- Information not av\ai)l_;ble
Burlington Industries ’ - - .
N . | Head Teach(gr r \D_:_:T;.,._ > 1 i .
Teachers N . £ 2 . -2
N Street Workers 0
’ Cnase Manhattan Bank ) . .
HeaJ Teacher 1 1,
! - Teachers ‘ 1 1 .2
. “\ Street Workers 1 - 1 '
" First Nauonal City ’ - . T
., Head Teacher . i . 1 o
v »Teachers 1 3 1 2 ¢
Street Workers : 0 .
iBM
L4
T Head Teacher ] 1 1 .
, Teachers® . . 3 1 3
¢ Street Workers t . N 1 1
, . Manufacturers-Hanover Trust ~ -
N Head Teacher . . 1 1
N Teacners 3 3
e ‘ « Street Workers i 0
- McGraw-Hill © . . ‘
Head Teacher ; 1 - 1
. Teachers 1 1 2. )
£ e Street Workers ‘ 1 1 ,
- b Morgan' Guaranty ' v - '
Head Teacher 1 ! 1
Teachers ¢ 3 . 3 '
s Street Workers 1 1
* Pan American ¢ - | . ,
Head Teacher . o -1 . 1
A
- Teaéhers > . 1 1 2 o~
Street Workers R 1 1 "
' i
Time-Life v -
. [N .
. . Head Teacher 1 1
Teachers * N 3 3 .
Street Workers H 1 ) . N - . 1
: Union Carbide . . : B 43
Head Teacher s . 1 ) 1 ) .
Teachers e, . 1 il .
Street Workers . ) * 0 . .
All Academies ' . 8
3 L
Head Teacher ‘ 3 7 3 13 e
. Teachers ” . 16 17 2 35
Street Workers 4 4 1 — S I : c
o Tsial 4 23 25 5 ¢ « 67, g .
ERIC 2o n ooy

Aruitoxt provided by Eic:
-




" - ' The length of service of all staff members for all

Academies is presented 1n Table 15. ) —_—
i - Table 15 L E ‘ S
' Months of Employment of All Acaaemies.sgaff 1969-70 - ’
- . Académy' - ; . Head Teacher Tedcher St£eet WOéker,'
. &merican Airlines’ 2. a1 18
Americaﬁ Eﬁﬁfees ) . _ i?_ ) 17 S 5
| Atlantic Richfield ©, 18 -~ "sg - 1o .
Burlington, Industries .- 21719 o -
' Celeﬁe%e o * * * {
Chase Manhattan Bank 22 21 10 |
First National City Begk ' 10 ° | 48 : ‘ 0. T
I?ternational Bueiness‘Machines ) 23 - © a1 5
> Manufacturers Hanover Truet“ o 4 15 0.
‘ McGraw-Hill - .. 10 49 .. 15
v i Morgan‘Guaéanty . 11 '20 5 3
.. Pan American Airlines 22 16 10
Time-Life ' : 23 N S0
. Union Carbide - 7 Téé - _6 90
: Totals 226 . 388 78
St e E i
Mean length of eémployment 17.4 11.1 8.4
b3 N , . .
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Aruitoxt provided by Eic:

o

The average leﬁgth of service for head teécher is 17.4'

months, while the average length of serv1ce for teachers

#

and . head teachers is. 11.1 and 8.7 months, respectlvely The'

experlence of the head teachers ranges from 4 to 23 months,

a ,

of the teachers. from 6 to 23 months, and of the street: .

workers from 5 to 18 months. Data,were not available for

-

the Celanese Academy. . .
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FINANCING THE ACADEMIES ..

%
VR4

‘ Each of the 14 Academles has'an operating budget
~ for the” 1969 -70 program year . Table 16 presents the

4 L

7 budgets of each of the 14 Academles. R
TR o .The total budget for all Academies for 1969-70 was
L i $691,334 w1th a-mean Academy budget of $49,38L. ‘jhe
budgets ranged from a low of $25 132 (3.6% of the total)
for the Pan Amerlcan Academy to a hlgh of $65,000 (9.4% -
’ of the totab) for the IBM Academy. The largest budget
, A l Category was staff salaries ($466 144), comprising 67.4%
. ' of’ the total.’ JCombln;ng the salary categories of head
teachers, teachers and street workers, the 57 staff members

‘ for all A3adem1es earned an average salar% of §$8, 178. f

Space ‘gental éccounted for $37 852 of theltotal budget, o

respectlve y. All other expenses of $158,912 comprised

23.0% of the total budget.
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AN

The per pup;i.l cost for all }‘\cademiesi,' found in

Table 17, is based on the total enrqQllment figures for

/

Yy o, « B :
1969-70: . o
Table 17 C
i . Per Pupil Cost 1969-70 L
T 4 ' K Academy 1969-70 Totall Per Stu-
o ) - Budget . Enrollment deﬂnt Cost -
‘ American Airlines . . '$50,000 .93 6538
American Express " 50,000 ° oy 51 0 980
| Atlantic Richfield ', 50,948 - 105 : 485
. Burlington Industries 58,827 :« 43 ‘1368 -
’\ : Celanese ' 40,456 ‘ io* - . a
R Chase Manhattan Bank ' 56,385 10 - 1409
- First Na'tionai City Bank, ‘ '33,294/' '94 - .354
IBM : | 65,000 " 105 6197
""" Manufacturers Hanover Trust 50,008 1_of 95 - 526
McGraw-Hill ‘ o - 42,398 . 115 ¢ 359
Morgan Guaranty Trust . 59',’008 110 ) 53& ;
Pan American Airlines 25,132 . ) 61‘. s 412
” | Time-Life - 55,558 1qé 539 °
, Union Carbide " 54,310 _103 527 #
L ‘f ' ‘. Totals  $691,334 21,118 'hz'ssLs

. -
The average per pupil cost for 1969-70 was $618.00.
The per puﬁ)ﬁil costs ra)nged for a low of $35_4’at First

N ., National City Bank Academy to‘a high of $1,409 at Chasig_J\

1

E

i

E , . .Manhattan Academy. T ' \ S
. A " P

!

’fDatA:t available. . .
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. Individual Academy 'Budgets

r

* B

, kI3 . ' ,
-Fourteeh Academies were funded during 1969-70.. The

budget for each Academy is presented in Tables 18 through,

31 beglnnlng below and endlng on page 48 .

1
1 N -~
. -t [ 3 . 0
- -

- ———

.
'« v

.. ,American Airlines .

’

v

v
. ¢ d

‘American Atrllnes was 1n1t1ally funded in June, L968 '

Table 18 presenﬁs the 1969 70 bhdget of $50,000 for’thls

e A

ACademy , ««—m;——»—_; ’ g
4 7.—— - ! "’,\' - -, o
T . . . Table 18 ‘
American Airlines 1969-70 Budget ’ .
. . ' Budget ~ Percent of
Item . Amount . Total Budget
Staff Salaries $30,600 _ , ° 61.2 »
Rent _ ) ) 3,600 7.2
Instructional Materials® _ 4,000 . T 8.0
‘Other o . 11,800 - '23.6 .
' Totals ;“, §50,000  ° 100.0 ..,
C . - .
é
7 u
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Amerxican Express v ‘ A N
- ; . " .

was initially funded’

3

' : . The American Express‘Street Academy

in July, 1968.¢ Table 19 presents the 4969-70 budget of .

7 ”

: Staff Salarles
<t ..  Rent s B
, . v Voo,
. Instructional, Materials
o . ) Other- - - ° ‘
I : ’ Totals
[ - .9‘ . . :
W
.«
P /
. . A}
B L \ ’ g
- ¢ - -~ - .
:/ ! '4
F{ < ¢
) <% - . s
E ; * N _' ‘. - ’
[ T S
- , . . .
o ) 36

ERIC .

-
Aruitoxt provided by Eic: , - o

*

7 'Iten B ;w;,%L;#“-wﬁhk_L&wAmount

, ’ $50,000 foxr this Academy. Sl s " S
' : . , ° ' . " IR /\ } s
. * ¥ - a v ' -t * N

CoL S N - Table 19. - W " 7
. " 4 ¢ . T T ’ . . .

a L * " American Express‘1969-70 Budget , '

. . o " e " . . . , ‘ K . .-é‘

, o . Y . ? B s Cat ,',‘ « ../ ‘ N
- o o ’ ..+ .°  Budget _+ , .. Percent'of

Total® Budget . -

$35r650
1, 290
1, 500

- 11,560 -

!
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, Atlantic Ri¢hfield HE .
The Atlantic Richfield Stireet Academy was initially
funded in October’, 1968. Tabl? 20,\p?esenths the 1969-70
. N
budget of $50,948 for this Academy.\(', . !
» Table 20 : o
oL Atlantic Richfield 1969-70 Budget = . o
‘. P a‘ ‘ . ' ‘;;
yo-, T Budget- Percent of . .
" Item - * . Amount , Total Budget .
“Staff-Salaries—-—— <. | .$36,800 . 72.2 ‘
Rent AR 3,600 7.1
Instructional.Materials 2,000 3.9 e
Other | . 8,548 . 16.8 .
. -~ . Totals ‘ . $50,948% | 100.0 :
. . " - ®
oy \ ) !
: N 3
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i . \ , % .
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E’d * 1 L ’
, ! N ’ - ~ & )
f. . M . » ', , R 4
’k 2 . '\u M :‘ -
L . S . ’
’b [} :\’13 ' T . .
EEAR . ¢ . , 37 / & .
B R 0. . | /- ' -




¥ - c ¢ .
. v
"
N
- . [N .
.
) - -
v
~ o,
A -
"
.
.
b .
s .
J
v
1
s »
. .
“
Al
-, v ¢
B
-
- » .

Burlington Indusfries

»

J

[

g

The Burllngton Industries Street Academy was initially . .

"' funded in Octobef,&}968. Table 21 presents the 1969 70
1S °’ v ‘ ' i
budget of $58,827 for this Academy. i
[ s ‘;- " ’,
g S Table 21 , ’
’ o B . ' - %
) ’ Burlington Industries 1969-70 Budget ' .
F N ‘\‘ >
3 . ‘ Budget 2 Percent ®f « .. - °
Ivem ™ . ‘ Amount, - Total Budget
. : st Staff Sé@ari§§:* : $33,wa 6;? LA
Rent ¥ ' + . 2 164. , 3.7 e
‘ 3 .. £ € ~ Ua y ‘\ R -
Instructional Materials 3,000 O - T T
Other ‘ ‘ 20,313 ° - ’34.5
: Totals 358,827 . 100.0
. ) i ' ¢ 2 '.‘ ) ’ 5 g ;5 ’ °
LT , ' 2 ! - i “e
; } B \ @ ) e 3 5 ) ’ ’ J
v . r, s Y
! ) .
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Staff Sgla;ies

Celanese

.

The Celanese Street Academy w s:inhtially funded in

Ty

May, 1968. Table 22 presenté»the‘l 69-70 budget of $40,466
) v N '

for this Academy. ;

L4

fable 22
Celangse 1969-70C Budget
©t “Budget
JAmgunt

$26, 220

=

Percent of
Total Budget

64.8

|
R I

N
% +

TR

B TR A

N ;,-3,3‘« S W
3

2.
o
£
-~

Rent 2,400
Instructional’ Materials ' 2,000

Other N 9,846
v Totals + - $40,466
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Chase Manhattan Bank
. . "

The Chase Manhattan Bank 'Streetfl\'cademy was iditially

funded in June, 1968. Table, 23 preser‘s the 196979 budget

L ‘, , v
of $56,385 ‘forfthis Academy. - . L%
, s.,.:"'x e .. ,
Table 23
- . Chase Manhattan .Bank 1969-70 Budget
2]
é . . . .
. P Budget ~_Percent of
_ Item . 3. Amount ‘ “Total Budget
-_— v S . 3 .
Staff Salaries :$361,800 : 65.2
. Rent . J 1,500 2T
] Instructiohal 'Materials 1,00Q , " 1.8
Other ' | 17,085 . 30.3
Totals ~$56,385 . 100.0
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. 2 Fir§£ National City Bank |

The First National City Bank Street Académy

ot N -

A

1969-70 budget of*$33,294 for'thisuACQQemy.

. -
B 2 2

. . Table 24

S First National City Bank 1969-70 Budget

. < . 2
. o . <o *  Budget
Item ™~ > * - Amount . -
. s .
Staff Salaries- $13,700, , -
" " :"l'<, .
j}ent <. ) N 4’050
© Instructiopal Materials 750 )
LA ekt LA -~
Other ., - . - 14,794 . ,
PP O ] ° - Totals . 333,?93 L
. » . . . '&' ) s
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Aruitoxt provided by Eic:
.

Lo initially fundgd in March, 1968. Table 24 pre$ents the

was .,

Percent of

Total Budget”
s .

41.2
12.2,
2.3
44.3 - .
100.7
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L International Business Machines )
M . e -
A . ) A .
' 2 g “The JInternational Business Machines Academy of Transi-
p tion was initially funded in March, 1968. Table 25 presents
g . the 1969-70 budget of $65,000 for this Academy. BN
. 4 Table 25
International Business Machines 1969-70 Budget <
~ - ' . N ‘ - ’p :
) : » ) Budget Percent of
Item . Amount ‘ Total Budget
¢ m———— “ s ) ; e - .
.. .Staff Salaries '$48,300 ' ¢ 74.3 .
. Rent ' : 2,800 ' .+ 4.3 ,
* e 4 ‘Q -
- . ° . Instructional Materials *, 4,250 . 6.5
 Other : 9,650 14.9 .
' Totals $65,000 _ 100.0
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Manufacturers Hanover Trust. o ;o
. . The Manufacturers Hanover Trust Streét Academy was o
a s v . e oo . . ¥
initially funded in Japuary, 1969. Table 26 presents the
, 1969-70 budget-of $50,008 for this Academy. ST
. * - - i ol r
L ' Table 26 : S -
. s \ . = ) .- ‘J.
{ - Manufacturers Hanover Trust~1969-70 Budget _ ”
5 . ‘ . T ) Budget Percent of
et “Item . ‘ Amount Total- Budget
. * » . -
' s Staff Salaries . *- $35,075 - A . 70.2°
. Rent i . 4 ! 2¢00 4 8 . 4
" -~ Instructional Materials _+480 | ' 1.0
! * *, Other - » 10,253 20.4
R Totals . 550,008 . 100.0
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in February, 1968,

of $42 398 for this Academy. o

-

"Staff salefiee
Rent )

InstructlonaJ Materlals

Other : ‘

“ Totals
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Table 27 presents the 1969-70. budget
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McGraw-Hlll S

Table 27

s McC;éw—Hill‘1969-70'Budget

1
|
t

) Budget

Amount g
X . $35,650°
: PR 14'000
_ X,000 -
. 4,718
gk $47,398
< s
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The McGraw-Hlll Street Academy was 1n1t1a11y funded
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j Morgan Guarapty Trust . . .
S L. R The Morgan Guaranty Trust treet Academy~ a§ 1n1t1ally -
« . N
funded in October, 1968. Tahle Zﬁ presents the 1969 7Uh .
LA e
. e
' budget of $59, 008 for thlS Academyv . s L :
v - . ! ' . - ¢ ' ¢ .o » T
-, ' | v b -t . N .
° . / . Table 28  ~- o L=
“os . a | ’ ;'. | .
N Morgan Guarafity Trust 1969-70 Budget S .
] R - B \," I
! ¢ . e v -~ . oL
. , ) L *Budget <  Percent’of
o *Item N : " -~ .Amount Total Budget -
. % W e, T A e
= ' ™ sStaff Salaries ,.$39,330° . %66.6. .
2 N » . ¢ .
“\ B . e EORA [ o
, 'Rent . a0 T 3,600 ’ - . 6.1
. antructlonal Materaals 2.,000 . 3.4 )
P ' .
Other . Do 14,078 : 23,9 -
‘ - -» v Total 359,008 ; . 100.0
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Y7 ™ pan American A1r11ne§« ' i
S .
: The Pan Afmericdn Alrllnes Street Acaéémy was initially
' .
funded in August, 19638, Table 29 presents the 1969 70 )
budget of $25, 132 for this Academy. , ] .
f v , . + ‘Z
» L} [N “a . N '
, Table 29 ot
Pan American Airlines 1969-70 Budget
. L .. Budget’ Percent of’
Item , ', Amount ‘ Total Budget
© : . . 3
Steﬁf Salaries : $13,502 » 53.7 L
Rent " : ' 928" 3.7 > F
'K-Instructlonal Materlals 1,446 s _5}8:
- Other , . S » ' 9,256 . !36.8.
~ : Total - $25,132 . * Ieoo
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Time-Life

The Time-Life Academy of Transition was initiallw’fuﬁaed
H . - ;

hj

in August, 1968. Table 30 presents the 1969-70 budget of

¢

$55,558 for this Academy.

%
¢

Table 30

Time-Life 1969-70 Budget

/lBudget
Item’ Amount
Staff’ Salaries $43,125
Rent. . 03,720
Iﬁ%ﬁructional Materials 3,000 °
OtHer . 5,713
/ — Totals ~ $55,558

¥

»

Percent of
Total Budget

.. 77.6
! 6.7
' .4
.3

1G0.

o




s Union Carbide

The Union Carbide Street Academy was initially funded in

,

May, 1968. Table 31 presents the 1969-70 budget of $54,310

R

for this Academy. ,

Table 31

Union Carbide 1969-70 Budget

e
. ; Budget
k ~ Item Amount
Staff Salaries $38,042
Rent . 3,000
, \ Instructional Materials / 2,000
. e ’ a
. oz~ 3&40ther , 11,268
’ A Co Totals 54,310

3 'L

| ‘ - Lo 1

\ v

-

i N »

Percent of
Total Budget_

70.1
5.5
3.7 .

20.7
160.0 -
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CHAPTER'IV . . .. L

. . o g
v v ©g M . L

A . THE PROGRAM IN OPERATION - *© . .'-
) . “ BN \ Vo . n
- ~ e i ) ¢ ’ Jooi
The 14 Academies are located in- three Boroughs in .

Al

. New York City. Table 32 presents the 14 Academies bwaorough'

and the total and spring student enrollment., The;laigest number °

LI « . ¢
. "of Academies {10) is located in the Borough of Manhattan, en-
‘rolling 776 pupils {69.4%). Two of the Academies are ’
located in the Bronx and service 188 (16+8%) pupils. The

- , i
'two Academies in Brooklyn have 154 (13.8%) pupils{enrolled.

¢ ¢

R . . . Table 32, :
Academies by:Boroughs . ‘
: ‘Number of “Total Spring’

. .+ Manhattan . Academies - Enrollment’ Enrollment
Atlantic Richfield 1 105 " 30 _
Burlington Industries 1 43 .+ 31 SN

- Celanese i1 0* . 0% '
o -Chase Manhattan Bank - 1 . 40 ’ 27 '
r First National City Bank 1 94— - 29
’ IBM 1 105 <« 86
Morgan Guaranty ' S »- 110, 7. 60
McGraw-Hill . 1 115 40
Pan American . 1 61 * 37 :
Time-Life 1 103 - 84
' - e o
.. Totals . 10 YL 776 . 424
Bronx T - v
American Airlinks , L1 -93 -, 31 ..
Manufacturers Hanover? - “l“m¥§<::7)_- 95 . : 19 . .
u " Totmls 2 188 © T so o

: Brookiyn ' ' T .63 :
American Express 1 751, 15 ¢ ‘
_Union Carbide 1 103 : , 20 .

[ . Totals 2 154 35
Total ‘for All Boroughs .14 -~ 1,118 - 509

, *Data not .available ™~ . ,
Qo ' ' 49 ' ’ " i
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Thlrteen of the 14 Academnes began operatlons in 1968.

The Manufadturers Hanover Trust' Academy began operatlons in-

"

The' range of operdtions was’ from 18 months to 28 months.

The average lergth of funding for Academies was 23 months.

©

e

1969. Table 33 presents the length of,each Academy operatlon
-y . N v

1n m ths.‘4 / 4 .

. Table 33 o
[ , M .’ | ‘:
JLe Academies Length.of Operation

-0 Inltlal- , Months of

"Academy Fundlng Date . Funding

American Airlines ) June, 1968 . - 24"

American Express July, 1968 - 23

Atlantic Richfield . July, 19%68. 23

Burlington Industrles . October,, ;1968 20 —

Lelanese. '\ i May, 1968 25 i

Chase Manhattan Bank < June, 1968 24

Flrs@ Natlonal Clty Bank .March, 1968 27

IBM . . March, 1968 27

- Manufacturers . ﬁanover Trust .January, 1969 18-

MéGraw-Aill : February, 1968 28 - .

" Morgan- Guaranty October, 1968 20 7Y L,

:Pan’ American - August, 1968 22 s

Timer Llfe RIS - August, 1968 22 o

Unlon Car Jide = ;T - May, A968 25




. o B ‘ - . .. " - ' ,'.
| N Yo Q
e, . . . ~t o i ) : \ - -
. L oY }? w ' ' A .
o Lo , " : S
' . . b . . . : .
- LN . - ., " . “ ~
. . . © . N . . M .t \ »
& “'C . 14
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P ’ - e - "& Sy .
".An 1nd1v1dual prpflle 1s presented for each 6f the ?. e
d / LY v ‘ . Lo :
. P
. 14. Abademles.“ Fourteen ajor varlables were’ examined in* e
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e.n% e e mr et - e
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_.rwda).staff, (9) c¢7punity involvement; (10) faclg}tiegj
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, AMERICAN AIRLINES STREET ACADEMY b . ‘x
- < v [N . < N 3 _ .. %
T, e . ! . ) ’ v ‘ ’ ‘\
. - s ~ + . . %
9" tw’ . : ’ - , s PR . “(‘
T - k3 ) ‘ > v . . - ® %,
, .. .This Academy, sponsored by American Airlines, has ’ %
PR at %o ’ s N A - (c‘ . - )
o . ‘operatedw24 months. ’It was initially funded June 23' 1968.
. . \ [N
Yot .
T T e ‘“&éacorpgrate ;Mpresentatlves ta the Academy were Mr
.. _.\ “ree e -Ja. . . " -
-;-=-~--'—W3.l=ham *Muzlfla.ns and Mr. WJ.llJ.am Etherldge. C STV,
e T b o TS L i . . , ‘
......... e efime s iy .W vt A . - +
. .Q §P é?&o mmn ’%—.—r_’t‘l"’ves [ \;»,\ b . m»»,..f “:”—’:r—\oé‘m%ﬂ’&"‘
R e atal - . e . ’
@neaobjectlves of the Academy were to -
. w"“‘--aﬁ"(m ’
~~improve student achievement leve; in mathe- .
- matics and reading; . ' g
By -.;?::“""‘e«-img PN SN N e . vt .
--re- orl nF students to the educational main-
°7.Tis.~strean; S , \ B .
] ' L) - ]
—-pro de an after-school tutorial program for
ents attending, schools in the communlty.
- , ¢ . : ) -v‘: \ vos -
- s ' ) !
of 93 students were sérv1ced by the Academy :
\ . aFiftymfour students'were Bleék,and»39*wene
- » (.: . ? , . ]
. Puefb#‘Rlcan. Sixty-three were .males and 30 were females.
P H - O \ T '
~ Students ranged in age from' 16 to 22 years, with- a median’ .
N ' . - ) ' ) - ;J s
. S . A oo { ' s
, age of 18 years. ’ . . o -
+ ot l . j ! ) . . ”.r’ ¢ ’ N [N -
. The spririg student BegiétrEtionvwas.3l~stndents. ‘ o
, , , » Co L ’ "L
. Thirteen wer€ male and Ii8-female. ' The spring enrollment
o N . . A ¢ ’ . - PR . f )
¢ agé pattern was. the samg‘, as 'the "age pattern for: the 1969-70, .
DT R v . ? b c oot ‘ ) '
' t%;a% enrallment[\ N ‘3 , ; t; -y . . .
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Staff ;‘ , L .

The staff con51sted of one head teacher, three'

regular teachers, and ~one street worker.i \ ' ///

’ v

Age: All staff members were less than 30 years old. - »
The head teacher was between 20 and 29 years Sf.age, while
the street worker was in thé 20 to 24 year age bracket.

- .

Tl One of the two teachers was between 20 and 24 years of

—t
k]

age, while the other was between 25 and 29.

M“”%uSexq Of the five professional staff members of the '

Academy, one was a female and ‘four were male. The oOne

V5 ‘
. -

head teacher was a male, as was the one street worker.' .

. a )

Two of.the three teachers,were male; the” remalnlng téacher ,

N & '~ I3 L. .

?
”

was female. =~ ¢ > , . e e,

% - ' !
N .

'Ethnic-Race: The ive member staff of the American

A

Airlines Academy was composed of féur Black profe551onals,

. .

no Puerto Rlcans, and one Whlte. .The one street worker on .

‘thc staff was Blacx whlle the one head teacher,was White.

s
o

" The entlre teachlng staff was ‘Black.

S

2! -
Y 7 e

.Educational Level: All of the five. professional per- f

e

7

) 5

sonnelaat the Academy attended college. One individual was+

b4 i
-
* L

1, d

. contlnulng hls ed"catlonﬂto rece1ve a graduate degreen None

: 4

of the f1ve staff members termlnated his educatlon at the

»

h1gh schdol level The‘head teacher received 'a master's

7 . c i -
. ROREE * )
’ oo \ <l ‘ , ¥
N ’ A3 . - e ’
‘ Y4 ! 1 [E RN !
7
» ) ¢ , ~ . ' ‘l'
AR » . by
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2

degree, as did one teacher. Two teachers attended collede.

N

‘The one street worker has a bachelor's degree..

. Marital Status: Five professionals staff the

Academy. Of the five, all were single.. The one head

- .teacher, all three teachers, and the one street worker o
4
. were unmarried.

Community Involvement .

The Academy maintained a working relationshﬂp with
v the Hunts Point Multi-Service Agency, the Neighborhoodl

Youth Corps, the district schools, Bergen Welfare Center

o . *
and-Wlllls Avenue Welfare Center. - Al l of thase agenc1es
made referrals to "the Academy., The Youth Corps and- the

Hunts Point Agency provided counseling“and job placements

. to the Academynstudents.

3
» " .
. b y N

g Recruitment ‘ .
. ,rbr:: N -

The Hunts Polnii"Multl Se'rv:.ce Agen\..y referred poten-

tial students to the Academy s program "Official arrandei

'ments were made w1th the New York City ‘Neighborhood Youth "

o “Q '

Corps for the enrorlment of students. - There were also 1nmer-

referrals between this Academy andﬂtheflocal junior and

v ' * AR

senior high schools.
b

- ' . v
° . - r . .
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Facilities - o } =
0 [ S Yy »
S ' The Academy was housed in a storefront faplllty at

" -

567" l49th Stregt in the South Bronx. It consxsted ST - s

A offrce space, -two classrooms, study area, a cbmblnatlon

- BN

lﬁbrary classroom, a reception area,-storage spéce, o '

kﬂtchen, and t01le;s. . oL ) 7 - ‘ ;

D
I
R f d

Budget ' ‘ oL . ‘ / .
9 IR - i .
American Airlines Academy was initially funded in Ca

June, 1968. The 1969-70 budget Ffor this Academy was :

i e ' * N . !

v

o v
RN »

$50,000. Lo ( , ) ' :

Fhe SSO ‘000 was spent for four, major 1tems. (1) staff
salaries (§30,600); (2) rent ($3, 600),\(3) 1nstruct}anal T o
materials ($4, 000); and (4) other 1tems ($11,000).

Expenditures‘ﬁpr staff salarieg accounted for 61.2%y‘ e

of the budget, rent-accounted for 7.2%, instructional

‘materials for 8%, and all\other items for,Z&.G%”of the

H
.

budget. _ ; ) .

~

Program Effectiveness..

" ] s 4 3

Instruction'in the following subject areas was given

at the Academy: o e L -

1. Mathematics .- fundamentals,and practlces of
. arlthmetlc and elementary algebra;
2. Engllsh - fundamentals of writing, grammar, and
' ' ‘good usage, ' I 5 . .




. n . Y .' .
N ~ N _’. s e ‘ ‘
- . 3. ‘Readlng - vocabulary bulldlng, comprehen51d .and
. e c ff speéed’; ” . ) . [~
et . 4. History .- ! contemporary European and Amerlcan'
o hlstory and Black qulture; : « - .
. T 5.7 Llfe Sciendes - elementary biolagy and genéral :
. science. ’ ¢ R e
Individualization of suhject materials and content,
. . v Lo . ot .. , o ] ' \ A N y . .
- . ,small_group iteaching based on achlevement, and lectuyres

L
s, Fd Kl

and demonstrations were used to provide 1nstructloh for'

K !students. These methods appeared to be effectlve and the

.- ¥ 4 ]

+ students weme treated as mature adults. " RIS ¥

~ . v, ST ‘]“ feosT oL
/(/ — Materlals used in readlng were The Mchllan Seﬁles ‘ X

;, s AT

and The Crossroads Serles, rn mathematlcs, Essentla

o . FURCEEN
i V, .

- Mathematacs was used Mechanical alds 1ncluded thevqpn— PR

>

’ “ trolled reader (used w1th frﬂm strlps, woﬁkhooks anF :uf'-‘_

n - ;7/ '-b,‘,
~,, .

prepared tests) and language recordsh,'The staff was .alsé |
) I N [y o - Hee d N .. . Ll _—

adept at 1mprov1s;ng and mod1fy1ng*mater1als~1n ac ordance v }

[ . Bl v i ‘ d . - .,

. with the level of recept1v1ty.and readlne594of the students.

,

L : After.school tutorlng'was*offe;edfto pﬁblac-schoolfstudents : )
’ oL R , ~ R
v «of the)communlty. bocatlonal COunSellng ahd Job pgacements R -
) rof enmollees were avallabie'through the Youth Opporthnlty ::::;_fp
— ?' Center of the New Yark. State Empioyment.Servace.»;"‘:“{~:; %‘:}.
. v - . oy - I A “
oL " The fac111t1es were phy51ca11y lpadequate, but attrac—ﬁ_ .
. 7 ’ ) \'.' . - ”‘.. 2t
< tive and con&ucive ‘to learnlng.‘ They yere well malntained 'ﬁ‘.f.
~dnd’ arranged w1th'1mag1natlon. hw nf ﬂ;!g‘ ﬁj,jf,'%722‘ i‘?_ B
E, N | , R . : . 'i. T . . ‘3ﬂt ::-; " *i Lo f
E. ot - :f ’,' ' Col '{ Tt T
E 4 ‘ s .o . . R o
g - ( S AU 56 - : ;,' .
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[y . . , ' L S
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I A T - S - -
\ - ‘y . P
- . v_ /‘n. . : _.l ‘o .
Seven students graduated-'from- the program at the ST
L] * - & ‘
- . ’ / . . " o . . 2 .
Academy this year. = LT ,‘/n'} R . .- L.
This Academy was judged ﬁo have”aéhieved its. objec-.
tlves in a, successful manner,»and therefoxe, is Judged
- AR ) .
.to beé worthy of’ repllcatlon. In addltlon to the*spec1fic . "
N 4 . FFed >
- 3 * s
“ o Al » o3 . ,‘ P - ‘\ ’ v
tecommendatior® herein contaqped, addltlona} needed . . N
' .ﬁ‘-. ! . ] ) H * - . t A D" - : - ol E . c ) ‘
chégges, modlﬁicat;pns‘and,rev;§1ons are enumeratéd in - o
- . Y’.‘.' ) T e o, T TN .t o i k .
- o0 * ‘,_ L e 4 :. ) - s, *
Chapter VI. e et ) e R . .
. b « e R ""\l’; . o ) . e N -
e P T o P ~ 4 PN -
. A A I L . .
R e - Tenl PO . X :, . A - .. R . .
Conclusmons and RecommendatLOns L. ‘f," . : -

Conclus;on 1., Th;s Academy dld not fully achleve its . ©

«

. 1969-70. object:wes..

-

Recommendatlon." It«as recomme

"

be contlnually rev1ewed clar;f1e&> and changedfana/on , If. . S,

3 - - : - .
o modlfled t0~best serve;the student pa‘rtlz::.qpam:s,..‘~ na T e
M ‘ - o . o .
Jo L . . . A . e Y j‘_":‘, ‘:,",_;, . PR - Lol
, Conclusxon 2 The Academy objecﬁlves and programs, . S
' > i DN . S oot
"Were'not clear: - R f.”ﬂ}& Ja ,“ ‘ ‘..1'ﬂ;.:;§'ﬂej',k g
-_*. L Recommendatlon.; It is recommen--d that Academy R, e
W 1 e ‘e - v e e, . ‘_ s :,4"; o

objectlves and. programs be put into ertnen form and made %.fi C

‘ g < “, - u ’ -," '. e
‘avallable to approprlate lhleldUals -~ . T e e e,
B " o 4 A T L V.
o .- s . R ¢ L. " N .“(“‘-'_:hk R .
bl . -‘z"'
‘ Conclu51on 3: The popuI %1on s-r ed is not a stable ,
N 4 ' - . pl".
.;popglayion. It'ls fluld and hlghlyﬁ oblle.'; L »,ff‘, T
L e . . e ) o -’ i ‘::% 0.” s Y o
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* B P) ! oo ’ < . ‘: -
P ¢ . - ". —. 2 ) ~, o . oy -
- v, “ ~ K . \ , . . .
. ? a . . . - , . \ . . v . ) . N
Lo :Recommendatfona It is recommended that the Coe L
.’. . ) A e 4 1 & ’ '. ol
- currlcuruﬁ lnstructlonal proqedures andllnstrucﬁional ) ,
<. ) 3 . t - ‘ .
) ’materials be conﬁinua&ly reviewed and maée relevarnt to . e
- ’ . - PR ) . : .~ . . , ‘f ‘ - s . ‘ ; '
the populatlon servedﬂa' .. ;! Sy o »t )
cem . ’ oL . !
. »* Conclusion 4: Empirical data regarding individugl
- . . ~ . . M ! R =
‘student'academic achiewement and personal’ growth were - . . .
oo - . . . - i \ s o .
inadequate. . oo L | - <y
- * . i, e - . :
. . .. ] . . . ° . . * v " Y
’ - . Recommendatlon: It Is-recommended that a com-
’ . '] . .
’
' prehens;ve cumulatlve record keeplng systém be developed ..
and 1mplemented- Thls cumubatlve student record should -
,Wﬂw—«—rnciudé”ﬁasic demographlc data, emplrlcal data, and Y.
. subjectlve data. S ST . . :
e, fConclu51on 5:' The Academy~was serving,a'significantJ .
: iﬂ numbér of Puerto Rlcans, but “had no Puerto Rican staff )
.y
A 2 > . . K . . -;l
oy members“ ’ . . L.
,_.'. . ' Recommenaatlon-' It- lS recommended that at least
'A w,
K * ‘ome staff member be hlred that is of Spanlsh descent and.
. ”'.1:/ ’.' ) - A . ‘ } . "’ g/ r
. .- bilingual. e .. ' ) ) -
M ‘ c - T ., \ ¢ . e “ v
» »,’ s -; . . : ‘ o <. L] * . - ‘
. &°  -@enclusion.6: Recruitment was.difficult and un-
M o ‘ . N St . . : |
‘. organlzed ) . oo , , e
N ¢ o . . o
PR ‘
, o . . e |
, K v Recommendatron' It is recommended that,a-spec1f1c T
. 3 ‘!

e
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] N . . .
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C . Conclu510n 7‘ Although all-staff members attended

- wiwt R ’ e

i ) college, there'seemed to be ;nadequate matchlng of assign-

. ., . “s N '
. - i

. * \
R .. . . ments with areas -of Specrallzatlon: ' I . i

-

- . Ve ooy

. L e F“qReéommendation: it is. recommended that teachers

< 4 B v *

R rrﬁ;;rrﬂ,be,selected and a551gnéd on the basis- oi the spec1allzed . .

hd .

, ',- - u\' - ¢« - - -
N . - - R ¥
* L4

e . +areas o??;nstruction requrred'by the ACademy. L

. . . P
- . » ' o
. 1 . AJ N . ’ ‘ . R N - ' *
. . PN - .
b . , . - X .. . ..

con : ,Coneluéion‘B: By dffering after-scﬁoél instruction s
[y }, . i ~ ’ | =

to pubilc school’ students, the Academy was spreadlng 1ts B

«
Coes :
' " SR ;,,ﬂ_e__;,4~—-f~
e ‘ : A~
L T .

.'-g

<, . resources toq th;nly._.

e
-
.

€t

Recommendétion:.~1t‘is tetommeénded. that the time .

and, effort expended toward tutorlng publld school students o

‘ : - - -
R o
. after school be deyvoted: 1nstead to the regular Academy pro— R
. . o DY
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) AMERICAN. EXPRESS STREET ACADEMY .
= o R . - N A ' T . . -
’ T, : This Academy, sponsored by the American Express .
':"S | ’ ' 2] o . . -
b ! Company, has operated for 23 months. It was initially , ’, j$\
}\ - . N s . ‘ - ) a ! . ’ ‘
funded July 25, 1968.. The torporate- represgntative to '
A o . v . . T i . ) ; . ‘
R & - L -
the Academy\was'%é. Preston Theall. i g
N . . "" B £ i . P »
.. "7 Objectives .... - . S
* . N .. . M . . . 3 R ‘ s - . . ..
. ot . "The‘primary objectives of the Academy were to =’ C
' \. -
D . --help students develop personal goals; ., ' -
N ?‘bf-' t - ’ C . . .
SR v --develop self pride - -
e o - , ' —*1mpr6ve academlc perform@nce ’ e
e ‘. 3’ : L . . . ) . +e . ! : s \‘ ' ) . "
T Poﬁhlation Served " st . N ,
¢ ; . N T -
T . ‘ A total of Sl‘students were servéd by the Academy . .
"“..A?' »,.1n 1969- 70. Thirty- sevén were Black and l4 were Puerto -
' . - . ? . '
R o Rlcan.~ Tertyﬂflve were male‘and 16 were female. 'Stu- ' o
» - < ’ o ° ) ' N N . - -~
L *dents ranged in age from under '17 to over 20 years of age, ‘
e " . with a median age of 18. ‘ ” -
g’ . * [ . v o~ N .
- The spring étddent’registration was 15. Thirteen; . o '
e students were Black and two wefe Puerto Rlcan.. Ten weie ,* "
,‘§. . e e . * R . .
St male and flve were fema}e. The age pattéern in the sprlng ,
B " was the same ‘as for the 1969-70 total. )
. * . -~ ~ - e
oy, . . ." s . ) > . ~"
- 2
r - kd
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Staff

4
{0

The staff consisted of oneihead’teacher, two cregular

teachers and one street worker.

Age; THe head teacher was between 25 and 29 years

'of age, while both teachers fell in the 2b to 24 age

bracket. The street worker was between 25 and 29 yeafE‘oId.

¥

‘ Of. the four staff pefsonnql,_two'were'betWeeh 20 and 24

' years of age and two were between 25 and 29 years old.
.o There were no professionals over 29 years of age.

Sex: Four professionals were on the Amiérican Express

» -

) Académy staff: three males and one female. The head

teacher was a male, as' was the street worker. Of the two ’

\dant” ’ M
. teachers, one was male and one female. -

<J' - . Ethnic-Race: Of the four personnel composing the
\ . .
professional staff of the Academy, three were Black and -

s . \,'

one White. There were no Puerto Rican professionals on .

~

-

\he Academy staff.

Educational Level: The head teacher has attained a

. -

¢ L ve . . b
,‘Pbachelo;'s, while the two teachers are presently enrolled
A ~ ] ’ ” 4

in college. The street worker received a high school

»

education.

Marital Status: At the American Express Academy two of

the four profe¥sionals were married and_two weré single.

“~

—

! ‘ i; '?E;




y

. - - ® b .

The head teacher and ;he street worker were married,

B
e

wheréas both of the teachers were single., -

L
© 4 »

e ® - 1
.

Communi ty Involvement -

The Academy was involved with the cob unity on an

) .
.4nformal level. Friends of students, inte\ested parents,
individuals and groups visited the Academy|and were

welcomed at various activiti;s. e
t

Recruitment

~

Students were not actively recruited by the staff

members or étreet workef. Potential enrollees were re- —_

. ‘ . .

© . ferred 'to the Academy from various sources, such as’the o
.« - State Employment Agency, The Neighborhood Youth Qorps,

The Youth Opportunity Cehter, Wingate High School and Boys

High SFhool. -

. »
~ b - .

Facilities.

The Academy was housed ,in a storefront facility lo-
{

/ cated at 1204 BedfordhAVEnue in Brooklyn. It contained

three classrooms and an office.

N v -

‘Budget . r
American Express AcademyAwas initially funded in July, —

1968. The 1969-70 budget for this Academy was $50,000. - -

3
P

[ N —
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"~,; .. _ The $50,000 budget'was-spent for four major "items: v

- R,
~ A N

", _ (1) staff salarles ($35,650) i (2) Fent (81, 290), (3) in-.

structlonal materlals ($l 500); and (§) other items ($ii, 560) .

. ’ M N

L Staff salarles accounted for 71. 3 percent’ of ‘the, . . N
‘ ." budget rent accounted for-2-2=?2?z;nt, 1nstructlonal e d%.
:h &mterlals for-3: 0 percent and al}-dfﬁ"fzifémg_accounted -_jii i ?{’
s i.: for 23. 1 percent of "the budget. t Y f ;i;- .;E?; -1,§f‘?:
. L R ‘ PR .[‘ﬁ¢:“ ,;"L v ;;;‘ -
‘ Program Effect1veness~: :':; . _i* ..;.—;ﬁ.* . :;,J’:f, e
Course. 1nstructlon at this Acad;;;_;asﬂo}feréd.ln fft}fi- .W'ﬂi
) mathematlcs Engllsh hlstory andvreadlng'/ thﬁj::¢fl‘_'fﬁ‘f ;ff: 2.
‘ - 1. — Mathematics basac mathematlcal manlpulatlons .E . .;:
o : ‘ of addltlon, subtractron; multlollcatlon and ':'jyﬁ1;f11 ;?
) A SR R I
. - d1v1s10n were drllled and-maSte;ed via algebra“ ‘frh' .;
2. : Engllsh - grammar coverlng tne éarts of speech j:vit' &
- X . .
. vocabulary and expre551ve communlcatlon lncludlng
) ety writing in'the students 'ownqyernacular. N
&3, . Hlstoryr~ covered i three phases~ ﬁesternlcinil— . )
.
E 1i—f*on, Afrlean—H&story and AfroﬁAmerlcanqnlstory,
] . empha51s was placed on’ analys1s ‘and rnterpretatlon
‘ of hlstorlcal events.l ' ST v
' 4. Readlng - 1ntegrated w1th all sub;ect areas; taught
E . by all staff members: . g"é
E ’Counsellng and guldance were avallable to students on o
E ) an informal basis.‘ l” o . L - o
3 _ 1 S - - oL
E “ . o,
; ) .
| _
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JAruitoxt provided by

A' - . ” ? \ . R . 9.. . ‘" N .
r 1 - ,o‘:‘ - 1 - . “
Y ~ v . ! M - ' ! —
N - . A , . - r . A > f
V. "‘,' . B , ., .
c » . . * :‘ ’ e - - .
Do T o A
. : v Y ¢ N " a \ . ' s -
The staff was relatlvely new, all belng there less o
. . \)\
than one %ear. The street worker was asslgned to a . .
. O : .
) 4. t
teachlng 9051tlon. The.lack of .a: reaglng teacher was a { R
,:: s C\ - "4 . \' \
" 'cruclal problem because of the Lnten51ve help needed by A ]
‘ -students in th;s area.. < T @_3”1;_ < Ao

_~

-

. -

Phy51ca1 faC111t1es were 1nadequate, but the

*

:available space:was we11 utll;zed and well malntalned

-

. e

.

.':' would have enhanced the program effectlveness.--

M
s

!y

-

1

~.

Addltlonal communlcatlon w1th the corporate sponsor

;__ ’Thlrteen students graduated from the'program thls-”

modlflcatlons, and rev1s1ons are enumerated 1n_Chapter VI

.
7 ¥
. ' -
< A N

Conclusions and Recommendations

-

‘Conclusion 1:

1969-70 objectives. ’ ~1 ; - p
. S ]

P

Recommendations:

-

clarlfled and changed and/or

La"

be continually reviewed,
. 3

modified to best serve the studdent participants.
\l

-

l /“ N y, 03
It is recommended that objectives

Sowsane L R T
-t ,"' ghLS’AcademY'was Judged'to have achleved 1tsiobjec- é o
R R R . T
5 tlves in a.sqccessful manner, and thereﬁore, is judged - '.
- (] s - " “ . N
. d to be worthy of repllcatlon. In addltlon to the sggclflc ;
Y redommendatlons stated above,'addltronal needed changes, -"$ i:
e , 4 v .

This Academy did not fully achieve its

- *




‘_' . . < o \ ' . R v . s , .‘ . ,
; . b [ - . . M s > 1 b ¢ T s s
. “ ¥ - . H PR . MRS T
« N ‘ ’s * L ..‘ R R N . oL , " l‘.'-.- e, ’
. . . : N Ve . ne ’D' ‘ . . LI ‘e R N \ . .
Y T . ‘ el . e LT e
. . o . .o . L. Y . LS *
. # “ ’ - ) A L ' h. ‘ LA Al " ' £ 0y "‘ ‘c ‘e
. . . Conclusien,2: he Acaﬁemy obﬁectryes ahd- program R Y
" ) N . . . ",
. e . X . , . . i, . s m e me, toroa
) _Qere'not‘clear. Ce .f e ‘r,._, oy 1f i . T,
Y . . L. - . . . LY . (' N . ‘ . . . Jé - " . h .m'? . ., .
) L Recommendatlon-i It is recommended that the . . e e
. . -, ,.:'. N . 13 s L : N , . \ Ca
: _— ﬁ,xcadémy,objectlves and program'be put ;nto_wrltten form '( ]
1 S e, . < . v N B »,
. L B . LI . Ve ¢
. - - N I ‘. . -y . - ¢
v .- and fnade avallable to approprlaﬂe 1nd1v1dualsx,D I
H e . . .' v e - ' 4 . ! P '~ " RS " . ".
- - L ) - LX)
N Conclu51on 3 The populatlon served is not*? stable- LR
[ - . - N . r -
. - + v, "; , .
. ’ v A . M ’
e populatloa."It is fluld aﬂd hlghly moblle. : j,;- [T s L
e . - - .* .‘.' L .ﬁu. .« . o R
v N - o T o N NERZ]
. LI Recommendatlonz It 1s recbmmended that the'cur-' ‘1_~.( R
5y - ot ] N - R . B
v e b A
) .t rlqulum, 1nstrubtlonal précédures and 1nstr@ctlonal f\‘pgv )
P . . l . PR _.’.,' . .
; ©
. materlals be contlnually rev1ewed and made‘relevant to . A
,‘.' : . '. ..‘ " ¢ ! . 4.0 ¢ '\n‘k " -l M "" B
: ST . the program part1c1pants. L g; ‘ T Y
o v D M ' ot . . . 2 ,_'-, ] ;’-,,':-‘ ‘.' [S 4
. « ' ! [l Pl “ >, [eRs .; " . T > . \.{ .t
(A e L et
) - Conclusion-‘4: . Emplrical data regardlng andlv;dual R
‘e N . < . -.:.::\.4 > .
? e [ Vo, N [ - N v, T oo
-+ student academic achievement and‘persqnal growth w/;e in- T .
N R N * ¢ . c . . .ot . D SV '
N - ‘ adéquate- ‘vb ’ ., » N ¢ 7 * v N .q .. ' ' ‘ ‘ ."e L. ‘. "l ,
BRI Kl > e -+ " o o o N tar . .
] Recommendation: It.is recommended that a’ com— L, Tt
L. S Yo st . & S T
.. prehenslve sﬁudent cumulatlve record keeping system ‘be’. » ] L
ST et . - * See e,
T developed an ‘pmplemented. The student ‘cumulative rebord r ]
5 ‘ - - i ,
. R RS . N
v, * . . . . . . . K ~
. - system should include basic demog;aphlc data, emplrlcal :
. ; x R . » ‘o .
y . " » " A - , ¢ . . @ . .
C. g data and subjective data. -
o o H <! ot
. * ~ . . . . ‘ ) L4 R
: e . . . ‘. b H e
' Conclysion 5: The staff did not-include a teacher %
. . e ‘ . . .." : ) ‘2;; ) N . PRI N - . .
. specialized in the area of'readlng. © : . 4
¢ g . P - ‘i . ’
' Recommendation: It 1s recommended that a quall- "
- fied reading specialist .be employed. . o R . .
N ‘ i ’ . LT - 1 f ‘, g . .’ ¢
. . . . g
- r .
. , : SIS B
" . : ‘ 3 ) T
:l * N "~ . » . *
) \)4 ’ LY - 65 » o .: .
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h +
. Recommendatlén. It m%Vrecoh}mended that; Ehe SR it
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P i . ThlS Academy, sponsored by the Atlantlc RlChfleld

Oll Company, operated for 23 months.. It was 1n1t1ally

i a Tt

. funded July 29 1968- ' The corporate representatlve to t)le

M. . - *

. Academy was>Mr‘ Thad Toomer, - R m.,.' ‘ ’

] -yt

s . .. .

'U ) There was nQ avalléble data on Recrultment
. :’r‘\ - “ . . A T v

» i
. .
L . . .

.. : M | . ‘:' * L \_) . . , § . . . .. \ . ‘ 7 ‘
-Ob]ectlves ,; R ; S :"' el R ;
. The ma;or objectlves of the Academy were toy . . ’ l'

.t B - e

~-promote Self-prlde, “ ) . ; T

EXN

;f—-develop‘the‘ability to tﬁink critically; - .d K <.

", --1mprove soclal and emotlonal adjustment

v M . . o '

"

.--develop job skllls, ; - ' . .

.ijrepare for- collége adm1551onk ) .

’ & S , 5
--ellmlnate problems which 1nh1b1t learnlng '
! R "v' - ; . N

-
s =

Popdlation Served AR ©

a total of r55 students was served by thls Academy

3 A’ . -

f .
. 1in 1969-70.- One. hundred and three ﬂere Black and two .

were Puerto, Rican. Nlnety—elght Were males and seven were

females. ’'Students raﬁged,in age froﬁ.under 17 to over 20,
. with a median age of 18. .o

e” 1 ' o ) v
!;‘? ; . . .
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s . . k'

IS . -

The spring student reglstratlon was 30 students.

Twenty- nine were Black and one was Puerto Rlcan Twenty~ .

Y

two were.male and eight were female.  The spring enrollment

age pattern was the same as the l969—76 total pattern. -

-

" staff . " "

fl

The staff corisisted of one head teacher, three

—

s

regular -teachers and one street worker.

Age: The head teacher fell within tHe 25 to 29

e

year age‘group,'while the street worker was older than' 29

. . . * - [>s *
yvears of ‘'age. Of the three teachers, two were between 20 and
T . .

.24 years‘of.age and one was over 29 years of;agéf

.

: Sex: Of:the five professional staff.members of the

4

Atlantic R1chf1eld Adademy, thr:e Wére male, and two

v o -

were female. The head teachernwas a mald, as'was one
street worker. Two of thg three teachers were female,.
¢ » " § ' "I

the remalnlng teacher being a male.’ .

Ethnlc Race' Three of thé four staff membefs were
. . s

'Black the rema1n1ng one was White. There were no Puerto,

.

Rican staff members. The hehd teacher and th%.street "k

worker were Black whereas the teaching staff was composed

of one Black and two White teachers.

« 0




N * v .,“-
were married, whereas all three teachers: were Single?
. - v # X .

. Community Involvement - U . ~)

, This\Aeademy maintained a working're}atiensﬁip with the _
* Addicts Rehabili;atien Center, Harlem)Rehabiiitation Cenéer,
¢ ~ ~ . R
. Columbia Upive;sity, the Moslem Mosque, trade unions, » .
iocal busiaessesl and comﬁuniey ageneieg. These agencies

provided counseling, referral and psychiatric ¥ervices. .
-, : . . ~ ,
» . . . .

Facilities - _  °= = // e S
The Academy was houseg'ln a répovated storefront located

'at 2169UE1ght Avenue, ‘in Manhattai. ThebfaCllltleS ‘con-
. .51sted of dfflce space, recegglon area,r five’ ciaseroom,’
B .
: ,< two study areas;.a lounge and/tgllets.‘ A flex1ble class~ - -
| Fdom‘arqanéeﬁent»acee@modatediolaeses‘df various sizes. — |

! N £

, Jw Budget .

3

The Atlanti
' . I T . o v A '
.. October, L968§ The "1969-70'budget for .this Academy was Y N

L] . P ; - -
- ; . 3 ! Al -

o ’ ' i~ '

1 . . .

v ' ./\ = . R '

. J . . > )
v .

. I\ ~ . Y »
e o Marital Status: Of the five- profe551onal personnel.

v ) .
* at Atlantlc Rlchfleld Academy, "three were 51ngle and two '

' were married. -The head teacher and theé st:eet worker . °

" ’ - . ¢ . L N - 4

K . $50,948.7 L 3 - Co S

i

?
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The $50,948 budget was spent for four major items;

(1) staff salaries ($36,800); (2) rent ($3,600); (3)"in- - .

b

. AV P - — —_—

structional materlals ($2,000) ;. and (4) other items

<

($8,548). v L . o '
Eipenddcures fbr’etaff salaries accounted for 72,2 .
% ’ N . -

percent of the budget, rent accounted for 7.1 percent, °

" instructional ﬁaterialé for 3;9 percent, and all other g '
items accounted forf16}8 percent Qf‘thembudgec.'
E'Program éffecéiveness l - ) | .
. ' Instiuction was provided in,che:areas cé sociology, C
a " hgthematics, scienceé Englisn:and reading.' - - . | f“::f ‘
Yos ) 1. Sociology - explored condltlons of the Black - fﬁu}y"
. Ghetto; emphasis was placed ‘on the-role of the ° o
. v 1nd1v1duel in relation co hls'pee:s,‘superlore,ca .
C home; school, church, and comAuniEfw .
~ ' - L .
2. Mathematics - elementary Erithmetical operatio
, R :‘ algebra and geometxyxweneﬁtaught; selected com- - o
ponents of”ccmmercial.arithmetic were also ]
CLT ‘1W‘_ included. - : - \ : ’
LI . ¢ LY A N s N
. o 3. -Sc1ence 7 included surveys of materlals in blology,‘ .
o *»" che 1s%ry and phy51cs:\\\//' ;‘ ., ,\' '“_ ..' ) ~‘3'$;

v PP ¢ h ‘ T !
- ) , 4, Engl_sh and adl g s?ressed word)usage, sentence ,

)

/~ communicetion‘skillsf S . :

»__,Vlvwvv,«“__.,.v,ﬁ.__.v_.vuv
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B
-
~

< - « s . -
‘'Small glasses and individual Lnstruction were, used-
o ’ . e e Ll

in all courses. IndiVidual stude ts were tutored by .

Tl
. teachers and advanced student ’esp%Cially when there\was

. . N -

need fox intensem;emediation. Tutoring SeSSlonS were ex-

L &

tended to all students striv1ng for, eligibility to take

the college entrance exams. Students also partiCipated

¢

- -~ -~

in the development of the'curriculum ' .
R . g e

The staff was adequately trained and they related

to -the students in a‘poaﬁtive mannexr. There was an ‘at-
’ . | - " ) i . ) *

mosphere of mutual respect, a sense of gself-pride and a

.

"desire to leaxrn. Matekials, training aids, and other . ) .
! Pl $ v - "
t 1

N resources were used effectively in reaching the students. S

¢ -

;- There was_ a noticeable décrease in problems related -

_~ - - - -~
. e — -_—_f

to'drug traffic among students. LT~ D e A

K ] e N N

Twenty four students graduated from the program at_

% - . [ Y

- : the Acadenyahis year. . ‘-4 g Lo , T

~This ademy was judged to have achieved its objec-

~

. . tives in a successful. manner, and theréfore, is judged

tp be worthy of replication. In addition to the specific -

4

recommendations stated beglow, additional needed changes
: ‘ ‘¢ . ’ - s:. M . ' ’t
,modbfications and reVlSlOnS are enumerated in Chapter VI. ‘ oo

L
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.+ . , Consulsion 1l:

"+ , ., . Conclusions and- Recommendatioms .

1969-70 objectives.

This Academy did not fully'achieve its

t ~
. A
. ., 4 -

4

~

-
{

.

Recommendationi It fe recommended that Qbjectives

be continualiy reviewed, clarified changed and/or modlfled A‘

to\best serve the student part1c1pants. ,1 .

Conclusion 2: The Academy onjectives)and.program

.

. were not clear.

-

N~

. o 4 LI
‘ = ES .
. s -

, ) ° Recommendation:
vt B - _ = -
< objectives,and program be
‘available to appropriate individuals.

9 . N e

A
-

I . .
N v . o . .

.Conclusion’g:

IR

~

"It is

popula;ion.

Recommendatlon:

fluld and highly moblle. S

¢
v

put into written form and made

h 3
’
.

N 4

The popﬁlation seryed is notfa:stable

-

It is recomménded that the- Academy

o

r

=} LY
-,
PR

It is recommended that the cur-

¢

i 4

,:instructronal procedhres and 1nstructlona1 mater;als

. . o i - - - )

[ 1~

' .o a S B ’
* 1 ‘ Conclusion 4: Emplrlcal data regardlng 1nd1vrdua1
o

- . ' /-.\’ Al .
stjudent "academic achievement and perSOnal growth’Were 1n- ¥

N - . t ’, n P

- )

o N I - L . [}
agequate: T | ' ¥ N .
. A . . v o ® PR s > "
. C o

.. °  Regommendation:

- -

ensive cumulatlve record keeplng syStem be déveloped and’
-7 7 v bl
. rmplemented. The student cumulatlve record system should

JAFuiext provided by ERIC . - Al
3 0 . . - P

] .
"1 Y

It is recommended'that a compre- RN

;




Se

~,

S ) ‘ _
include‘basic demographic data, empirical data and subjective
neey 9 ]

data.’ : . -

> >
[l - N

ConGlusion 5: The staff exhibited a desire and will- .

7 .
. ingness to increase. their effectiveness. *
Recommenaation;"lt is recommended that an in- -

[N

service training program™be initiated for the staff to, in-

Al

-
e

"crease their séﬂSitivity to the dynamics of student motiv-

ation and“progress. . N . oo Lo

-
’ -
* N . . ’

"Conclusion 6: The head teacher spent tgd much time
o : Y ' T ’

in administrative details and prevedted him from givfné ,

the type of supervision and directqu that was necessary

. -:. . v
for the most effective program. . .- SR

N ' Recommendatiop: It is recommended ‘that an
‘a., © M ¥ . ,', 2 T R

) L 7 . . ’ [}

administrative assistant be employed to relieve the head

. . . - .

-
~ )

‘teacher of many adminisfrative details.+ ’ : -

.

\
o . !

e .

Conclusion 7:% The étJff proved its capability in work- 2

¢ - R -

_ing with various teaéhing aids and equipment.

1 ‘ " Recommendation: It i§ recommended thaé;the latest .

i . O TR .

» . ' 03 ’ k3 ; g - ) :
mechanical,teach;ngﬂalds, materlals.and,gqulpmenﬁ be.made °
. . Il \ ‘ 1‘ H . > &

<

A ! L
2, avciiablg to the staff. | oo . # o S oson T
s ., N ' - .

‘g 4 /'3 ;7 1. N )<h:

i - e
. ‘ . ~ Loy »
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This Academy, sponsored by Burlington Indusiries,
- . 5 . . )
has operated for 20 months. It was initially funded-
October 4, 1968. The corporate :eprésentatiQe to the, .

Academy was Mr. Louis *M. Hipp. ) ")

There was. no available data on Recruitment. ’ :

y
! s .

. . . .
¢ . . p 2,

LY
.

Objectives .- T , - ;

\ -

A
»

The objectivé5~of$the Academy wereqto:'
. ) o .'o »
- . : --prepare student$ for admission to college;

. 4 "

s + --improve the psychological and social adjustment of

students; : : '

- . . N
T~ S o

--increase personal awareness of societal roles.

. ~

~ . - p
- s = N
- . A
. s - .. : N . A \

- - . A . \

.

N ' . ) v
. ¢ ’ ’
. ‘ N Y
4 . . . . ;
BURLINGTON INDUSTRIES } . _
' LINCOLN STREET ACADEMY 4 ° SR

|
E
1

) Populati@n Served o , 5 .
. - 'g : Th? Eotgi:§£udent enr?llme;t for 1969—56 Was:43. o « ] .
, All 43 dere Blag%. o’I‘yenty—four‘vrere‘maleé épd 19 were fe:‘ ’ >: |
- oo ﬁalg.‘ SQudents rangéa in age frém uﬁder,l7ﬂto over)20, : '
’ &i;ﬁ g,meéiad age of 18.years. ’ e . . ", )
\\ - " - The spriﬁg,gt&aént registration was 31. All 31 were - ’

o~ ~

spr;pg-enroilmenﬁ age pattern was the same as the age
1

o o . \ 7 .
A~ pattern for the total enrollment. ’ : :

= . =

$

|

|

t L - _ .

5 A .. Black. Twenty-four were mdle and 7 were female. The
E ' , —~

E

|

E




Staff f . -

The stafflconsists of one head teacher and two

regular teachers. There were no 'street workers. - .

, Age: All three staff members, were in the 25-29
i age range. o ‘ . -
) Sex: Of the three professional staff members of
this Academy, two were female and one‘was male. The | .
. head teacher was a‘malez whereas boé? teachers were . '
- female. ’ ’ L
Ethnic-Race: The one head teacher and the two .
© tedchers were Black. There were no personnel drawn from
. >
. " ‘pPuerto Rican or o'ther racial-ethnic groups. - ¥ ‘
Educational.Level: The head teacher has.a master's degree o
and the two teachers are: enrolled 1n’college. ~e S
Maritial Status; * Of the three professionals employed ’
’ at the Academy, two of then were single and the.remalnlng *
e ’ dne married; The head teacher‘was.single, asiwasoone of the
U £wo teachers. T ' = "

' e The staff was supplemented by 12 volunteer rnstructors , .
with advanced degrees in various fields. A phy51c1an and a ® ’
psychlatrlst provided conshltant serv1ces. It must be noted

' that HARC consultants found no ddcumentatlon of the extent . ‘

l

|

t 'j/ and scope of the services performed by these volunteers. .
; :

}

!

ar . -

T e T T g




Community Involvement . . ' ,

<

Volunteer <professional personnelyserved as, a com-

plement to the staff in the classroom as well as, tutors
* for individual and small ‘group remediation. ‘
. . ? ~ “ h

.The Academy was serviced by such agencies as Harlem

Span, Harlem Interfaith Counseling Service and the United

s
A

Black Association. .

Facilities -
N ¢ R - ¢ '

' The Academy was located in a  renovated storefront at-

3 & s
@QSG Madison Avenue in Harlem. A second fac111ty was
_ 2 C )
s lalso -used at.32 East 130th Street. The fac111t1es pro- .-

ided an office, reception area, lounge, recreation room,

eminar room, three classrooms, library and toilets. —
B 2

- * i
M .
. .

[}

gudget _ . - .
- ! * '4 °
- o This Academy was 1n1t1ally funded in QOctober, 1968

4

. The 1969-70 budget for the - Academy was $58,827.
. .

« .

The $58,827 budget was-spent for four major items:
- - ¢ 3 . s

AR
.

S

Vv

(1) staff salaries ($33,350); (2) rent ($2,164); (3) in-

stxuctional materials ($3J006);'and (4) 6tﬁer items ($20,313). .

~

Expenditures:for‘staff salaggse accounted for 56.7 -

percent ©of the budget, rent accounted for 3.7 percent, in-

A )

- -

structlonal materlals for 5.1 percent and all other 1tems

°

»adcounted,ior 34.5 percent of the budget. T




- > - . < ) ,’. T

Program Effectiveness . : - - .

Insgguctiph was prévidea in the areas of.EngLiEh and
writing, mathematics, reading, history,,polifical science - . -
- B . » B

and economics. / : ' ‘ . .
- 1. English and Writing =< fundamentals of grammar
. with exercises—imcomposition structure, using o

’ .

- - language: and grammatical construections pxe- = " |

f 4

viously studied.

2. . Mathematics - basic'arifﬁmeﬁical_opexétions and

% . ' "y

14

elementarysaléebra.

—— - il

3. __Reading - vocabulary development, .comprehension

—— - a4’

and speed.

) . 4. History - American and European history as it
y ' ! M ';.‘,.“7
relates to the Afro-Americah. ' : -
J— [ N . . ' , 7]
5. Political: Science and Economics T survey course

|

sics of- these two areas. .

]

» .

< 'in the ba

STy

Materials used .included PtelimfﬁaryﬁMath and Intro-

i ;
.

» duction to Algebra, Project Read, Before thel Mayflower,

Africa--People and Places in the World, La Vida, Black
. v

Bourgeoise, Down These Mean Streets, Intraduction to

' Social Living, Introduction to Mar&ism, the IEDL reading
. . . -/ .

machine and a -slide projector.

-

. . . I
. —

The staff was adequately trained for the type of as-

S ey T

—— h -
signments undertaken; however, the regular staff was too .

.-

A

small for the concentration nééﬁed in most subjéctnareas.‘”

[

Al -

.
- 2

. . - e T 91,




..
’ o

The facilities provided adequate space, but ‘the class- ) ,

. . rooms and 1nstructidnal equlpment were xn a state of dls- e
h 5 O'« ) hyow

. . . . . . R . ¢ . .
.

repalr. ’

. ) .. . f . . .

) . .- N > !
N i Ed A d ~ -
*

- ‘. The regular currlculum was supplemented with modern

-
coL . - K L3 -« v e

=}
dancen drama), sew1ng, and Lnformal sessxons ‘on current

- g P 7 - 4 K . » R
. events. L T : ¢ o

- . ‘ 4 . - ‘_ . 1

- Classes were conductedlln small groups ‘of from elght g '

. I'4 y + e . -

. ' ’ . r

: . £o ten students. ° Indiv1dual tutorlng was . avallable for T ',

- .
‘. ..

- ,
. v N -, . y
. -

those’ students who‘were preparlng for spec1al tests or )

2

Lt who required 1ntens1ve remedlat;on. Infgrmal counseLlng .

o8 . . : , ° ‘
e R N
* -

v - and-guidance were also available. " [ TP
e Fourteen students graduated'from'the program. e SR
< ’ Y o " . T S .

The Aaademy was judged to have achleved its objectlves ..

’ o . v .
:

' An'a, successful mannerh\and, therefore is judged to be BRI ;

' Y e, st 0
worthy of'replication. In addltlon to the spec1ﬁ1c recom~ e

o, . > v

mendations stated below,-additional needed changes,'modifi— C

(s -

. . v ’
. cations, and revisions are enumerated in Chapter VI '

o
~

.

» b * o -

; Conclusions and Recommendation$ \
: ‘ ¥ e .

* ' Conglusion 4: -This Academy did.not fully a hieve it

< - -

1969-70 objectives. 7.

) ‘ [ . ) .
‘ . Recommendatidn: It is recommended that objec-
. tives be.continually reviewed, clarified, changed and/or °:

' modified to best serve the student participants.

Vo
[AFo e rovded o v - . »
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ERIC. ~

Aruitoa rmm- EEH,

c : LT . )
i ' ' - / , '\ . . ’
. o _ . . . o” ..
! -'Conclusioﬂ 2: The Académy bbﬁectiées and'prpgraﬁ' ;
were not ciear: A" b . N . ‘ ' -
. ‘L éecOmmendatlon;lﬂIt is récommended that‘tge | ) ,‘
Académy obgectf&es and program;be\ggt into m>{tten form ;H‘
‘and m de avalrable to approprrata 1nd1vrduals..?‘;ﬁ o ,,uf
‘ ,. ey % ."*:4"' o ;;}~‘ :‘ T s

a
.
* -

ﬂpogulatignz It is fluld and hlghly mobrle.

.
i, K v v

.t Q Recommendatlon~ ;t is- recommended that‘the cur—‘

= T Y

* s,

rlculum, 1nstructlonaL procedures and 1nstruct10nal mat-

° -
[V . . ,

~erbals be contlnually rev1ewed and made relevant to program

- (-4
N ( L. N : - N '

part1c1pantsu' 1 ! : .

Conclusion-4: Emﬁiricar_daté regarding individual -

e’ a0
’

PRI . . N . . B 4
. student agademit achievement and personal growth' were in-. .

- . S . ' .
adequate. |, - vLooor LT S ,////"

i Recommendation: "It is recommended that a com- -

. . ! 1_‘\ F)

prehensive.cumulative'record.keeping system Ee,developed .
+ ‘. ]

~and 1mplemented . The student cumulatlve record.system sh%?ld

"

N ~

include baslc demographlc data, emplrlcal data and subjec—

v v

PR . L. -p
tive’data." : i .
, Conclusion 5:  The availalle, full-time staff was not
= . ‘ L ' L IR oo .
sufficient for:tne number of studerts being served. ) Kf
. . ‘ .. . " .’, * . o .

.

Ve . s . » IS . - )
of qualified regular 'staff be, increased instead of relying ”H_ :

s
s

**on, commfun¥ty volunteers-tgifill in the gaps. . i .
- . & ’ - A N 93 Q
X ' . ‘ L3
, SN : N .
. + . . .. ’ ’
.. . W oLt ‘,'79 . - '
) k‘ "‘ ' ' ° p s '
« . « s 0w , 5 l, ',' 3 I

' nclusion 3% .The. populat;on serVed is not''a stable . \$

Recommendation: It. is recommhended that the number( -
. . . st i .
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JAruitoxt Provided

v * ¢ ' i * P "
. ~ ' L [ ) Q ,
* , 7/
,, . ¢
’ . 1 J ., -
. hd <
. . U Q
N = L - . ‘
. Conculsion 6: Administrative dutiés, .as well as up-
- A AN » 5 .
keep of facilities and equipment were-often disf%garded.
. ° ¢ . N . v >
Recommendation: \It is recommended that an .
-~ - P v
. R N . ¢
administrative assistant be hired who could devote ‘time o
s < A ' RN S
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oo ? CELANESE - STREET ACADEMY. .- , e

i < . ) ‘ . < -

The Celanese'Street Academ§ ﬁas operated for 25

e . ) \months.“ It was 1n1t1ally funded May 10, 1968. « o
3 wogt . .
¢ » : 4 7 ’p
e i # There was no avallable data on Populatlon Served
b L y - = . . a

~

Staff, Communlty Involvement,“Recrultment, or facilities.
— Budget ‘ ’ . . ——
- The Celanese Street Academy was initially funded in

May, 1968. The 1969-70 budget fér,this_Academy was

»

$40, 466. . ‘ . ,' -

— fos . v f xr -

The $40 466 budget was'™- spent for four maJor 1tems..

(l) staff salarles ($26, 220) (2) rent ($2,4QO)7 (3) un— . ‘V/
I . structlonal_materlals $$2,000); and (4) other itemg\rx

- . . . . . . \ -
B . | g

foo T ($9,846). " . R
R q;y// gxpendrtures for staff salaries arcounted for 64.8 .
/I.: 5 - Vi
percent of the budget, rent. accounted for 5 9 percent, s
- - e 7 ?

\'1 ~
» L
.

instructional materlals for 5.0 rcent, and all,other
‘items for 24,3 pércent of the budget.

Uy, . , 4 \ .
- . - ¢ -~ R . 2
. :

’ . , \ - . , . L
Program Effectiveness ’ .

=

1

t .
. ] . '
1 ThlS Academy was not operatlonal . Therefore, effec- ,

tiveness judgments were not made._ Prlor to 1n1t1atlon -

. . of future operatlon 1n this Academy, the program should

‘ be completely restructured ) , N . ; .
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1 .,'. v Z .
. CHASE MANHATTAN. STREET ACADEMY e o
. . —. : - .
This Academf, sponsored by'the Chase Manhattan ﬁgnkj )
" has opér&tedﬂfor524'months. Iélwas initi;lly.funded June
24'f1968° The Corporéﬂﬁ_EéptssenEaEiééiEQ”the_AGEQEEZ,E?% ‘
Mr. Baéry Beckham. T - o ) ’; o
Objectives’- ;’: S ;‘/- . L :, 1E§
The objectivgs;qf.ﬁhe’Académy were to . ‘x ./;
‘——proﬁﬁd? a collége?ﬁrépgpfﬁéﬁy cQufée{.~a . p ’ _£:
b —rdevelop.;tudent ébil;t§'fof,crfficai tﬁinking;, ﬂ{;' t
w . ‘.- . ) RN s ’
v ffprd;idg‘émoﬁional andfsoci;l adjus?yént; .f': 2.‘ B
=<déveiop an underétégdipg 5f‘gther/faces,'cla%ses; | :: .
and nations. e . ;/'~ 2 . :"i/ g;ff Co
Population Served :' . 'h - : : . i . .f; i w; :
N The total 1969—7QI§t?dent énrolfméﬁﬁ was 40 séudents. :
» . N ” . 4 o -
All 40 were Black. Tﬁirtyrfour*weré ma}e and Six(wére féﬁale.“ ,
Studént§ raﬁééd in age ‘from under 17 té'gvér'ZO, wiﬁhja ? E
median ége f 18. ’ b ' ) ’
. The spring registration was é? studeﬂts. All ‘were . T T ti
- _ : y .
Bla&k. Twenty-three were male and four were feméféi The o ‘
.spring enrolimen?baée batté;n was th; same és_tﬂé'aéé’patﬁefﬁ.t ) .
for the total 1969-70 enrollment. . ‘ ". Y | ‘ ;

o, . .
. : .
. - pu—
. - .
t ' ’ ) ) ] 9 ’
. G
’ . * . - .~ M LV . / : '
. ¢ . . -
. o ' .o

P .

*»




staff - | _— : L

There'were a total of four staff members in the Chase AR

. M »

Manhattan Academy. "’ One head teacher, two teachers and one ‘'

/ ." , -
street worker. N P )
‘ r o . <. PR

Age: The staff ranged in age from 21 to 26 years._ '}i R T

- The head teacher was the oldest member of the Staff. .ﬁ',~ ‘
~. . -:‘ ) . . ;".-.-.l \

S S

Sex: The head teacher, one teacher were male and the L e

street worker wads males One teacher was female; ""Qlﬂ ~;»;f“;
. o - S ® "A"“‘ "..

. Ethnlc-Race--The head teacher, one teacher and the ;39%,1;&
e street Vorker'were‘Black. One teacher was White. ,

-

3
fl

Educational Level: The head teacher and one-teacher
. v 3
«  have a bachelor's degree while the second teachex is en-

. ' I
- . ‘ .

", "rolled in college. The street worker has a high school
- education. - : ’ . < g
. Marital Status: The head teacher'and one teacher-were .
" married. One teacher and the'street worker were Einglei | : o
) ‘ ’ —v K
jFacilities . '5 PR

‘

The Academy was housed in a stbrefront located at 192

Bradhurst Avenue, Manhattan. The facrlltles included a

£y
3

main fldor for office space€, a classroom and a-library.
_The‘basemené was usedhfor lounging area and photo.laboratory.
. , ; R

b 5
‘

Budget .o ‘ ‘ e o , 97
The Chase Manhattan Street Academy was jnitially funded

in June, 1968. The 1969-70 budget for this Academy was -
' s - .

$56,385. -




-

Lo ¢
The $56, 385 budget was spent for four major items: -

(L) staff salaries ($36,800);

(2) rent (Sl 500);

(3) in-

Y

($17,085).

.

per‘cent of. the budgetf

.

structional materials ($1,000);

and (4) other items

-

&

Expenditures for staff salaries accounted for 65.2

-
e

rent accounted for 2.7 per cent,

»

[

1nstructional materlals for 1.8 per cent and ail

other

L, A

" items accounted. for 30.3,per cent of‘the-budget;'

~ . . ' W ’ .

. . - .
Y ot M
~ -, '
-1, . .
. : *
) , - . . . L.

¢ . .3

p Instructlon was de51qned to a331st school dropouts to

ORI ., .
Effectiveness.

rerenter the mainstream oﬁ educatlon. Remedlal 1nstructlon

»

1 &*ﬁ' ¢ Y .xx * .
in a minimal way and, thereforé, is judged to be’ worthy of
¢ - Y v -

repllcatlon only if completely restructured ‘Additional

v

needed changes, modifications’ and rev151ons are enumerated
» S
, e

in this sect10n of‘the'study and,ln Chapter V.

H ° ’
N o . e ?
3 Y \ £ .

- Let . s

Conclu51ons'and RecOmmendatlons

was given in hlstory, mathematlcs and Engllsh 2 e

)

4

.
4

v

0

L969 70 objectlves.

3

ConcIu51on ‘1: ThlS Academy did ndt fuliy achleve 1ts

»

.

£l

~

.

Recohmendatlon.

It 1s recommended that objectlves

’

be c0nt1nua11y reviewed,, clarlfled

-—

to best serve the sstudent participants.
9}

3 o, .
. iy v .
.

changed, and/or modified

38

This Academyaxas judged to have achieved its objecktives

-
.

hH




“not clear.

’ % g s
g 7 .)'l" X - R \,_- .’,--\

K] -l. -"- e

.o ’ 1 ‘ : > ,) .
Conclusion 2: The Academy objectives and program were

»

P . -
¥
0

4

- . 3
i "

Recommendation: It is recommended that the Academy

A

objeétives and program be put into &ritteq form and made

availéble to appropriate individuals.’ o

N

- Conclusion 3: The populatapn served is not g stable

« =

population. It is fluid and hlghly moblle. ‘

Recommendation: It is recommended thaf the curri-

»

\ Lt

culum, instrudctional procedures and instructiopal materials

4

be_cont{nﬁally_reviewed and made relevant to p ogram partidi-

.. o @ T « .
] > ) Lo ..
pants. . -, e e

R o "

o ' .

.' Cbnclusxon 4 Emplr#cai data tegardlng 1ndiyidual stu-

dent academlc achlevemgnt and“personal g>owth weiéﬁinade-

’
L tee
' i L ¢

'
PN Ve Y
:

quaﬁe ;« S e

L

vl

~ d . [ - - - .
N v el e
- T . il

-~ - .

:
§ CLo g

ot Recnmmendatlon..lt 1s retowmended that é éompre- ‘

“

hen51ve cumulatlve recdrd keeplﬁg system b&»developed and

"’y' ' g “-‘.’

1mplemented. The stu&ént cmmulatmve Tererd %ystem*shéuld in—

ey e, i E
clude basic demograph;cgdata, empirical-ggta a*d subjectlve
data. ; . Y : "“. ,’o“ R4 ..:',‘;': "4";.‘.‘ ‘\ -

[
-

e

" "ng;




. . . 4 ) '/
’ 3 o .- . » \A . ‘[. L. .
. . FIRST NATIONAL, CITY BANK‘,‘ST‘}?EET ACADEMY
-~ . .../,’ ‘ ’° ‘ .

.
. ¢ e T

This Academy, spoﬁéoreé”byfih?'First'NatioQal City ' p

.Bank, operated for 27 months. /It was initially funded

12

4

. March 5, 1968. The cbfporate reﬁ&eseﬁtative to the

\\. //

l ~

liAcademy was .Mr. David Berma

~

°Object£ves

The major objectiv

>

of the Acé&emy were to ’ .

\

i _'“ -«prepare studentd for admission \to Academies of

-

s Seventyrsix wére male and 18 were female. Th

’

rangedslin

/ . A
‘age from unddr 16 to over 22, with a median age of 18.

Thelspfing student registration was 29 .stu

~

qunty-fivg were Black, three were Puerto. Rican,

i B
| : : ]

was White. Twenty-three were male and six were fe ale. The -

spring enrollment age paftern was the same as the a \y -
iy .

pattern for the total enrollment. _ .




~N

- five teachers., There were no street Workers.

ing, medical services and job placement. Tutorxial services

Staff - . PR . ol

There was a total staff of“six: one head teacher and
. . 3 _ .

13

- Age: The staff members ranged in age from 23 to 36 -

with only one teacher ove}‘30 yéars of age. The head teacher

»
-

was the youngest staff member* and four teachers were between -
27 and 29. ‘ ‘

§g§i The head teacher and four teachers were male
while one teacher waS'femalé.

Ethnic-Race: The head teacher and four teachers are

t

Black while one teacher is White.
) . Y.
Educational Level: One teacher has a master's degree;
. { .
the head teacher and three teachers have bachelor's degrees,

while one teacher is envolved in college.

Marital Status: Four st&ff members were married and-~

two were single, including the head teacher.

o

Community Involvement ) ./‘

.

The Academy was serveé by Benjamin Franklin Hiéh Sch#ol,-

City University of New York, Jefferson Houses, ‘Barnard ' /
‘ P

Collegg, Phoenix House, Metropoiitan Hospital, éoys Harb?r,'
and AKA Sorority. These\agéncies provided recreation, tutor- .

-

- hd

were offered to community residents through the ACadémy. :

a - - 101




4 . © Recruil nt

the stdff's personal contacts,/ referrals from schools,’

parentfal referrals;é;nd publif media.

e served in terms of accommoda-

tiofds and physical facilities. . -

Fagilities
. - .
The Academy occupies/ a renovated storefront at 2241

- -t

irst Avenqe in Manhattan. It consists of three claasrooms,

-

office, a stdrage room, and toilets. Students were pexr-

mitted to use the libr éy of Benjamin Franklin High School.

Budget

—. A

arch, 1968. The 1969-70. budget for

4 - - A
. this Acadefiy was $3 ) i

The‘k33,294'b 5get was spent for four major items:

(1) staff salya“rié_'s ($13,700) ; (2) rent ($4,050); -(3) in-

structional materi }5 ($750);'aﬁa (4) other items ($14,794) .

'f'Expenditures or staff salaries accounted for,41.2 per-
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Program Effectiveness , .
.t .

~

-

This'Academy operated on two ievels of instruction -

. i‘;
t P Academy level and the Trans1ﬁlen level.

;. I ThebAcademy level offe;ed 1nstructlon in mathematlcs,

¥
readlng, and Engllsh. ) ‘ . .
3 v, * .

1. Mathematics -\fundamental arlthmetlcal operatlons

S
&

and introductory algebra. ’ . .
'1,2. . Readlng - vocabulary, comprehen51on and speed
' development. ' a

-
& SAILEYA mewe

<0 3, Engllsh - fundamentals of grammar, ba51c com-
. ]
§p0s1tlon, and—ilterature (novels). T

.t The iTransition level focused on acadeﬁfe subje%;s—‘“’
Lo L ' <> i ’
comgarable; to the 10th and 1lth grades. English, mathe-

!
matics, reading, physics, chemistry, biology, and history

v

Were taughb on this leve#.

g}F The ftructure of the program was develOped accordlng

“ ~

t% indlvldual needs and achievement levels. There was -an:
H

adhe;ence to small group,.;nd1v1duallzed and personal approach

AN

% The students were receiving educational 1nstruct10n
.

FOPUS—

that would p;epare them for preparatory school or college.

E*tensi$evjob referrals and placements were available.for
) B ' i

' i . "
those who;discontinued their training at (the Academy.

.o i
/!

i " The materials and equipment used wege;adequate and
. . 1 . s . " '

r%levant to the. population being'served. ot
t - ] P' i

A




-

= : N
The rapport-and understanding between the staff and

- -~ .

students engendered high motivation in staff and students

¢ ' »

: e ; and undsually high attentién in the classroom.

- a

' - %

. ‘ The Academy.,was headed by an Administrative Director

. ~

. who. selected 'the staff on the basis of competence,
, ability to communicate and the ability te function as .

models for the students.

This Academy was judged to have achieved its objec-

i tives in a successful méﬁnér, and, iherefore,.ié judged to
be worthy of réplicatign. In addition to‘thé specific
recommendationg stated belbw, additional €hanges, modifica-
tions, and revisions are enumerated in'Chqpﬁer VI.

.
. . / , \
. M < .

" 4 - Sl

Conclusions and Recommendations: -~

“. . -~
e

Conclusion 1: This Academy did- not fully achieve 1ts

- 1969-70 objectives., LR e
. e CT . - R
Recommendation: It is regommended that ogééctives

5

¥

be cbntiﬁually reviewed, clarlfled changed and/or modlgaed

e

to best serve the student partic1pants. T -
) g

' -
» .

Conclusion 2: The Academy, objectiVés and programs .

were not clear. . e

&

T ‘ . X Recommendation: It is recommended that the Academy

objectives and programs be put into written form and made K C

: available to ap ropriate-individualsv .
P S . 104
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Conclusion 3: The population served is not a stable,

‘
. 4

_population. It is fluid -and highly mobile.

-

Recommendation; -

It is reéommended that’ the

curriculum, instructional procedures and instructiodnal

materials be continually reviewed and madé relevant to
oy co ' - :
program participants.

Conclusion 4: Empirical data:reéarding individual

-

student academic achievement and personal growth were

. , .
inadequate. ‘ f\ .

-

- Recommendation: It is recommended that-a com-

prehensive cumulative record keeping system be developed

s

The student cumulative record system

and implemented.

'

basic demographlc data, emplrlcal data and

s NEE T

should include

subjective data.

. . \

-

.- Conclusion 5: Long delays were experlenced in the

. -

rece1v1ng of educatlonal materlals and equipment &

Recommendatlon: It“lS recommended that an

~P
%

.impress fund be available to the Academy dlrector to .
‘ \, - N

expedlte transactlons 1nvolv1ng expendltures of $500 or

- »
' ~

less. 7 . ‘ Tt - '
' T .

Conclusion 6: Students on the Trans;tlon level- d1d4 .

. . R . - ;

" not have adequate laboratory facalltles for their’® educatlonal

L S }
[ . l( , d

needs.’ . K \

-

-

¢

-~

105 .
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\ Recommendation:® It is, recommended that minimal

laboratory facilities be made available for the students

- . P L : -
+ in physics, biology and chemistry. . -
v - 1 f e A N
.
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IBM ACADEMY e

«

-, N

" This Academy of Transition, sponsored by the IBM -
Corporation, h%s‘operated,faf 27 mohths. It was  initially
) -funded March 5, 1968. EPI

There was no available. data on recruitment, oo

’
4 4 . - - . -
° Zz P

Objective§

The objectives of the program at the Academy were to - p
--prepare students for'collqu entrance; ' |
~5-;mprové sécial and emotional adjustment;l"
" --develop ability to do critical thinking;

N * 5 . >
--improve undérstanding betwéen races, classes,
and nations; !

3

--eliminate problems which inhibit learning.

' -

Population Served : C

"

- " A total of 105 students were served by the Academy
in 1969~-70. Ninety-eight weré Black; six/were Puerto .
Rican, and one was White. Seventy-six were male and 29

were female. The age pattern ranged from under 17 to over

»

20, with a median age of 18. .

-

The spring.registration was 86 students. Eighty-two -

were Black, three were Puerto’Rican, and one was White.
- - » M

J ‘ _ A6

’




Ve 'Sixty-two were male and 24 were female. The age.pattern

¢

was the same as the age gattern for the 1969 70 "totkal v . )

enro;lﬁent. . ST ' ’ o

- staff S - Sy TN

¥ \ . L I

The,staff of’the IBM Academy of Transition consists - -

?

of one head tegpher, four teachers and one street worker.

-
©

»

., o Aée: All s%aff members are between 23 and 26 years‘_ .

H , > &

of .age. The head teacher and the street worker are both
. . N .. /

»
.

23 years old. : - o -

U

I3

Sex: All staff members éxcept,tao teachers are maies.
’ ! ~

L4
~
0

Ethnic-Race: - All staff members are Bilack. ' . T :

Marital Status: One female' teacher and the street .

[

worker are single. . The remainder of the staff is married.

-

Educational Level: The-head teachexy and one female

teaqher haye a bachelor’s dégree,wwhile two teachers and

the street worker have had some college eiperrence. . The

educational level of one mgle teachemwas not available..

o » : *

et

o
[ . N ~
I3

Community Involvement | * - \; '

¢ . 2

The Academy ma1nta1ned a relatlonshlp with the Addicts -

Rehabllltatlon Center, St. Luke s Hospital, the local °

° -

community school board and HARYOU for)referrals, coun-

selling and placément services.

2 : »
-

. . 108




Budget ' ‘ _ 4 . . A
L The IBM Academy of Transition was initially funded
in March 1968. The 1969-70 budget for this Acé@emy was

$65,000.

| . -~

The $65,000 budget was spent for four major items:

Ay

(1) staff salaries ($48,000); (2) rent ($2,800); (3)" in-

' strlictional materials ($4,2§0); and (4) other items
($9,650). - . ' coL ~
V- ! ! T - )
e . Expenditures for staff salaries accounted for 74.3
. - ‘l‘ 2 : '
. pg%cent of*tHe budget, rent accounted for 4.3 percent, -
.Y E I :
. - instrﬁc;ional materials for 6.5 percent, and all other
itéms accounted for 14.9 percentfof the-budget. {
N i . - 2 *

& W, o«
Progtam Effectiveness - *

)

- Instruction was’ provided in the follkswing areas:

¥

biology and dhgmistry, sociology and economics, history,‘,
geography, politicaliscience, and personal awareness.
Individualized and_sﬁallﬁgroup inétructiqn was used’

¢ whenever desiyégle or necessary.
» -

This Academy was judgéd to have achieved its objec-

? . »

tives in a moderately successful manner. .This judgment,

N is based on limited observations due to the lagsness of
- to . o

this Acaéemy's decision to participate in tHg.studj. - The
progfgm‘is judged to be worthy of replication with the changes
and modifications contained ,her-ein. Additional r}eeded jﬁg

-
[

' .. . ' -

‘ . . - o ‘ ~\ . , . h . .
o . . -

L | &




e

fConc1u51ons and Recommendatlon§

. . ConcluSLOn 1: This Academy did not fully achleve 1ts

e .
o 1969-70 objectlves i w\\\\“~/

~ )
. ’

Recommendatlon. It is recommended that objectives"

be continually reviewed, clarified, changed and/or modified
L) LY . '

to best serve the student participants.

. . . . .

NEgnclueion 2: . The Academy objectives and program.

4

were not clear.

Recommendation: I£ is fecommended that the

Académy objectivés and program be put into written form o

and‘made available to appropriate individuals.

Conclusion 3: The population served is not a stable

b

population. It is fluid and hlghly mobile,

. R Recommendatlon. . It is recommended that the cur-
oLk : t A .

rlculum, 1nstructlona1 p;ﬁcedures and 1nstructlona1 mat~

t

erials be- continually reviewed and made relevint.to program
. i f -

participants. .

i ’

Conclusion 4: Empirical data regarding individual

\ student academic achievement and personal growth were in-

‘i' d
g ;-, , % /
£
g )
£ .
L3 :;"‘ ' -
{ > . changes, modifications and revisions are enumerated in .
[ SN . N "
L. ' :
this section of the study and in Chapter VI., ] Lt
o
|
|
|
I
!
» o

adequate. ’ o

. 110
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Recommendation: .It ié recommended §hat a .com-

<

prehensive cumulative record keeping system be developgd
and implemented. The student cumulative recqord@ system should

include basic demographic datd, empirical data ahd subjec- : .

’ 't:
. <
;tlve_data. . : : . ,
. -
. "
- L
. . .
: I
.
»? -
.
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MCGRAW-HILL STREET ACADEMY =~ - - ...~
- . ~C; ® . * o . . . :

. - . \\ R
This Academy, sponsored by the McGraw Hill Conipany, - .

R t

; has operated for 28 months. It was initially funded .

. <

) \

Februaryg%&,”1968. The corporate representative to.this

. Academy is Mr. Morrie Helitzer. - ) ’

"
-

) Objectives $

The major objectives of the Academy were to!

#
s

w,

--develop the ability to think critical;y; . .

L . %;—imprqyé basic academic skills; NP [ .

] --déuelop persoﬂ;l life éoalé;

* -—preparéqgor preparatory:échool or to complete the
11th and l2t§.gr§de§ of the public ichools. i

’

‘.
-
.
A > £

O Population Ser&edc

During 1569~70, there was a.total registration of 115.° o

. : students. One hundred and one were Black and 14 were,

[
¥

Puerto Rican. One“hundred and five were male and ten were
female. T ’ ) S
- N _ \
Students ranged in age' from under 17 to over 20, with
. M , »~

N ¢

a median age of 18. - ' o -
.. . ] Ay . o' 1 .
- The spring student registration was 40 stidents., 1 ‘2

%

Rican.' Twenty- ]

'five‘wgre male and 15 were female. The 'spring enrollmerit

K . 9
¢ i

age\ééttern was the same as the‘age~pa§tern for the total

. -

»

i

E

;

:

|

[ ’ - » .

E A Twenty-seven were Black and 13 were Eugrté
k enroliment. . N




Staff R : ~...c_ Sy o
* L . . '«

The staff con51sted of one head teacher, two regular -

.

o

teachers, 'and a street worker. " The street worker doubled

as a public relations man.

.

-
L}
-

Age: The head teacher and the street worker: were. o

3

: between 20 and 24 Years of age.: The two.teachersbwere

under 30 years old one was between 20 and 24 and” ‘one was

between 25 and 29 yéars of age. %: .

* T
. Y

" . . 'sex:. The fourxprofesslohal staff members at.McGraw—
* . ' v'i- ] . i - .J} - )
Hill Academy were male. The oné head teacher, the two '

.

- Y

- teachers, and the street.worker were all male. -

LY
. .

Ethnic-Race: The-four, meber. professional staff

=

of the Academy included three Black and one-Puerto Rican.

. Y B}

The head teacher épd the street worker were Black.?:ﬁf - -

the twe, teachers, one was Black and one was Puerto Rican. - b

’ y a

, Educatlonal Level . The head teacher and one teacher

€
<

|
‘haﬂ: bachelor's'degree; while one teacher and the street

worker are presently enrolled in college. ~

2 ' N

' Marital Status: Of the four professional personnel

~at the Academy’, three were single,and_one was married. -

.

The head teacher was single, as was the street-worker.

One.éﬁ the two teachers was married; the othier was single.
[ ~»“' ) N . c e .

‘ * “\ ? ! \ . : i
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i

.

Community Involvement

.

Roosevelt Hospital provlded free medical, dental

-~
-

and psyciatric services to the Academy students. Lincoln
- )

Sqegre Neigbborhood Center facilities were available to

Academy students. The Lincoln Square Theatre Group and

.

the Off-Center Theatre Group at Good Shepherd Faith
Church had;Academy students participating in their acti-

vities. : ' : ) .

¢ ¢
Recruitment

Most of the students at-.the. were recruited

‘from Haaren High School when their performance at the:

i

High School was not acceptaple. Many referrals were made

by personal.contacts of students-o} staff.

PP ‘e
Facilities ... " .

The Academy was hohsed.in a c0nVertea'garagq at
259 West 64th Street in Manhattan. These facilities con-
. ' %

sisted of 3 classrooms, an office, a recreation room, .

’ v

a darkroom and toilets. s,

-
4 . .

. : ° _ 1

’

N

Budget s 1 > * ' , s
McGrdw-Hill Street Academy, was initially funded in

’ $

-
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+ Tt ' . )
. ‘ a ' |

February, '1968. The 1969-70 budget for tggb Academy Qas ) !
$42,398. ‘ ‘ ' f
: |

The $42,398 budget was spegnt for four major items: L

. 4
: i

(1) staff salaries ($35,650); (2) rent ($1,000);" (3) ' j
instructional matérial§ ($1,000); and (4) other items ' '

($4,748) . ‘ oo ' ‘ /

' 1

Expenditures for staff salaries accounted for 84.0 /
percent of the budget, rent accounted for 2.4 per cent, T

instructional materials for 2.4 per cent, and all other

item? accounted for 11.2 per cent of the Eudget.

W ] |
1\$ Efféctiveness . - . - : ~
N ‘ — ' _
%gi . Instruction was provided in history, mathematics, ~
E ' . t . '
)
Endlish, and sociology.
(1) History—;the nature of American government and i
modern United States History
* ' ~.
() Mathematics--covered topics in algebra, geometiy,'
and trigonometry. This course is taught on three levels
\ - . ‘
. Ré
of difficulty. . . ' -
, " (3) English--emphasis was‘On‘reddipg; phonetics, ¥
*. spelling, word structure and self-expression were also
’ : - " included. Coa v
S /
(4) Sociology--focused on SOCiety'§59§&blems and
. . ° M o “(1‘
. ’ - 115
4 Jos ~
! y Y el
"
: O . .t -

" .‘ . . - . . ll,01 * . . ’ . i vt




-

»

s

self-development. The discussion metlod-was used. . -

-

The projected science course was not implemented
due to the lack of materials needed. .
. o .
A photography prdject supplemented the - academic

courses. In addition, the students experiencing speeial

.

reading difficulties received help from specialists from

Fordham University's Lincoln Center Campus. B *

-

Students could transfer credits of courses com-

pleted at the Academy to Haaren High School. This

arrangement seemed t8 be working satisfactorily.
\

‘.The. instruction the studengé_were receiving at ghe _

Academy appeared to be raising the achievement levels

of the students, and preparing them to finish high school

X .
or enter a preparatory school. Many students were show- .

- .

ing positive social attitudes and adjustments.

Classroom materials were relevant to the interests
. . )
and needs.of the participants. These materials seemed

adequately directed for the ethnic composition of the .
;',.

group.

.

Four students graduvated during thg,yéar. This Aca- -

demy was judged to haée achieved its gbjéctives in a

- Nt . . B
successful manner and, theregprg, is judged to be_worthy
5 o
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.% ' lof replicatlon. In‘addltlon tf the specific recommendatlons
: ! ,u
tad | E [ —_—

"gf ‘ stated below,.addltlonainneeded changes, modlflcations and

. " gL ¢

'«Q . rev151ohsiare enumerated in Chapter VI. ‘

£y A - .

;é 1 o -ii . -
et R -~

:jﬁ' “ Cénclusions and Recommendations . - , ‘
3tg, A g N

: 2%" . . Conclus1on 1: This Academy did not fully achlo"e its

Q¥ ‘ V.

)
::%g ' 1969 70 objectlves

e . ‘ i . ~
i . -

i , Recommendation: It is recommended that' objectives

clarified and changed and/or modi-

L be continually,reviewed

ws t -

i A f1ed;to best serve the student part1c1pants.
. T

P i‘ |

Conchusion 2- The Academy ob]ectlves and program were

i

54 J 2 ' 4

g§?.~ not Jlear{ 2

o ~ . . ; o
e o ~ Recommendation: It is recommended that the Academy Lo
Tl 8 g - v . JS——

Lile .’ o 'I ' . . L

ﬂ;‘ " objectives and program be put into writteh form and made

Vs L]

available to appreopriate individuals.
1.

Conclusion\ﬁ: The population served is not a stable

. population. It 1L flu1d and hlghly mobile.

Recommeﬁaatlon. It is recommended_that the curri-
&t

ol culum, 1nstrué%&dﬁal materials, be continually reV1ewed and .

ey

. 'made relevanéa%o program participants. . ="

"— Conclusion 4:

Empirical data'regarding individual stu-

ury . . .
dént¥ academic achievement and personal growth were inadequate.

Recommendation: It is recommended that a comprehen-

sive cumulative record keeping system be developed and im-

by

L

-

clude bas1c demographic data, empirical data and subjective
‘o 7 -

, \ - 1117
i plemented The student cumulatlve record system should in-
|




’ "MANUFACTURERS HANOVER TRUST\%EREET ACADEMY |

' \d R j‘\;— . . . . \’

® ° R M . \ ' ’
Manufacturers Hanpver Trust Street Academy was .

©, ‘ sponsorea by thé Manufactureréwﬂﬁhover Trust Cémpany. -

This Academy has operated for 18 months. It was initiélly

funded January 1, 1969.

Ob ectlves’ N ' "t .E-
, \Fhe primary objectives of this Acaéemy were to: | ‘

:1—prepare students for cOllege admission;
_rlmprove emotional and social ad]pétments; )

4 --develop the ability ﬁp do critical thinking;

--improve understanding%among racels and nations;

. ' ’ --gliminate problems which inhibit" learning;

--improve self-concept and community awareness.

-

Population Served - . C .

. " A total of 95 students was served by the Academy
in 1969-70. Eighty-three were Black and‘lz were Puerto ,

Rican. Sixty-three were males and 32 were females. The |

spring enrollment age pattern was the same asg the age

“+

Yy

pattern for the total enrollment. ’ ) ,




- staff - - .
The Academy had a staff consisting of one head teacher

and three regular teachers. . -

-

< Ageﬁ Of the four professionals staffing the Manu=" ‘ 1
/ .
facturers Hanover Trust Academy, one was between 20 and

3 24 years of age and three were over 29. No staff mem-

bers fell into the 25-29 agé‘categoryﬂ The one.head *

. « ) L »
/, teacher was over 29 years~<of age, as were two of the
.9 ' : ,

g

three teachers. | S

} ~
-

Sex: The four individuals forming the professional

staff included three males and one female. The head teacher
. . "_g‘ ' v

was.a male, as were two of the three teachers.

n

B

. L ' Ethnic~Race: The four member staff of the Manu-

facturers Hané&ét*Trusg'Academy did not include Puerto

'Rican or White individuals.

O

¢ Educational Level: Of the four staff personnel at.

=

the Azademy} all completed high school and attended .

’school. "The three indivdduals forming the Academy teach-

. -

} - collégél The head teacher received a degree from graduate

/

ing.staffﬂhave bachelor's degreeﬁ.

[
!
R f Marital Status: . Of the four professional staff mem-
} 4 ~ T

3

bers at' the Ac?demy, all were mar;ied.

. 1]
f

[ . Ya 2 »
. ‘. - . -
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Aruitoxt provided by Eic:
v

[

.
.
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~
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«
v
ey

Comintini ty Involvement ' .
‘( * "f : ’_-‘-'
. This Academy exchanged program act1v1t1es Wlth the ﬂ‘
nearby Morrlsanla Youth ag Serv1ce Center. o
+ X " . ~ ;-t;;//P ‘\ ’. . <' . ;
_ R4 e . j
Recruitment ! Sl e LT \ d
. , A b3 '
The Taft ngh Schoolzand the Bronx Branch‘Offlce
of the Urban League were used- as referral sdurces for

%

potentlal students who quallfled for the educatlonal ser-

vices of thls Academy. Some referrals were made from the
*Morrlsanla‘Youthﬂand Service Center. . - . v ™ : -
/2R ) t. ' . : . . :
. . . -"ﬂ 4 ,lﬂ'-- . ) ’ _-’: ’ ) ’. “ fc:‘;._.’ .
B - T G T
. i . 1 .

Facilities
'This Academy occupiéd a réndvdted Storefront at
These fac111t1es e Lo

261 East 172nd Street in the Bronx.
e ' SR RN ]

prov1ded'for,a'reception area, office space, '4 classrooms,

a lounge, .a library, and lavatorles.,‘ o~ . -
3 . N r' A .
.. M - . ' .. ' ) ) A - . f»-. ‘L" ‘—-—-‘..a.&_& g o
. T ) X . ) i
. N - 7' 3 .

&

Budget
The Manufacturers Hanover Trust Street Academy was

initially funded in January, 1969. .The 1969-70 budget . .
for this Academy was $50,008. - . ; i
‘Tne $50 008'budget'Was‘spent for four major items: - ;

7 ) s ‘ _—
1) staff salaries ($35,075) "(2) rent ($4,200); (3) in- ' |
p ' oo 420,

./ A ‘ ol

#1 f 5 J B

\ * v , ! N ‘ ‘711;‘:’(
' - T S A

. N 4 PR ! - 0]

e - a ‘ L o
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\ »

structional -materials ($480); and (4) 'other items ($10,253).

Expenditures for. staff salaries accounted for 70.2

“«

per cent Of the budget, rent accounted for 8.4 per cent,

instructional materials for 1.0 per centand all other

items accounted for 20.4 per cent'éf‘the budget.

Effectiveness

" .
Instruction was’*provided in the areas of English,

-
- ’

reading, mathematics, history, French and creative wri-

-

ting.
(1) English--fundamentals of grammaf, sentence struc-

ture and basic composition. K -

(2) Reading-—vocabularf development, comprehension

and literature. ,

-

\

-

(3) Mathematics--fundamental arithmetical operations

e
3
=~ )

; ’ T P
and algebra.. . .z -

(4) History--European and American History and \
B1 ture. :: ‘ : \

rench--conversational; approach (elective course) e
Small group and individualized instruction were used |

~

with the students._'The course materials were gearg?’to—
ward the needs of the students. Because of the limited en-

rollment, the individualized instruction provided the in- ,/

- [

: 121




T &
s

. Q. "~ K] ’ .
tensive help needed. The~students exhibited an,lnterest £8 .

raise their achievement level in order that they mlght”ﬁbﬁL

an academy of transltlon: Informal counseling and guidance~

. s ot

. . o

> . . v Y. " Phes
wvere also available. * B

L s -%?Af-# ,

The staff seemed to be aware of student needs and |

abili;ies and piepared materials that were relevant to

>

i . . \ “t‘:— K
‘these factors. g . oo . .
A ' 4

There were eight graduates from this year's program. '

' -

"/ This Academy was judged to have achieved its objaptlves in

...1/ 2 5 1~ . .
a successful manner and, therefore, is judged qé,be‘worthy * .
of replication. In addltlon to the specific recommendatlons.

e

stated below, addltlonal changes, modlflcatlons and re~ T

‘ visions are ennumeratea in Chapter VI. : : L

- ‘

Recruitment was not as effective as it could have

-

R 4
been if a full-time reet worker had had- respon51b111ty for .
this phase of the program. e T |
) ) ) .
- s 4 Al . . L i . ~‘a\:_’
N Conclusions and Recommendations- . ’ IR S GO
| . Y s v ‘ o ,_‘/sx."'
f ] N : . ' \
R ¢ , - . N )
- Conclu51on 1: ThlS Academy did not fully achleve its ‘; . o
X * « ) : '.'. PR - 2 S
1969- 70 objectlves. T : . T e en )
i e T : Recommendation. It is recommended’that objectlves . _‘ C e

LR S
- be contlnually reV1ewed clarlfled changed and{or modlfled' ;..“ .

to best seqye.the-student part1C1pants. o ST e el

. .o '
@ . . . f
. L . . . . . ’
N » S b . o . L
. - . .
. B
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_Conclusion 2: The Academy objectives and program were

not clear. <
¢ ;,_ " . N

Recommendation: It is récommen&eq that the Aca-

-

‘demy objectives and program he put into written form and
made available to appropriate individuals. T

. ¢ [
4

Conclusion 3: The population served.is not A stable

population. It is fluid *and highly mobile. T : 1
A ' Recomméndation: It is recommended that the curri-

) ) - [y - .
. t . N
¢ culum, instructional procedures and instructional materials

’ <

* be continually reviewed and made relevant to program parti- .

o

cipants. —_

. " N
* . . +

'

et . Conciusion 4: Empirical data regarding individual stu-

* . . * . . N -,
."dent academic achievement and personal growth were inade- ﬁﬁ%g?ﬂﬁ
quate . - ‘ ’,g‘l 7

/

—

Recommendation: It is recommended that a.‘compre-

»

-hensive cumulative‘recofd keeping system be developed and

implemented. The student cumulative recof§7§ystem éhould{in-'

. 1

clude basic-demographic data, empirigél data qnd’subjective' .

-

data. . . ) -

y o , .

: »

Conclusion '5: Puerto Rican studerits constituted 20 pgf

.

. cent of the student population, yet there were no Puerto

S - 123
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\ Rican staff members. } : .
‘ Recommendation: It is recommended that at least
one full-time Puerto Rican staff .member ?;/employed.
3 .
€ - 7’ .
Conclusion 6: The Academy had no‘stregt worker on the
v v i « . ' ~ ’ )
(S . ) staff. ' ! . . A . ) - «
' 3 : 1 * '0 - M
. Recommendation: It iﬁ recommended that a full- .
|‘ L4 /.
. time streef-worker be employed.
; ) : ) .
/ - e . o
/ ; Lt .
~ N L l‘
. .
. ' .
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| o ,
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MORGAN GUARANTY STREET ACADEMY  * . .

. 4 L] v ~ -

¢

This Academy, sponséred by the Morgan Guaranty and'
) . - . !
Trust Company, has operated for.20 months. It was ini- {

tially funded October 17, 1968.

£ .

-

T

Objectives

The objectives of the Academy were to:

’

—j;eintroduce the student to academic life;
1
--build self-confidence to meet academic ‘demands; ' . '

1

-—prepare students for preparatory school or college. %

J . \
v ” ¢
R .

Population Served , ot ) DR

A total of 110 students was, serviced by the Academy_; A

in 1969-70. Twenty-seven were Black and 83 were Puerto" vt
' ’ ‘ I {

- " Rican. Thete were 89 males and 21 females. Students-® .

* ranged in age from under 17 to over 20, with a median age
. AR Y ! .

of 18 years. ' ' ' : / T

’

'
-

The spring registrdtion was 60 students. Thirty-seven

were Black and 23 were'Puertd Rican, 40 were‘male and

' \ N "
,

20 Were/fémale. The spring enrollment age pattern was . L,

L
-

e . . , ’
the same as the age pattern for the 'tétal enrollment.
. ' LS ! s , #

, v
.

\ - - St’af t S -~ . [

The staff consisted of one di;ettor-hegd'teacﬁe;,

* . B \ 3

A

.
-

-~

R AR Y
\
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one street Worker, and three reguiar teachers.- .y

Age: Of the flve professronals at Morgan Guaranty

'
.
e

) Académy, three were in the, 20~ 24 age group, one was in

~

‘ ’ w - A -

- the 25*29 age’ group ‘and one was oveb 29 years of- age. fThe
headiteacher was over 29 yea ”fs of age. The street ‘worker

Was in the 20~24 age qroup of: the three teachers at. ;
= . J
" the’ Academy, two were in the 20 24 age range, one was be—

. tween 25~and 29 years of age, and none were over 29 years

v

;Oldo B T T :( ’ . ' «

Sex: The five member profe551ona1 staff at the
Morgan Guaranty Academy 1ncluded four males and one fema_-.

The head teacher and the street worke weré male. The
threeyteachers included two males and one female. . =

\
~ s’ .

Ethnic-Race: The five, professional.personnel em- /

N »

’ , ;‘ K " hd » N y
.* . ployed. at the Academy included three Black and two Puerto
Py e 2N : - .

Rican staff members. The head teacher was Black, while

’\"\«f‘

the "street worker was Puerto Rlca“. Of the three teachers

7

on the staff, two were Black and one was Puerto Rican.

Educational Level: Of the five staff members at

Morgan Guaranty Academy, all completed high school and

Y

attended college. 'No staff member attained a graduate |,
vdegree'or.terminated'his_education at the high school

level. The head teacher, the entire three member téaching

]
.
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staff, and the one st;ee;iwdrker have ‘attended collegé._

< Marital Status: Of the five professionals, three

'.4 'g--fd were single and two were married. The head teacher

v - and the street worker were-single.’ Two of the three

v

.. &éac?efs were married. C c .

. 4
. . v <

Cdmmunitzrlnvolvément

' . The Acaaemy.was-involved'With the community on an

informal level. Friends of students, interested parents,

individuals and groups visited the Academy.’ .
. ’ [ : '

. N » -

Recruitment .

9" < . .

~Many of the students atténding this Academy were ;é-

. - .

4

‘Some of the students

, . . R e 7
‘ have been referred by their friends and relatives. There

. ferrals from Harren High School.

- 3 »
‘ B ¢ P
’ 3 N

F
F
E “ is no active recruiting efforts on the part of the staff.
|
!

O Facilities o \
, -_— : “~

' .

. The Academy is housed,xh a renovated storefront lo-

' o cated at 85 DlVlSlgzﬁgg&egt in Manhattan. Ihe fac1llgles

~

L
E
|
i
| ' L
; - consisted of two classrooms, a small science laboratory,
4 ' .
L * '

. Yy i .
E an art studio, a darkroom,'office space, and a cafe=
| ; o
! N
i
r

teria-lounge. ' o

o o= ARY

z

£

v
- i
e .
5 . . o

- » .
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Budget i -

Morgan Guaranty Trust Street Academy was initially

funded in October, 196é.“The 1969~70 budget for this . -

academy was $59 008 ’ ,

The $59,008.budget was spent for four major 1tems;
(1) staff salaries ($39,330)§ (2) rent ($3,600);'(3) in-
structional materials ($2,000); and (4) other items
($14,078). These represent the following’pefqentages
_'of the total budget:- salaries--66.6%; rent~--6.1%,
{nstructional materials4-3.4%, and otner exPensee—;23.9%.

Expendltures for staff salarles accounted for 66.6
per cent of the ‘budget, rent accounted for 6 1 per/cent, . .
‘ ' 1nstructlonal materials:« for 3.4 per. cent, "and all other ,.“ PR

items accounted for 23.9 per cent of the budget ot - Lo '””

'
-

(LN

w~ . S . M ‘ R . N N .
* Effectiveness ‘o . e Cl
v . Instruction was given in mathematics, social studies,\i e
general science, and English. .. ) , Coh .

. . - ® . i .
. (1} Mathematics-<-elementary algebra; remedial. arith- .
= - i

‘metic was available for 'those who need ‘it.
. 4 , \ ... d - 0

(2) Social Studies--survey of hisgorical social ac- .

tions and interraction; current pOlit;cal events were

also discussed. - - e . .

s * .

(3) General Science--fundamentals of biology, phy-"*

‘0

. . »
-
‘ ' - 128
% v
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s o . .
sics, and chemistry.

r

(4) English-—stressed writing, spelling, vocabulary,
- and reading comprehension. Special tutoring was provided

for slow readers.

An equrimehtal course in art was -given for interested

”

students. The course was conducted by &olunteers from
Pratt Institute,.

Students at all different academic levels of ability Q. ~
.Were together in the classes. This was done with the ‘
hope of motivating the slower student to achieve at a
more rapid pace. .,
. . The staff was well trained and all were teaching
subjects in their major areas of study.

The course offerings we?e édeéuate tO‘prepékg a . N

student for re-entry into high school, a preparatory

school or college. A program of cooperation existed be- -

L]

tween the Academy, and Haaren High School, to which Acal\ ‘ ,

. - demy students transferred their ‘credits from courses

completed at the Academy. Students who did not choose

- .

0 " to continue their education could avail themselves of
the Academy's placement services. ‘ ’ N
i

A close rapport existed between students and staff.

~ 129
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N Conclusions and Recommendations

Conclusion 1: The Academy has a large number of Puerto

1

"Rican ctudents, yet too few courses related to Spanish cul-

’, —

ture.- ‘ Lot i )

. °  ~Recommendation: It is recommended that the curri- .

-y 1
»-

culum include appropriate courses in Spanish culture and

»
¢ “

1itqratpre.

Conclusion 2: Many classes at the Academy' range be-

.

tween 25 to 30 pupils. ' - _

s

Recommendation: Class sizé should be reduced to a

2

‘maximum of 15 students per class.

- a

s
3 ' ¥t . o
" L3

Three studénts graduated from the Academy. This Aca-
34
demy was judged to have achieved its objectives in a nmiode-

—

e - —_— -

_ra;gly successful manner. The program is judged worthy of

-

' replication with changes and modifications contained herein. N

i -

.. ?":‘x-/ PR . v
Additional - ‘eded changes, modifications, and revisions -are .

enumerated’}n this section of the study and in Chapter VI.
.\\( Z -
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-PAN AMERICAN STREET ACADEMY

; J— A2
Pan American Street Academy has;opeiated for 22

months. It was initially ‘funded August_l4,,l96&:~—

)

Population Served N

A tptél of 61 studeﬂts was serviced by the Academy
’ in 1969-70.] All 61 were Black. -Forty-one were male and

20 were female. %tudents ranged from 17 to over ‘20, with

*

a median age of 18.

. The spring registration was 37 students. Thirty-six \
i . - -

- were'Black dnd one was Puerto Rican. Twenty-five were

"

male and 12 were feméié. The age éattern ranged frome

<

under 17 to over 20 ;with a median age of 18.

! ' S

L . 1

-

Staff . . P

. The staff of the Pan American Street Academy con-

fcas

sists of one head teacher, two teachers, and One Street

[

—— A—
.

worker.

Age: All staff members ‘were between 23 and 28. The

* .
-head teacher~and the street worker were 28, while the two
teacherns were .23 and 25. — ’

[

~

131

.8ex: All staff members were male,




C MR T TR T TR T

(1) staff salaries (513,502); (2) rent ($928); (3) in-

Ethnic-Race: All staff members were Black.

Educational Level: One teacher has a bachelor's

degree, while the remainder of the staff has had some

college. - . .

Budget . ' ‘ . .

Pan American Airlines Street Academy was ‘initially
funded in August, 1968. The 1969-70 budget for this
Academy was $25,132. °

The $25,132 budget was spent for four major items:
13

[

structional materials ($1,446); and (4) other items ($9,256).

Expenditures for staff salaries accounted for 53.7

o

per cent of1the budget, rent accounted for 3.7 per cent,
instructiondl materials for 5.8 pPer cent,. and all-other c

items accounted for 36.8 per cent of ‘the budget.

>
¥

Effectiveness

-

Remedial instruction and totoring were provided in

‘mathematics, language arts, history and sociolog&.

' This Academy was judged to have achieved its objec-

tives in a minimal way. This judgment is baged on.limited"

R A ERIE P

AR i -

-

:'c‘l' “ B
i : . 132 .
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observations due to the lateness of this Academy's decision

A} -

to participate in the study. The progra' is judged to be

wofthy'df replication only if completely restructured.,
Additional needed changes, modificationsland revisions are

5 »

g ennumerated in this section Gf éhe study and in Chapter VI.

4 \
~ -

3 ‘ A @ A
Conclusions and Recommendations, .,

’

- £ -
?

Conclusion 1: This Academy did not fully achieve its

'i
&\ .

1969-70 objectives. . ) .

"Recommendation: It is'recommended -that objectives

s

be continually reviewed, clarified and .changed and/or modi-

. a

fied to best serve the student participants. !

2
—t

r 2

Conclusion 2: The Academy objectives -and program were

3 . .
-~

B

not clear. .

objectives and program be put into written fOﬁm darid made
‘ ) b
available to appropriate individuals. '

o

Conclusion 3: The pdphlation served 1is not a stable-

. . population. It is- fluid and highly mobile. -
_ ] - ‘ g:p"v"&s%:"
Recomgiendation: It is recommended that theicurri-
fa 3 . — Q0 — e, % A

culum, instructional procedures and instructional materials

be continually review<f and made relevant to program parti-

-~

[

cipants. ' . . , . 133
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‘ Recommendation: It is recommended that, the Academy

-
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" adequate.
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Conclusion 4: Empirical data regarding individyal

v

student académic\achieyement and personal growth were

[
~

+
v e d

&=
1 4

N . < Pk
Recommendation: It is recommended that a compr

"hensive cumulative record keeping system be developed"éﬁd
1 s

. . - . et ; J

implgmented. The student cumulative record system shoulﬁ

%
P

include basic demographic data, empirical data and sub=

9 .
- . Y

jective data. .
. ‘l

&
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' PIME-LIFE ACADEMY OF-TRANSITION

- \ t

This Academy of Transition, sponsored by Time-Life,
Inc., has operated for 22 months. It was initially funded .

August 14, 1968.

Objectives ' T
The primary objectives of the:Academy were to:

+ \ .
--prepare students for entrance into college or

©

preparatory’scho?l; | ' , . .

--improve eﬂdtiOnal and sacial adjustment;

--develop tﬁ% ability to do critical thinking;

B |
~-improve understanding among races and nations;
N 1

--eliminate %roblems which inhibit learning;

1t
--produce coﬂpunity—minaed students. .
! p

' ¥ Population Served .
“ . P ~

A total of 103 students were served by the Acaﬁemy

in 1969-70. 'Ninetylsix were Black,’six were’ Puertd Rican

and one was White. |Seventy-five were'males and 28 were

LN

females. Students Ranged in aged from under 17 to over . }@
1

20 years,.with a median age of 18 years.

. , 121
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The spring student registration was 84 studen®s, ,.
v

Eighty were Black, three were Puerto Rican anﬁ one’was .
/ .

white. Sixty were males and 2§_yere females. The spring
enrq}lment,ége pattern was the same as the age pattern for"‘.”

the total enrollment.

. v e
*

Staff " ‘ ) ‘ Ag

The staff of the Academy consisted of one head tea-

/ A
M ~ =

- ’

cher, three"regular teachexs, and one sﬁ:eet worker,
h

- . ege: Of the’five staff membérs;'t head‘teacher

.

was over 29 years of age, while the street worker was in :
! . {
the 20 to 24 age range. Two of the three teachers were \

. between 20 and 24 yearb of age, the remaiming being be-

" tween 25 and 29 years ¢ld. ., . : q?d
“ . ) - '?"1.; "};

. : Sex: The staff wads compdsed of two male and three “

female members. The head teacher and the street worker

were males, whereas all three of the teachinhg staff . /
&

were female.
. ~ o ,

"Ethnic-Race: Of the five staff members, all were

.

Black.» = ' .

Educational Level: Of the five staff members one

' _ , completea'h;gh school, and four attended college. The

“ ~ -

head teacher and three teachers have bachelor's degrees .
. ’ ) . .-

. \ , - 136
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while the street worker received a high school education.
‘ - i .. ' A0 . 7.
> 7 v - . - : . e
Marital Status: . -
) I . ! . B '//V 'iﬁ’ , : . . ’ ’
Three of .the five staff members were married, and two were
— ' single. ' The head teacher and one of the three teachers were
. ‘ - :
. married' The one street workex'was married.
0 P «Reéruitment T .
‘.‘ . Most students were referred through the Street Academies. )
Y\
- Some individuals came in on their own, but still had to be
- processed through Central Administration. Limited recruitment
.waiﬁdOne by the street worker. T )
] ) LCommunity Involvement “ 4 « .
- fﬁ The Academy was involved with the ccmmunity on an informal
L . i . > s o
L uleVel ”Friends of students, intereste, parents, individuals,
LTS R - Pes g : .
. B }and groups visited the Academy ! . -
: , o ’ i ' . , ‘ /' . .
T e . . '
’ NS Fac1lities — ‘ ' T
4 . | . \. 7
? The Academy occupied a storef“ﬁ tufaCility at 2230 Eigg;g -
T Kvenue in Harlem. It conSisted of office~reception 'area,
~ 4 K v -] \ '
( . four classrdoms!.storage sp@ge, library-instructional areas
a . . ' “ 'ﬁfl ]
\ and toilets. ~. . \ ) B o
. _ ' " .
A Budget * . s . " . .
‘1 —— - " » * A ﬂg:m d
{ ¢ Time -Life Academy of Trans1tio was initiall y funded in
-
E August, 1968. "The 1969 70 budget f r this Academy was $SS 558.
E , " . R ‘ - \ \\ P 1
A ,

- | | 137
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:' The $55, 558 budget was spent for four major 1temi~ .

(1) staff salarles (s43 125); (2) rent ($3,720); -~

(3)\1nstructlonal materials ($3,000); and (4) other items

g o L , &
- ($5,713) . . ) :
"~ o

Expenditures for staff salaries accounted for 77.6 per

cent of the budget, rent accounted for 6.7 per cent, instruc-"

' .. tional materials for 5.4 per cent and all other”item$ accounted
»—\ . : ~ -

for 10.3 per cent of the budget.

,
,
.
& o
e x s
7

Effectiveness - ) i

2

The Academy offered instruction in English, reading, math-

ematics, and Spanish. . . 2 .

9

' ] (1) English--fundameretals of grammar, survey of literature,

Lo

“

and creative writing. , oy

’

“ o ) J
. e (2) «Reading--vocabulary development and {eadlng compre-
hen51on. T ' - N . . ; - : o
- - (3)‘Mathematlcs——basic arithmetic .and élegentary algebra.
! ‘, E (4) Spanlsh-—elementary, conversatronal app;oach 1

_ 1 ‘ QlasSes were organized in small groups. Ind;v1dpal tutorlng

N ’
R >

' -, .. ._was also avallable. Seminars. and 1nformal group dlscu5510ns of

\
—2‘
o g e

contemporary 1ssues were used as supplements to regular class-

’ ~, , %

room ses51ons.f o - T
N ) . . : .o 0' ) q‘ . .“%. :’ ;
The staff was well trained’'to fulfill ‘the responsibilities = .
\'\"
of thelr p031tlons in -the program..,The tex£§‘agd other teachlng‘
N

A
materlals used were approprlate £8r the population, belng served

[
-

and these materials were used effectlvelyt The staff demOnstrated .

. ..
, . . . {
. .




<r

¢ e .
ability and 1maglnatlon in modifying materlal from standard o
- * kY
B ; ' L. [
texts and other sources to- supplement the materlals on hand.: ° 4\
’ ' e
Thenvarlatlon of program content and the 1nterchange T

» T R

of fac111t1es between this Academy and the IBM ACademy was

F]

r a whblesome,example of cooperative effort. ‘ " T
- TL.oa . ‘s * . L
. The rapport'whichwwas established between students, and .
. staff provided an, atmosphere that was. conducive to learning.

The students exhibited a desire Eo‘compete successfully-with

.
‘

. " their peers and to pursue their educational careers.
1 .
v During the year, there were 64 graduates from the Aca- .
demy . v ’ | T [ ., ’ : W
~ L ’ P L . ’ . - . B [ Aue s s
; Thls Academy was judged to have achleved 1ts Objeotlyes

*

in a successful manner and therefore, is Judged to be worthy
. X
.o of repllcatlon. In addltlon po the SpeCLflC recommendatlons ;j Ty

" - ‘e

- - '

stated below, addltlonal needed changes, modlflcatlons, %nd

. » .,
3 Ly
. . revision are enumerated in Chapter VI. . ”.’ .\ o Dot
. ,
. _ - ) v N f’e; - -
; b Fl . ' £
R ¥ R s v » , N ’ “;
Y ‘r . 9 h ; . :7‘ ., N ‘,‘-V ,
. Conclusions and Recommendations’ . . . e T ey e
) . : . P . 4 o' P i ' * &
¥ g ? . " . - ¢ . . s +, ‘
. . . . ) o " ‘ T . S )
Conclusion 1: This ACademy dld ngt fully achleve its ’ ,
. v . e Y
- v PO P . . '
w1969 70 objectlves. - ) RTINS ey '
. . . ® , - : « e ’ " . .
1

-,
~ e .
d B ¥ N . A o M

» A . -

H be cont1nually reV1ewedp clarlfled changes and/or modlfled -

'.\- ‘ . l‘l

-, ‘to: best serve” the student part1c1pants. o _ ! ‘

/ , ,' . ¢ v . . .ot .
* ~ . -
ﬁ R . y . ~ -ﬁ,‘,w - t

. '
v ¢ N .

" Conclusion 2: The Academy objectives and’ pitogram were

. .
R ' . . L, D . . ~

© . not clear. - . . 139

% CU g Recommendation- It+is recommended that objectlves ',
|
|
,f
|
,
f
|
|
E

, |
.
. b L ‘ ’ o
. .
] 13 LY
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’ " ,Recommendation: It is recommended that the Academy

# .

%, ‘ | : Conclu51on 3 The populat;on served is-not a stable po-

A . 3 . El ) ‘ . ‘
{ Recommendatlon:.Itfls recommen ed that the curricu-*

i

T B

N T

© continually reviewed and made relevant to|program,partici-

¥

. / papts . . . : ) = . '. ‘ : "\ )

" Conclusion 4: Empl:;cal data regardlng 1nd1v1dual stu-

< -

dent academic achievementqand.personal growth were inade- . -

- “- ‘!
) e * s + &
.
. ... .- quate. te * , -
- y 2 1 . . . . , L
Y -
K » ]

N - "7 Recommendation: It is recommended that a compre-

¢

. hensive cumulatlve record keeplng system be developed aﬁd o C,

-
- )
»

- 1mplemented Ehe student cumulative record system should in- A

.

'clpde basic‘deﬁog;aﬁh%e data, empirical data and subjective
v , : - v .
. . ¥ ,data. 2. “ ’

Conclusion 5:,'The head teacher was responsible for ad- =~ -

. °
B 3 o

' .winistrative dutiés as well as teaching respongibilities. ' .

N

: N N Py . ; L
- . . Recommendation: It is recommended that an adminis-

.

o .. trative assistant be hired to relieve the head teacher of
o 4 & @

4 n
o A

’ ‘; administrative details and/oTr a mathematics‘teachér hired to

L] . L
y S

relleve ‘the head teacher of thlS respon51b111ty. ' " Lo

4 > N

L , . Conclusion 6.(There were 1nsuff1c1ent psychologlcal T

. ‘social and vocational services &vailable to the students.
N . Lo * Lo» . . N M ..

-. ' ' Recommendationt Ft is recommended that Qays be ex-

- [ .
v, " . B .

r ’ ‘n.n o ‘ 3 - 3
’plored'for providing these services along with the students'

sy . " . . -
.

2" . ‘formal educatidn. . ' 140,

. . LY - . . o 4
B P I : : ’ . co - ;
EMC w ! L . i o . ., ' . )
.

:
9
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£ T . " UNION CARBIDE SEEEET ACADEMY

! -
E . ’ . .

:,,~ ' L. - . Fi
VT . . N

This Academy{.sponsorgd by the Uniopn, Carbide Corporation,

h]

- has.operated for 25 monthd. It was initially funded May 38, S

~

) ’ ] .
1968. -The corporate representative Wwas Mr. James Hill.

IS

Objectives :
. The objectives of the Academy's program were to

--improve academic performance;

4

--improve social and emotional adjustment;

~-motivate students to contiqpe their education.

d . ”

. s

Population Served ) - . W - .

A total'of 103 students was served by the Academy in
1969-70. Eighty-séven were Black, five were Puerto.R¥can,
_and 11 were-White. Sixty—seven were males and 36 were {emales.
« o2 "' ¢ -

Students ranged in age from under 17 to over.20 years; a

3, ,7”9'
.o

median age of 18 years. ‘ to. C o g

The Sprlﬁg reglstratlon was 20 students. ,Seventeen were

Black, one was Puerto Rlcan, and two were whlte..\Terteen were."ﬁ
o, N ,‘ i'_ . LX O

.males and séven were females.’ The sprlng enrollment age pattern

<

¢ ! ‘\ ‘a

was\the same as the age pattern for 6he ‘total enrollment. B ‘

.
s ) . - : . - .
~ . . o . . . " .
.
a Staff \-‘. : - !‘v ‘ LR . [ K

n . Lo

There were a total of two. staff members in .the Un;qna '

A3 L4
. 4
3 , . T
) * M -,
i . , . Bl

v

‘Carbide Academy. : )
. N . ¢ v:-> ‘. . ’

. Ag : 'Both the head teacher and the teacher were 25 years




t

Opportunities,

]

] 1
. - -
s -
~ L
3 8- .
i . ¢ '
- ’
N
Iy
. % v
iy ’ *
I ’
- o o
i .
I
.
.

of age. .o o . , .

- The head teacher was female and the teacher was

fl;:ﬁ? ’ L. i . ’

U«x

Ethnic-Race: The head teacher was Black ‘and the teacher

was White. ) . o o
.

The head teacher is currently enrolled

. 4 -
Educational Status:

in college while the teacher has a bachelor's degree.\ K

» e

Marital Status: The head teacher is married while the

teacher is single. “

.

Recruitment \ o .

Studente were not actively recruited by the staff. The

®

student population was generally referred from Brooklyn You

-
P .

the New York State Employment Agency, Bedford

N

StuyVesant Restoratlon, the attendance task force at Boys || .
High, and guidance counselors from various high schools. Il

addltlon, many students were referred by Academy students in'

attgndance:or former Academy students. Y o
- . . EREPT /

Communltyflnvolvement “ . .’ ‘ L

-

4 - ‘. . 2
- L .. .
"'fr *

Uhuru School for weekend tutorlal programs fOr elementary .

]




. . -

< 7 -8 The cof@orate sponéor érovided employment“for'students - ’
during the summer and a commitment was made by the A & B
stores to hire Academy students for part-time, after-school

~ Jjobs. ' .

R e
s
. - ' L |

Facilities . . .

The Academy was housed in a renovated sftorefront at 1147

~

. ) Bedford Avenue in Brogklyn. The fdcilities'consisped of fwo
. _ classrooms; an office, a 1ounge.and toilet;.'
4 .'&'. .
"" ' ’ Budget . ’
i - Union Carbide was initially funded iﬁ May, 1968..'The
. 1969-70 budget for this Academy was $54,310.
} l q;u \ The $54,310 budget was spent fo£ four_major'items: ’
' . C - .

o ‘ (1), staff salaries ($38,042); (2) rent ($3,000); (3) in-

" structional materials ($2,000); and (4) other items, ($11,268).

. ‘ Expenditures for'staff Salaries accaqunted for 70.1 per
.o 'ce_’r'lt of the budget;‘re-ni: accou'nt‘eg “for 5.5 per cent, ihstruc-
. éional maﬁerials}fpr'3:7 Qer'9entv;nd aii otherxr items .

i 5, . acééﬁnted for_2027.per cent oﬁ tﬁe budget. ’

‘. . U'o“}Effégg'vengss Lo » ; . |

; ffﬂstfuctioﬁ'was'provided in English, mathématics, reading, )
science, and history and socioiogyt . ’
’ | N
[ ’ <.




e

ll)'English—-emphasis was on the spoken language, stu-

. - dents keep journals of their OWn yrltlngs / :
- "_.’.1‘. . —_J . .
Mo (2) Mathematics—-fundamentals of algebra as relateéd to

. .
[3 o -

everyday experiences..” \

-l -'i -
,P L. A
(3) Readlng——vocabulary, comprehens1on, and speed were

i

. taught at three levels of dlfflculty. '

~ .
. -

(4) Scienoe-—related te health and nutrition.

o

(5) History and Soc1ology--Black contrlbutlons with their

soc1olog1cal 1mpllcatlons and significance=:

- S S RN v

Students were’ receiving the Aoadeﬁic training that -pre-

. ’ o pared them to enter Transition Academies. All of the Academy's

graduates entered the 'Transition Academies; however, many gff

those who entered.the transition program do not complete it.

-

. .The academy had a close working relationship with its

. sponsor; materials, personnel, and Academy problems were

often handled by the sponsor in cooperation with the sponsor.

Although not all staff members had college degrees, the

teachers” demonstrated dedication, experlenCe, and ablllty for

- - 5 &
the;r respon91b111t1es. o . ; ‘ -
: : , ,

’ »

.5 During the year, 36 students graduated from the program.

¢

., ThishAcademy was judged'to have achieved its objectives

- . M r

S in a successful manner and, therefore, is judged to be worthy

>

of«replication. In additién to thegspecific recommendations

- . - Al

stated below, additional needed changes, modifications and

revisions are enumerated in Chapter VI.

- ¢ Y

vy

Y i
. K
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“~ . Conclusions and Recommendations " .

‘ . - . 4

[

Conclusion 1: This Academy dld not fully achieve 1ts

h) \

(L] 4

v 1969-70 objectives. - '

— 4

_Recommendation: It-is recbmmended that objectives

’

N be continually reviewed, clarified and chaﬁged or modified.

- _ " to best serve ,the student participarnts. A

[
. v

Conclusion 2: The Academy objectives and program were N

b .

N ! ' b

not clear. : A : . R TR
v L0 *

* Recommendation: It is recommended that- the -Academy

3

"
* %

objectlves .and program be put into wrltten form-and made “,_ e

W
A §
1 " . . N

avallable to approprlate 1nd1v1duals. '

¢ ¢

Conclusion 3: The population served is not a stable )

——

¥
v

population. It is fluid and highly mobile. =3 o

:

a -

. Recommendation: It is reconimended that the’ curricu-

. . ‘ ot ' ) .‘ * . .

il lum, instructional procedures and instructional materials be ,
. « A A

céntinually‘reviewed and made relevant, to program partici-

-2
4§ . €

[y

4 . > “ .
pants. . 5

.
- . £

Conclusion” 4: Empirical data regarding individual stu-—

Y

dent academic achievement and personal growth were inade€-

’
1

LAY

gquate. » .

. — { T .
Recommendation: It is recommenaed that a compre-

R P /{
hensive cumulatlve record keeping system be devel@ped anq

©

P SO—

implemented.. The student cumulative record system’ should 1n7

- clude basic demographéefaata,'empirigal data and subjective R

. ' N . . ’
-, O . o ]
.
»

. 4
- '
e i

]
E . » data. ~ : . . S
|
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Conclusion 5: Many students disgzbntiﬁue their.studies

at the Academy because of financial burdens and responsi-

" -bilities. . -

<

Recommendation: It is recommended that the pos-
sibilities of stipends or a work-study program for students
5bé exploréd.lc '

»

Conclusion 6: There is no street worker, presently em-

<
»

bloyed at the Academy. .’

«. %5 Recommendation:- It is re'commende’q that a qualified-

i

SR , - e .
”~ b ' L
street .worker® be employed. . . 8
.
M ?
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PREPARATORY SCHOOLS .

Y

The logical extension of the Academies are the Preparatory

‘Schools -- Harlem Preparatory Academy and Newark Preparatory

School. These two schools accept graduates of the Academies,

as well as other students, on a fee basigs. Graduates of the

Street Academies are charged an annual enrollment fee and

expenses of $é,500 to attend the Harlem.Academy and Newark

R

Preparatory. . . . -

.~

Harlem Academy. - K ' .

Harlem Academy enrolled approx1mately 171 students daring
A .

.

the program year, 126 male and 45 female. One hundred and

sixty-four (164) students were Black; seven were Puerto Rican.

' “~

The student median age was 18 years.

A total of 81 Street. Academy participanté graduated
from the Harlem Prep in June, 1970, 58 male and 23 female.
Of this number, 77 were Black and four were Puerto Rican. A

a a4

total of- 22 students, ll-male'and 11 female, have been acoepted

by 15 oolleges. . . N

Newark Preparatory School

Newark Preparatory School enrolled'approximately 335 ”~
students durlng the 1969-70 pngram year, 261. male and 74‘
female. Most of the students were Black, with a medlan age
of 17.

Approxlmately 48 students from the Street Academles were'
enrolled 1n the Newark Preparatory Sc¢hool thls‘bear Flfteen
former Street Acadeny Btudents graduated from Newark Pre-

paratory School this, year.o .o ‘ , S 14'2-

133 :
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S . ‘ CHAPTER V

. - FINDJNGS Vo e

’

'ﬁﬁring 1969-70 the New York City Urbayﬂieague operateq//’\
‘a set of 14.sémi7autonomous Academy projecté. One Academy,
'\Celanéée; waé not fully operational during 1969-70. The 14
'Acadeiy projects were finaﬁced by corporate sponéors anq

bear thezgame,of thé éorporate}sponsor. The average lengfh

~

offﬁcademy operations has been 23 months.

»

Twelve of the projects were Street Academies. Two Of
the projggts\wér <Aéademié$ of Transition.
! ‘ Stréét.Acad:;éké aré mul@i;purpose experimental, educa-
tibnal induction cénters. fhe 12 Street Academies were:
-—American Airlines .
--American éxpress E * ’ '
--atlantic Richfield a

--Burlington Industries

TJ ;—Celénége . o o ' ‘ -
- --Chase Manhattan Bank - :.
-xc --First National City Bank ‘ ,;'i ' )
' lfManufacturers.Hanovef'Trust ‘ ‘ ///

» N e

K —-Mcé;awLHill g N
+ ==Morgan Guaranty Trusé‘ . : .
ol TLPah American A;rlin¢§

-~Union Carbide'\

S e

Q‘
-
23
ks
-«
;
.
(=Y
189
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Eight of the Academies are locatéd in Manhattan, two of . ',

.
n [}

T --——the—ﬁgaﬁemiESTarEjin*thEVBronX7—and~two are- located in Brooklyﬁ.

Academies of Transition are multi-purpose experimental

basic education centers. The two Academies of Trasition are:

-

--InternationaidBusiness Machines ° ~
. --Time-Life

. Both of the Academies of Transition are located in Manhattan.

Y w

Thirteen Street Academies were financed and made oper- .

Ay

ational in 1968.. Onelétreet Academy project was financed ' .

and made operational in 1969. The need for the Academies was

<

generated within the Harlem communities in 1966. An inor- =
. ' A

dinate number of youth was was not completing high school.

An estimated 65%*of the Black:and Puerto Rican students ‘-
éntéring the ninth grade failed to graduate with their twelfth )
grade class four years 'later. ” They were“either expélled from
‘the public school system or they dropped out VoluntaF£l§. 3

- Thé minority youﬁh drép—out rate inxﬁfw York Cit§ 6f apprd%- T

- imately 65% is considerably higher than the average-drop-

out rate‘'of 15% for the rest of ‘New York State.

( Program Summary ‘ : “ ‘

4

. All Academies pursued similar objectives for the pop-

. . too. . ~
academic achievement; de- * .

(%

ulation served: for admission tégémllege; reconnection to
formal education; improvement in

1

velopment of self—pride and persJkél#life goals; development t

of the ability to think ‘eritically; and improvement of

. ’ ' . - . ' r ; 149

A\
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-

’ . . s -
social and emotional adjustment. : ¢
| bl . R

.

The Academies. programs were organized in' such a way

that their primgry goal was to retrieve high school drop-
outs and reorient them toward re-entry and _successful " X,
functioning within the mainstream of American society and

[] ) .
education. Thus the programs providé‘ remedial igstruction K :

’ L]
.

in basic subgggés such as reading, mathematics and Engligh, ” o

’

and enhanced the curriculum with courses in history, po-
litical science, sqgﬁ?logy:\EYhnic Black and Puerto Rican

history ard cultureg

]

« Instruction was‘gengrally carried out in small groups - R

-l ' 5 ’ "
and‘bﬁgen individually. Tutoxing by staff, volunteers, : -

4

2

and other students was usually availableffor students

[y

needing intensive individulaized instruction. In.some

instances Academy students,d;d°vdlun€eer tutoring_for com-
munitys elementary school students. - ‘ <: o

'

Extra-currxicular activities such as drama, art,
. > .

-

-t ¢

photography, énd)aance rounded out the proggéms; JPrepar- .

. . I3 " LR
_ation for the High School Equivalency Examinatiom, ex-

-~ . +

tranceé into Preparatory Schools, re-entry into high schools,

~

and motivation to attend college constituted other im- |
‘ ’

portant aspects of the proégams. For students who did not A~ "

wish to continue their formal education,’ vocational guid- C

" “

ance and job placement were available tdwthem..




-

» and head teachers.

<

Recruitment of Population Served -

' Many means were utilized to re¢ruit.students for the - . .
) -

Academies. Potential students were|informed of the program L .

Potentlal students were lnformed ‘of the

program at ”he Academies through stﬁeet workers, teachera, S

at the Academies.

E

Many students were referred from«the

~

public school and communlty agencies such as State Employ-

ment Agency, The Nelshborhood Youth Corps, The Youth Oppor—

tunlty Center, Addicts Rehabllltatlon Center, Morrlsanla - \

Youth and Service, Center. . Others heard about’ the program

.

from friends of currently enrolled and former students

of theﬁAcaaemies. , .:' ) <L
L Bas%cally, qriteria.forfentranceiinto tpé’iz Street. E e,
A;ademies consisted of a deeire and motivation on the.patt - e
of the student and staff judgment thgt‘tne Academy'eould 7

help the pdtentia;‘student. Some minimal“acéde@ic re- R
Quiremente were utilized to eelect,studénts fo; the twéy '

- Academies éf fransition. ) ) \ ‘ - o ‘}

< . }
4 /

Population Served i . - .

Ba51cally, the populatlonfserved by the Academles was . .
\ e LD . 2

-

h1gh scliool drop-outs, both male and female. o

! ;(w ‘

Tuc total reglstratlon for«the<Academ1es durlng the

year 1969-70, of the 13 Academies for which 1nformatlon was .

’

available, was 1,118, rang}ng f;om a low of 40 for the Chase . -

3

Manhattan Bank Academy to.a hidgh of 115 for the McGraw= " o
: k) ] ot oo




- .
~ . ~ . + . .
- s, .

- ' ~

Hill Academy, with an average of 86 participdnts. “The

comparable flgure for the sprlng term was 509 students,

,
.

ranging from a low of 15 for the American Express Academy . ) '

" to a high of 86 for the IBM;Academy .of Transition.

Of the total l 118 (1969~ 70) partlclpants, the majorlty

A ‘

(82%) were Black l7% were Puerto Rlcan, and 18 were whité.™

N

Every ,Academy except Morgan Guaranty, whrch had predomln-

B

4

0 .antly Puerto Rican part1c1pa£ts, had a preponderance of

\ ]

Black students. In the. sprlng tert, Black students agaLn AR _
predomlnated withmalmost 85% of the total whlle 14% '«,Q

»u‘ . . -

- »

_were Puerto Rlcan and 1% Whlte. Although the majorlty of l".A'g .

°_ the.students 1n the Morgan Guaranty Street Academy were ‘.5, e

,.«:-,-a«—»f - .
. - " ‘
. - s - L .

Blaék 1n.the sprlng semester, Puerto RlcanS’were well :;-' L R
..z represented in that Academy, as well as the McGraw-Hlll "lf‘-; |
/Academy, and actually surpaq:ed tne uumber of Blacks in :;:;‘ﬂ:iitf”F‘
the Amerlcan Alrllnes Academy '< o : e q“,fu;-.'“',2.Jlx=£'ﬁt"'

- . .
o N ~ ; ;_
H

Durij ng is 9-/0 there were more ‘males” than females PR .
' ; @ e

; at every Academy and males comprlsed?bver 75% of the total ~:

-~

enrollment. Durlng the sprlng term, the proporqlon of

females 1ncreaSed to over 3@% and, 1n fact, there were more :,; { _'ﬂ .

females than males enrolled Ln the Amerlcan Alrllnes Academy.,"}:. L

- "-“' ’ ! IR SR P
. The age dlstrlbutlon of partlclpants for ‘the’ Academles L
I . (»,,.4 .:"z‘ :."r- S )
dunlng 1969 70 was Very 51mllar,to the age dlstrlbutlc )ﬂ ‘ f-fﬁh,

for the sprlng term' »There were proportlonately slightly ; - f,f




A, (5." "’|' P * ﬁ‘ PR .t

yearpolds 1n the/sprlng sepester than for the total year. R

- o & e

" all OthEr “age groups remalned apgrox1mately the same. LT e s
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", , The staff of all Acaaemes for 1969 70 -nﬁmbered 57,

> .
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.

“;nciudlng 13 head teachErs,‘BS teachers, &nd nd e street I

- " N =g ~, .
¥ : . ° ‘(l.

workers. Eveny Academy had a- head teacher, nine had ‘street.

-
T

w ' ¢ T *,

‘s
workers, and each had from one to flve teachers, wlth three ,:

o

w - . . g .

‘e belng the model number of teacheré ' Blacks‘comprLSed almost

»
. .

90%, of the staff-—12 of the 13 head teachers, 29 of the :

I

_ 35 teachers, and*all nlne of the street workers. The “.

L) .
[} © . N\

staff members tended to.be young~W1th 86%,under 30~years -

14
B v

; . of age?. More than 70% of the staff was male, wrth ali street

” . ‘_:1) A\ '5 Fadhd

o
" . , .

workers and ali but one head teacher belng méle., Con51saent

w1ththexyouth of the staff ~more than half:were sgngl@, R

although e;ghg\of the 13 head teachers were:marrled T,

g
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y TN 5 7‘«\ . "_-.._.

Only four staff members,ggﬁl street workers, haﬁ onIy a 'f%{

high school dlploma, and flVe, serV1ng ds head teacuers Or

a
t 0 . “ v . .
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teachers, had'a master s degree. "totaL 6f 30 staff ;1é” .

" ' o 7 et
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memberst had a,t Least qbachelor s*degree. Lert T ERITP LN
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" The budgets for 19-69 -79. ranged‘,f‘,rom szs 132 %r the"

IR : " N

Pan Amerlcan Street Academy to $65.000 for_the IBM Street :

" o s s ,,/uu.v

cadeny, thh .a mean. budget of $49 381 and a total budget

s
R

for all Academles of $69l 334 Over £WO- thlrds.of the L, -

l




SR budgets ($466 134) were congltted to staff- salaries} with

Y
“

) ., an average expendlture ﬁor'ﬂhe 57" staff. nem%;rs of $8,178. }
'\-~-v- ﬂ' '

Instructlonal materlal comprlsed 4 1% of thHe total budget.

L _,.,“,_-,..’ ‘ . - » o7 ¢ [I
-xt'i::r“' The per pupll costs averaged $618 W1th a range From- $354 .
.'.-.{'-.';‘ ,.A’:‘ JRREIN ¢ -“3’. ‘ PP ) - e te e
. :5,—' to $1 409. T . J I
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-;?}imf?“i’ ty - four'students were 1nterv;ewed to ascertaln i
EE R i , . M | o
. ;therr reactlonvto the Street Academy Program, Nineteen
‘Vl" . . - '\-’ . . - . ~

Jof the-students 1ntervibwed were current&y enrolled,.~, Ll
. .. . < . ‘\:. B

ll oi‘the students had leﬁt the program, hree of'the':'. ol

,tudents were reglstered ln the programh.ﬁeft and returned '
S o e K] b . S

,,to-the:progpam, and one-étudent had gradu ted from the 'y ',;7

- o
- " S e e

‘o ?rOgram and 19 currently attehdlng colleg »i .-’,g;: "g;
.t .:;E ﬁ".Students* responSeS‘were glvew 1n a =tructured 1nterV1ew'
et 7, '.',u\.";, A ¢ ‘ . i "’ ! cv o

~

\;deSLgned around five pacic'qa S.lOnS‘ The quesénons weres

-

,:,'Q'QW;vhqﬁi“ik do&ﬂald you flnd out ahout the pzogram° A o
"‘A:.""(.:;:"'1’:!."1‘ . .- .. l\. -
: o L Lo 4 < M, .-
'fbw o s 2) How Was. tﬁe program 1n1t1ally ex@lalned to youaj

What do (did) you 11ke (dlS;lke)

.--,. o az‘

Studenté'responded to.the fi"e’ba51c questrons In""
" o o ‘ 94 Wt /,z )'/“ '/, -' , '
g; var;ous WaYS, therefore sﬁﬁdent responses
y -*; . .—\, . " ., ’ (4 “‘.

‘e »“"‘

almke. Student responses to, the’ stnuctur d interv1ew are,’;f

«'...'- ; - “’r/“.'
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I.’ Students Currently“ﬁnrolleﬂ in the ff éram R s ;

s

MERLE . ale . "

Nlneteen currently enrolled'students were 1nterv1ewed .

v
. »o0 [
y: . ..
T 3

_; ten were males and n1ne were fepalés. slx Were'Puerto ' o K

e 3

Rican, and'l3'were:Black, The Sbudents were Junlor hlgh .

school, hlgh school, and eollege ‘drop-outs. Six were . ~

reférred to the Academy by“tepIESentat1Ves df publlc a,gen---i .

‘-

c1es,,0ne by hlS mother, ‘one was' Self- referred,.and ll sl R

- p e e

foliowed thelr frlends 1nto the program. - They liked the

I
sl ; . ] A
M .

program becausé the classes were small and the 1nstruct10n

N ) ,
» v "‘ : » '
I ! ¢ . a

findividualized. Several reported that they were pleased . ] él

'y LI 4 . n
)

because they drd not have to change classes’ on schedule, o -

B
“ .
4 ‘n N’“ N ~ * ,

as they had done in the publrc schools. 'Some reported T

bhat they felt mqre comfortabTe W1th Black teachers and . PR
PR "' ‘

students. ,They . rmed the Enclusion of Black ha.story ‘iam ‘the

ooy W )
.

’ currlculum and the teachers Tforts to make the suhject

FACT BN )

CIERY
N

. e
'matter more relevant. hey all felt that thé teaéhers« N

. . ' . LM
. s - " v
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'would Eake as much tihe*as necesssry to help them under-“ﬁ '

. a /' - + e < . o :_ .

‘e %

‘Stand the.work. Each student reperted that ﬁhere were* . Y

. .-
. - » b ¥ i

teachers Who were 1nt§c“$ted*1n“h1m as, an Lndav1dual, T R

»
*

'y
- and teachers Wto anIdahelp them wath pérsﬁnal pndblems.. T

i 2
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1

A sxgnlfreantiggmer Of students reported that ﬁhe héad '.;':-; s
teacher éxhibited: unﬁsu@l qualltltes of }eadershlp and' i& S .
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" who had entered through the Nelghborhood Youth Corps..

"ledgeable.f Sard he. was S0 pleasea with his edpcatloh at |

%)
?
T

b

Student.lt Female, Puerto Rican, 17 years old. Referred : ’ .
to the Academy by the Neighborhood Youth Corps. Not sure - '
.of her future plans. Liked the Academy very much, es-

pecially p051t1ve teacher interest, slower learniny pace,

and reduction of timed group instruction._ Was pleased

with the indiwvidual atteptlon she recelvgg‘ Favo¥ite ° .
subjectt -~ Engllsh . LT

. s
- » . ~ [N .!
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.
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.Student 2: Female, Puerto Rlcan,«lG years old\ Nlnthi
grade high school drop out. Referred by ‘the Department- Yo e
of Social Serylces investigator. Liked ‘the small classes,
. reduction of timed instruction, and the teachers. Felt: g .
English -teacher was outstanding because' of .her patlence,< L
willingness to spend extra time with students, and in- .° 7
‘tense interest in students as 1ndLv1duals. Her aim was, ;
to get a good .job, after college. v : , . .

- B Py .
. o} . ” .~

v 4 ‘ >

Studentgﬁ: Male, Puerto Rican, 17 years old. Was a ' §
hlgh school drop- out. Referred to the Academy by a friend

~Liked small classeés, and was 1mpressed by the preparatlon L
"of the teachers and their interest in the personal pro- " ,
blems of the studefits. Felt the English and mathematics .

‘teachers were espec1ally patlent, through, and know-

-

‘the- Academy ‘that he .wouldrattend ‘even if it moved out
of the clty. e .- \

»
t.- & s

< o

Sx@dent 4., Female, Puerto Rican, 17 years old. Was a .
hrgh school drdp-cut. Referred to the Academy by the )
Neighborhood: Youth. Corps} Was impressed by the teachers’ T
commltmen to;teachlng, Thought the English teacher was '

"cool!: and patient, had good khowledge of the subjéct 7 .
and'could ‘make .it ‘relevant.- "Will contlnue at the®Academy
_because 'ghe - no longer £eels.ﬁdumb Feels she is learning.

L
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Student 5:. Male, Black 18 years old. Left junior hlgh "
school because he felt - the teachers were not 1nterested : .
in hlm; A, frlend told him abéut the Academy. It has 156 ,
become a "seconduhome" for him.* Felt the teachers helped




¥

'students with’/their personal problems as well as helping -,

to overcome their learning problems. Has loved every
_ minute in the Academy because every teacher was out-
.standing. Planned to grdduate in June, 1970, and con- -
. tinue in a Preparatory School. ’ 7

S .o
{ . . - . LI

Student 6: Male, Black 21 years old. Became interested
in the program because a cousin, and also a friend had .
been to the Academies and then to college. Academy ex-
cited him. Felt the staff was outstanding, dedicated,
and sincere. Intended to graduate in June, 1970, to go to
college. ’ . . : "o

< 3 R .
.

3 *
Student 7: Female; Black 21 years old, married. Was °* -
interested in continuing her education, and was referred
by- the Breakthrgugh Program. Her orientation to the
+ Academy emphasized the basic aim--to help drop-outs
- finish school. Experien¢ed success in" the program and;
_felt this because of’the teachers' personal interest ip
her. Intended to graduate in June, 1970. '

|
i
-

.
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~

Student 8: Male, Black 17 years old. ' Referred to th
Academy by ‘a friend, who told him it was a gopd progrg
for students who had not done well in the public schopls.
Felt he was learning and getting a good education. Felt
the teachers werg well-prepared and took personal 1nterest
in every.studdent. Felt the English and history teachers

* were outstanding, that they potlvated students, had re-
.spect ‘for their intelligence’, and were thorough.

o+
Student 9: Female, Black 16 years old. Heard about the
Academy when asking about gping back to school. Wanted
to prepare for eollege. Liked the program because it
, made provision ‘'for social privileges. Teachers were pa-
" tient. History teacher was outstanding because of will-
ingness to spend extra time'on lessons.and was. competent. .

¥

te
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Student 10: Male, Black 18 years old. Refe re Fﬁ)&
friend. Wanted to°'go to college. Liked the program
because the teachers were thorough and took a personal in-
terest in the students.

-y
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‘the Academy from a friend who told him it had a Black-

‘tion, and persistently motivated the s$tudents. ‘He heard -

. acquire the strengths he needed to function well in so-

.limit." Planned to finish the program and go back to

. Student 13- Female, Black, 20 years old. Referrea-by.high

. tedchers were honest, interested in the welfare of the B

" prepare for a career. leed the Academy prbgram because

o N
.
f . . . A &

L]

Student 11: Male, Black, l7 years old. Learned-about

oriented program which prepared students for college in

spite’ of their "hang- ups" Liked thé. program because S
teachers were interested in the students% Felt the head
teacher was outstanding because he was well prepared,
consistent, and persistent in.assisting students to
reach their goals. S oo

¥ - N
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Student 12: Male, Black 23 yeazs old. Was a college
freshman, having trouble "keeping up" with his studies.,
Friend told him the Academy was Black and Puerto Rican
oriented, had teachers who offered individualized instruc-

that.it was- an "encouragement center" where he could

ciety. Found the teachers outstanding in their desire
to help the students become successful, and they "go the

college.

-

school biology teacher. Liked the program because the

students, and pIOVlded a goad educational éxperieénce .
for them: Felt the biology teacher was outstanding be- .
cause he providéd opportunities for students to part1c1pate

in the dec1s1on—mak1ng process. ’ . -

L]
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Studeﬂt‘l4: _Malef Black, 18. Drop-out from junior
high school. A friend told him he could continue his
education at the Academy. Wants to go to college and

of small classes, 1nd1v1duallzed instruction, varled
curriculum and warmth of .teachers. Féelt the hlstory T,
teacher motivated pride in the students,: was willing to =
reach out to-thé conumm;.ty, made the subject come allve, . -
and was competent in the subgect area.

~

, , P N . 188 . |
Student 15:. Male, Puerto Rican, 18. High school: drop -out. ’

Referred by Morrisania Youth Center. Liked the program . N 2
because it permitted him to advance more rapldly than’ 1n o, "

.144




high school. The educational program was more compre-:
. nens1ve, téachers more helpful-and. understanding of ‘the ‘ N
, needs ‘of 'the students. Felt the Academy was helping the . T
- City as well as the young people. Felt.all teachers: ) '
.outstanding in knowing their subjects, encouraglng the.
2 Students, and‘being 1nterested in the personal well- Coe
“ being ‘of the students. , . oL
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- Student 16: Female, Black 17 years old. Decided to leave’ o
“ the pubL;c school to enter the Academy when her friends .
C ‘ told her''abdut it. Liked the program because the teachers
cared ﬁor the students,-gave them individual attention
and were enthusiastic. Liked small .classes and presen- ‘ L
tation®’ of material. Thought all the .teachers were out- ‘
standing, that they "loved! the students and Were dedicated . .
- to thelr well-being. " 'Wanted to graduate.June, 1970. ‘ \

L1

. .
L * *

Student 17: Male, Puerto Rican, 23 years old. Learned -
of - the” Academy through friends who knew he warted to go. -
td college’. Liked the program because_gf emphasis on - .
" persohal responsibility and encouragement of the teachers.
Felt teachers were dedicated and sincére., Felt two— -
teachers were outstandlng—-blology and soc1010gy—-because .
they worked with the students around the clock &4nd taught . . .,
them how to study. Intended to graduate 'in Jufle, 1970, and" ‘ ]
_ had already been accepted by .a college, with a major 1n f,' !
. blology . . . i s A '

nos ' . "" 3 ~ W - - e . "
Student 18:': Female Black 17 years'old. Referred by. a '
. frlend who told her it was.Black-orienteds, L;ke the pro-
. gram because of the Black orientation, and-because teachers
encouraged her, to go tor college Teacherslofféred indivi-I
dual ass1stance4_1n spite of. her "han -ups." Head teacher .
considered outstanding--consistent and persistent in enabling ( o
her to obtain her dbjectlves. " . y .
3 . . ¢ ! N e, 0 ¢
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Student 19: Female, @lack l8 years old Left school . Wy T
) at 16 when she became pregnant,.Soc1al worker referred - P -
T her to Academy, .explaining it would empha31ze personal . :15&34;1V'4”

‘respop51b111ty Felt the teachers were outstanditg, and R R

had helped he'r lmprove in all academlc areas. A C ,lﬁ;fﬂéni

Rl B A L




o

e

Vo,

II. Students Who Left the Program E .y' C.

>

Eleven students who had left the program”wére inter-

‘ |
. »

L) v

viewed. . Ten were.malesy one was fEmale. Eight were' ‘ ;o

’ b >

Black; three were Puerto Rican. ;hey had heard about

3

the program afvariety of ways: SlX had followed frlends

M N -
? N 4 'J P

1nto the program, three were referred by agency represen— ' :
tat1Ves and two by relatives. AlY: expressed hlghly pos— /)
1txve feellngs about"the quallty of teachlng and the ‘ Lot

teachers' personal interest in the welfare of the students.

Y

"Most of them left the program because they had f1nanc1al

'courses or are attendlng,nlght school With one exception,

‘©of "the drop-outs from_the Academles‘expressed aidesire_to

te L] )

problems, often comblned with personal problems. Most

- + " o

-~ - N . LY

g0ntihue)their educatiOn and, two are taking correspohdenceA
D. bﬂ s,

’

they d1d not feel they would be ablé to return to the programo ¢
e
‘. I ' o -.. ' .« [N % Y ¢ » .
e s A . v i < .
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»

Student 1: Male, Black 20 yeags old Entered the Academy _ -
after a friend. 1pvited Him to visit gome classes. Liked: f ;I°
the program because the teachers were Black also because . <

he was:treated as an adult and‘the env1ronment was .condu- ,
cive td learning. Impressed by the ability, and sincer-. : o
ity of teachers. Left the prodram wh'en his fdther: became ‘ TNt
i1l anfl:he was needed at home.: Plan$ to, return, in September:, \

. N ) N
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Student 2: Male, Black, 18 years old.. -Referred by a friend

who had completed the’ Academy program and ehtered college, -’

and, he wanted to do the same. ‘Was "told he would. have to

dssume’ respon51b111ty fox his studles, but the’teachers

would help him; Liked the program. Had-a pritvate tutor ..
in English. Felt the relevant currlculum and teaching . .. '
techniqués helped the students to .learn. Espec1ally liked ,
the"Black history. Felt the teachers were patlent truﬂf .

: £ . : . 1-80
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@ ’ ""m\
ful and interested in helping the students w1th their per-
sonal problems. ' Left the program to move to the South, but
thinks now that 1eav1ng’the program was a mistake. .°' |

x S
L3 ., -
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+ . . . N i

.

_ .Student 3:- Male, Black-17 years old. Left hlgh school to .
;enter an Academy, after hearing ‘about it from friends.

Understcod that he’ would ‘pProg¥ess- at: his.own' rate and

the emphasis would be.on léarning: ratHer tiran fun. 'Liked

. all the classes. Studehts‘and teachers were friendly

it )

, Left the program because-<of’ monetary heeds to obtain_ a

‘ student 4: Male'“B ck'18 years Qld Referred to the Aca-"
demy by the New Yor ate Employment Olecen* He was, told
that he would be .expected to show responsfblllty for ob-

to help him attain his doal.. leed the program~because of--

cheérs because the students could take their; problems to ,
them. Left the Academy because the atmosphere'created ‘

’

taklng correspdndence courses, but liked the teachers.f'> ~

because they could communlcate with the students. e e
. A % . . ) , ",' "‘:".

.
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Student 5: Male, Black, 19 years old. Followed his sister-
into the program. " leed it betause +thg teachers related - ¢
well to thé studehts, and ' helped them understand the sub--
jects.%' Dropped -out’ because of flnan01a1 needs, but would
Yike tg contlnue his educatlon. e 8

',
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“Student 6: -Male, Black, 18 years old . Referred, te *thHe Aca*"
demy by a high¢school attendance teacher.‘ Likéd. it bécause
the' téachers -tock a pexrsonal 1nteresﬁ in the students.’ ',
Felt, howpver, that he was ahead’of other students and the

repetition, bored him. He, was'not permitted to take the:_

the program feellng 1t was a waste of time. " . .
v 2, .
e es , N - , s,

and helped him.to relax., All the teachersiwere. outstanding. .. ...\

Ve e 3 e - e » - B e W U
‘Job Hew-attends: rught- sghool now.’ T LTI
L ter e tim e re s d
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.taining an education and that the teachers wd‘ld"bé“’llllng

the emphasis placed on the learning process. leed the tea—f

by some of the 1mmature students depressed hlm. is’ niow, S
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entrance test for- Harlem Preparatory Schoeol ,_ so %e left .
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2, Student 7y Male, Black 19 years‘bld Was belng dis-
charged from high school when ‘a’ friend told him’ about’
the Academy. Understood. progress based upon performance - . ;

: * of the’ student. Liked the’ opportunlty to express him-

self in group discussions “and- the’, student involvement in

¢ - '+ the adm;nls ratjon.of the program.. Liked thé head

. teacher-_and the mathematlcs teachﬁr because they were:

e s;ncere,mdedlcated and wrlllng,to*help students, with. :

-s*ﬁuJ-m7w~**personal problem% : Left the program because of a per-

“1 g sonal_grbb}em,,ﬁot related to* the Academy.
.,-"”‘
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AT },‘ggtudent Blmwﬁdié,tﬁla§k¢l8 years old. Referred to the
-asﬂcademy”by friénds. Told. that, he would be’ able to’ R
", progress-at his| own rate and- could then go tH the Prep

ol :: . School’ .leed/ he warm, atmospheré and positive student-

&‘”’“"'“‘f”teacher.relatldnshlps. -Liked the Black history course
- e e rand-emphasis o learning.” Mathematics teacher was out- ,
“’";’Jf_'“:;éstandfngi aérsonal problems cause\hlm to-leave the program. ‘

. an =3 .
P canvs ey w . ey »-v°"'=” . » . 4 ' s -
. . . .
<0 . - : ' A -
. D N . . - .
] o' oy g D . , , 4 '
xS s v
. EN . L \

. ’ Student 9: ,Male, Puerto Rican, 18 years of age. {Referred
e . to tHe-Academy by his parole officer, who told.him he . |
. » would-be able to complete his education. The" heac teache¥’ ’
, explalned that he would be"able to leéarn-at his own pace,
+ 1 but'would have to assume responsibility for his. eddcation.
T Llﬁzéfthe Academy because he was at ease with the Black
' 3 . Teachers were sincere 'and- dedlcated.» Flnanclal .
. T ‘and personal reSpon51b111+1es causéd him to leave the pro- : e .
» » gram. He is now&unemployed fifiding 1t dlfflCult‘tO ,get ¢
' .o a job without a diploma. ‘ H e :

« .
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. Student 10: Male, Puertg Rlcan, 18 yearg old ‘Referred
v, to the Academy by - his m ther Left a dlffereht Academy
: because ,the student$§ were npt suffic Eently sérious. Wanted
. to get a high ‘school dlploma and ent r- Prep School Not
o + pleased with the lengtK of ‘time required to attend the ~ . ‘
- demy and Prep Schooj Liked the ‘program because 1+-was
) 2aene and warm. Whenjhe rfeeded employment,* the entire o -
, + sgaff helped him. Felt though' he was more advanced . : C.
- Qban the other Ftudents and needed instruction on a more :
advanced level., While the! éachers were - good, their car-
1bbezﬁ dccent 1nterfered with the learning process. The

. ngllﬁ’”%eachlﬁ'was outifandlﬁg because she communlcated .
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~ was needed to support his famlly.

. subsequently returned to the Academy program. All three

\'_admlnlstrator, one by a soc1al worker, and one by a parent.

\ students.

.. .

well. w1th!all the students. Left the Academy, finally
because he felt he was not 1é¢4drning and because his help

v Y

'
- Id [N . N T

v

Student 11: Female,’ Puerto Rican, 18 years old Tenth

grade drop-out but*wanted to finish school. Visited the

Academy which was in her neighborhood,” arid was told she ' -
would be able to progress at her-own rate. ,Liked being

treated as an adult. Teachers were able to communicate

with the students, and helped with their personal problems.

Pregnancy and the need for part- t1meeemployment caused
hér to leave the program.

s ?
¢

»

III. Students Who. Dropped Out and Returned% U

-

Three students were 1nterv1ewed who had dropped out and

., ® ~

were Black and female. Each had béen encouraged‘to enter,

A

the program by adult’ "authority flgures"-~one by a school

.

~
-

~ L}

They returned'when they felt that thex were personally ;L .
motivated to get an education. All pralsed the' curricul

and the stafif in the same manner as the currently enrolled

T oa
£y

[y
N . - .
” . . ., .y T B ’ , R . ’

étudent 1l: Female, Black 18 years old. Referred to the

Academy by .the dean of the hlgh school she was attendlng

She was urged tq leave scheol for employment or the “Acadeiny- .
After entering, 'she bécame involved in a fight with another

. girl, ‘and was admonished. by tHe teacher. As a result, she

dropped out, but latek¥ was readmitted. ' She felt that
several teachers were outstandlng The head teacher was
able to communicate with all thé students and helped them
with .their personal problems. The biology teacher had

‘a pleasant”’ personality and was a good instructor, as was

the mathematics 'teacher.

- ~
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Student 2:. Femal€, Black, 21 years qf age. Her mother
and a sister who had entered college after graduating from
the Academy suggested that she go also. She entered

. because she felt a high .school diploma wbuld help her.
‘Felt the geology, psychology, history, and head teachers
were outstandlng because they were patient and persistent.
, They helped her with her personal problems. Felt that tﬁe)
group sessions where the preblems of ’being Black were
discussed were particulary helpful.: Z?"

‘ P ~
’ . . . ~

¥4

ey

A

Student 3: Female, Blaek 17 years old. ngh sdhool
*drop-out. Was referred to the Academy by a social worker.
After-attending for a shart ;time, she dropped out because
she,was "bored", but " returnéd when she;feld She was ¢ T e
ready to work for af education. Was impressed with the -

- 51ncerity of the-teachers and the extra time they devoted

. to teaching Students. The ‘mathematics and English teachers

dr t had a. flexible approach. The reading teacher related

"~ szWell to all the students, in her opiqion, o

H

. IV. Enrolled and Graduated " A :

* ¥ ¢ ’ (/ 5
, ) Student 1: Male, Black 27 years old. Had been in the
2R . military service and visited the Academy "by accident".

X Found the teachers well-prepared arnd interesting. Felt

. "the head teacher the most outstandlng he had ever encountered;
he took a persomal interest in each studenﬁ This student
is presently a mathematics major in college. . Because the
program hélped him, to get into college, he has volu“teered

) ' » his serv1ces to the Academy as a tutor.
14 -
5’ 4 : N '
Summary of Student Reactions . )
. * ;
¢ Most of the.students followed their-friends into the,
presram. Smaller numbers were referred by family'members
and agency representatives. Students had been told that )
. & v \' -~ .
~~ | a




' ‘ - v : 5 . » ) ) '
o .the Academy would offer them the opportunity to get-an .- L o

.. - o .
education.at-their own pace. They understpod that while . ‘

; the staff would assist, the student had the primary re- f“

—— v re

spons1bility for success, o

They liked the program. They felt that they could

[
[

[P

have an effect upon the administrative deCiSion-making . N
N AR TS
-‘\{v -
procéss. The small classes, the’ reduction of timed in-

-
-

' & /
struction -and the lack of emphasis on rules were listed
&

as positive points by the students. They werI treated as )

adults and.permitted to make mistakes. Withdut exception,
. ' - 3

they praised the teachipg"staff. " Some reported that they.

felt more secure with the Black staff than they had with -
« % R

their previous public school white teachers. Many said < .

7
0

the inclqsion of Black history in the qurriculum and~the.
teachers' ability to make the study of academic studies

relevant to the communaty and to the students' own lives !

made learning an exciting experience. Each qne reported

'

that the teachers were warm, open, and willing to .help

L4 >
»

students with their personal problems. A few students

’

said the staff created an "atmosphere of love," that_,

>

. / .
it became a ™secondshome." : .
it . s 4%, T s ‘ o ‘
Complaints were expressed: by students, who felt that

-
they could progress more rapidly than they were permitted

<, -

- Most students who Left the program reported ghat they had

.y a




.; emﬁerlenced flnanc1al problems and\personal crlses.?isoﬁé; :T:s"i? i
 of the drop*outs were GOntlnulng thelr educatlon;’others u.:i:~\,;%i
vere floundgrl“‘;;, '» SRR : ,

. A large number expressed admlratlon for the empcthy 3 uf;{ff:;j

and the leadershlp qualltres of the head teacher.A
[N ‘s . LT ; - .":',.;

In summary, the studen*s 1nterv1eWed were very pos1t1ve‘

:
- -
r ~ , - . -..; v

about the Academles and thelr-staff *f,j. e - _‘fl:;

- s .
. s . , . i N “

. - .

-~ ‘o, . . Kl ~ Pa
oy . . ,AA"’ . R . . . wo o~ e . ~

'fffectiveness . ' - .;: _ .

i . . .« 2
~ N - [}
o

1 The first and most 1mportant~ach1evement of the . R

Academles is the plahnlng,'developlng and 1mplement1ng of
B - -t
experlmental educatlonal programs to asslst h1gh school oL

5.

i
drop-outs. Thesebexperlmental educatlon programs haye had -

B . . .
j . “.“_" L‘ :‘ < “.. 1 .
Atanglble,vv151ble success w1th stud%nts..- .?l SIRE e -

,‘ At'least X, 118 drop—outs recexVed some serv1ces from -

-

-
4,4- - ::, - . s, . P K %

the Academles durlng 1969 70 : More than Ilestudents gradu- .-

~ RaEES L - vt I

ated fromw the Street, Academies durlng 1969 70 Mo:e than 75 e

R
. - [ Yot e
- E] '

students graduatedmfrom the Agademles of Transltlon thls year. . ;%

’ .-

A total of 129 former Street Academy graduates*recelved hlgh ;

A

[ o the
. _. Al . LN bt

®

school dlplomas from Harlem and Newark Preparatory Sphools Y
. . oA . . 'o‘ - ] . n’ \ . «
R : 0{.__5- o

thls June. o date, 22 former Street Academy graduates whos Ny

¢-. . N ,

recelved hlgh school dlplomas 1n Juné 1970 ftom the.Prepara-u‘ .

-

L e . .o 5 ~oe . ¢ [ 166
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‘.”'torfiéchgols have been acce%ted 1nto§i? Colleges and Univer~ ) f:,fi‘

: ;..51t1es for the fall term whlch beglns in Sﬁptembéﬁﬁ¢;920.v .:.r"J;
; These achlevements have been accompllshed in Iess than

the™ best experrmental*condltlons. Fundlng of Academles Q.,/“'¢ﬂE\;:
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;:1s~on an annnal ba51s. Notlflcatlon ofucorparate grant

-
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awards is usuakly late. Aqademy budgéfﬁ avefage $49n381~;,”3'*“

v ‘- RETELE
\3. » t » RN 4‘_:&; e e

Perpupll cost foz Academy operatiqn 1s $6}é .The averageJu

o“

: .
s et ) ~“"“- g
‘ "

" Academy budgets reflectéé i fper pupil cbst& 1s lnéde—

Y

..qhate.’ 'Phy51cal facllgtles ére smalf. Ieaa&ng_is pro-
r:,:"",(-' i 4‘.1.,/ v < by 5 ﬁ

-J. P EE I

lblematlcal due tc dnnual*fund;ng.- Current budgeég da~

not provxde ior.mq?ern1zxng orurenovatlgg Qf~

iz ,_; ,,».,. >

. ,o,’{~

X

vac111t1¢s.~ anrease ln stuﬁeng part101patm0n requrres

v pribat
- . e

v/

more phy51ca1 space, but curfent.budgets cannot aceommo—af;

Ed

. ,‘ﬁ

4 PN - .
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Academy preaects,peimeéte,aud,lnhlbxt greatef progect

\

Yo )

rr _ Wy
M -

-effectzveness;‘;“ : ST b :,mefbve/ﬁcurrlculum,

X
L.

. TRy . 3 . L e
4 . b . 2 1.: b :\."’g&\‘-
3 8 "Fh@t h _‘»:z'r-« a
& X BIAS by ‘ e o
lﬁcan;qﬂd should'be~satlsfied ; 'order to ach;evé reater .

‘~‘2 v,

I

Al llnes'Acaaemy,,Amerlcan'Express Academy,,Atlantlc ~; '

SRS SIS 4 ; L g

Rlchfaeld Academy,‘Burilngton Industrles Aéademy,“ﬁlzs%efffjﬂi
’ "". ! P B

Natlonal Clty Bank Academy, Maﬁufacturers anovencT;ust




'D‘lon Carbfde Academy, Two of Ebe-Aca emles wgge o

d...

.‘l.‘

‘- v w ¥ e . - 3 a R
' %, t’ na‘,:z.fonal“ Busa.nes-s Madh';.hes Acad“eny an -(2) ‘Morija-"lr . 'x K
R ~\‘-»' “" -9 ’

.‘ a4

-
.. -

Guaranty Trust Academy,~ Twp Academre Yere;mlnlmally
geuccesSﬂul ir attaln;ng thelr obféct#?es**llr €ha§e~\
N, “y "“l :

LT RS ST

Manﬁattanoéank ACademy—and (2} Pan Ayer;can Alrllnqg v ;
4 . A;g’h“. [

geiaﬁese Academylwas not eperational, therefore‘"H

o‘ §‘.‘,,

‘o

‘e
Ly v
.

v,

\'. s

. Academy . i

o’*program effectlveneSS judgments were ndt¢made in thls -

~‘?A.i.t. .
-
M ;
"'0., 'h
DI S I st «
o
o

. 5
. " e

tconnection.:' ”.'; SRR :fil-;£\ '
Overall, thé MeW£York Urban

.

BeagUe Streét Academy

Program-was Successfulfy attalnlng"lts ob}ectlves.~

’l.

Preparatory Schoors

;vi

1

fr

School accept graduates of the Street Acaaemles On a fee

.

Ba51s..,Graduates of the Sﬁreet eademles are charged an

’ &
annnal enrollment feé and expen es of $2 500 to attend

‘Approxlmately 48 former Stree

~

' —_A‘<_._,

f—tgraduated from Ne&ark Prepara ory School in’ @une, l970.¢

,_.:;'14 Tp date, 22 former Stre Academy part1c1pan¢§ havec

been acéepteﬁ by 15 colleges and unlver51t1es, The 15, )

‘“- 4 1 v ' !
LY 7 egy

" .colleges and unlvér51t1es éh t. have accepted former Street
K '.,.l \ . > ‘. o,
'Academy part1c1pants whq_gr duated from the fwo Preparatory
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--Gannpn College t~ i
v *ie " , Ea

:/‘

,-.-State ~.'I}J.Vér8l' Y3 Buffalrét-
S N .\‘."v":‘ V

--ﬁ;. ty 'Col _lege

—Manha'ttan \Conunumx’ty. College

c\-t-’-Br‘onx Commun.lﬁjg Cblleg

v
4 ie .

--QueensborOugh COmnu»nf‘t.j Cofliég_e -

3
’

--Marympun£ Collége .' Lo
#;Manhattanfcolque .
—;Fordﬁam‘Uﬁi&ersify

--B rooklyn Coi‘lege }

. . ‘

j—-Klrkland College-
e " .
. ——Bérnard éaruch ,,College

> .
‘

-—Pace CoI l*eg -
- :-Geft‘ty s.b ,Lir_éh, Colleger:

=-Syratuse UaneISlty
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. CHAPTER VI
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f?g- ' Coﬁdluslons and Recommendations

N N -.....

o
% -
. o

.
LR i .

The New 2ork'Urban Lea§ue Street Academy ‘Projects as .
- e, 00t o
,individual_multi—purpoée, experimental,

o

-y "

L4 ]

educational projects

A - 7

“ serVIng baszcallg hlgh school dropouts have 'been successful.

A

.

It,lS now time to consolidate the positive individual

-
-

project gains and to-utilize all available assets .to expand

the experimental educational Academy progects’1nto an experi—g
’ .
mental program titled, The New York City Urban League Aca—

demy Program

L 4

>

ConcluSions and recommendations herein contained have
A‘ - - - k4 '\ I3

been discussed with Mr. Livingston Wingate, Executive Di-

rector of the New York drban League, some, of his sta¥f,

and

« »
- .

‘representatives of the National Urban League while this stu-
/ r!

, dy was underway. Mr. Wingatevand his staff are currently im-

-

/ p1ementrng some of these Xecommendations.

’/ ¢ H . 2
“

- OVERALL PROGRAM

I3

Conclusion 1:

The Street Academy experiment is successfully
/ workiné in the context in which it was initiated.

Recommendation: It 1s recommended that thé Street ACa-*

~

s demy program be continued and expanded with appropriate

modifications. . ' 170




Conclusion 2: The Street Academies have thus far functioned -
as a.series of independent unstructured experiments

and demonstration projects. Sufficient time has now
- / ' !

elapsed in which gains may be identified and arrange-

e

ments made to consolidate them,

Recommendation: It is recommended that the specific
conditions ‘of the Street Academy experimeiéfghopla now,

, be formally stated in order to provide a basis for

l

scientifically testing different models or variations'

of one Basic model. It is possible that each Academy

»

could be used as a prototybe with variations in staffing

1. _patterns, educational program content, financial arrange-

~

ments, t&pe of students, nature of supportive services,
re;ationship to existing insfitutidns. These variations
would then form the basis for a detailed and comprehen-
sive scientific .experiment to ‘test the optimal combi-

nation of elements which makes for maximum effectiveness

in education the target populétion.'

v

' . 14 -

Conclusion~ 3: A‘detailed'historical development of the Aca-
2

“demy Program has not been prepared in a form useful to

the improvement of the program.

[

Recommendation: It is recommended that a detailed his-

tory ofNEhe Street Academy Program be preparea and dis-

4 "

seminated. v ’ .

171
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Conclusion 4;: The goals-and ob]ectlves,for each Academy

'* ~

and the Academy Program need addltlonal clar1f1¢atlbn.

Recommendatlon. I; is recommended that goals and ob-

jectives be cldrified, melemented and prémulgated.'- - ~.';

. ! Lt .
.
hd \
. .

Conclusion 5: Due ta the experimental nature of the curri- *

Iy 3 .

°

culum, it was not sufficiently.standardiéed. )
_ . . . . ,’;

Recommendation: It is recommended that based on .what .~ .

.4

 was“found to be the most effectivé curriculum compo- «

nents, a basic curriculum be standardized both'fcr the, -~

Street Academies and the Academies of Transition. — , - .-

» . N \

- ) ADMINISTRATION - . ,

v : - . . L
Conclusion 6: Central coordination of the Street- Acadenmies

* .
. 1] 0

is pfesently lacking. Administrative efficiency is . . L

* . thereby impaired. . L . . .

Recommendation: It is recommended that a comprehen-

¢ —

sive central system of program administration be im- .

plemented immedtdtely. Such a system should be flexible
enough to permit each Academy+to partially develop its .
- - ’ " * X _7
own individual style of operations based on the needs _
. . v

peCﬁliarlto that Academy or based on the special con-

ditions of the experiment germane to that Academy. Ne- -

vertheless, a comprehensive set of program guidelines

should be prepared and promulgated by the New York Urban
{ - .

League, . ‘ | . 172
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porate sponsor%'ln the Academles . prodram.
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'Recommendation: It is recommended that corporate sgpon-
sors become more involved in the Academies' Program.
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This recommendation could be implemented in at least
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two major ways: B

3 o! < ' -~Regular pLanned meetmhg between representatlves of
i o corporate spbnsor;, Acazemy staff and students could:
‘ . ; be heid. | ! Lo S .
A . -=c9rporate.sponser§ and ‘Academies could deyelep com- '
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Conclusion’23: Inadequate provisions have been-made for

Ly

-
~

o financing Academy graduates who attend Prepuschools.
: N
. . . 4
To date, the New York City Urban League has assumed

’

this fiscal responsibility through’ fuhd raising.

- . -

. Recommendation:’ It is recommended that’corporate

i - -

sponsors assume the fiscal responsibility for graduates
* . *
- - ¢

of their Academies, ' -
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dConclusion' 24: The budgets of the Academies did nqﬁ allow

¥

7 . full implementation of the Street Acagemy program.

Recommendation: It is recommended that.additional )

~ P

funds be:made available to each Academy in order that

they can more fully implement their programs.
Additional funding should be sought from agencies such

as the Office of Economic Opportunity, New quk'State

Ly

Education' Department, United States Office of Education

v 3
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and Foundations.
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Conclusion 25: Effactiveness of each Academy could have

.

) beéen enhanced by more adequate physical facilities.

P JEV

‘Recommendation: It is recommended that more adequate

i LI ‘ ,
) physical facilities be obtained for each Academy.
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Condlusion 26: More éxtensive parental and coﬁmunity in-
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volvement would have enhanced the Academies' effective-
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Conclusion 27: More extensive part1c1patlon of relevant
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Recommendation: * It is, recommended that more extensive

parental and community involvement in the Academies’ .

.

program be planned and implemented. ' . .

-
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L3 ~f
agencies and groups is necessary and de51rableq . . \L

"
Recommendatlon:_ It is recommended that a ;urvey of

relevant agenc1és and groups be made to ascertain the

availability of resources that can be utilized by the .

Academies,
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‘ - -+ ', FUTURE IMPLICATIONS ‘ Lt
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R o The New York Clty Urban League is operating a set of

. 14 Street Academy Brojects. These 14 projects have operatedw .

./ .

N semi-autonomously. N A R,

N The Street Academy Program is operating in three .dis--

® > L
tinct and related phases: (1) -Street Academiega (2) Acad-,

AN L3

emies of Transition; and (3)'Preparatory Schools. Two pHases,"
o StrLet Academy and. Academy of Tran51tlon, cuyrently opera%e

under the aegls of the New York City Urban League. The Pre~ °.

.,
¢ - - ~ v t It

paratory Schools, Harlem and Newark, are separate 1ndependent
! - ' . B ! ° n "~ t ‘
entities. | ° ' - . . LA
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Street Academy COnsoiidaﬁion Plan . : .

&
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. _ A plan shquld be developed .for implementatfon in 1971

. that wouldicombine tHe current three phase.prggram approach

*
.y

. of the reet Academy Program into a one phase.program ap- -
. » P

< proach »'Combining the three phaged program approach into a ‘ R

-

P ek ’

one phase program approach would have many , far reichlng and'

' profound benefits for ‘Participants, staff finan spon- , )

. o
-

sors, the National Urban ﬁeague;%&nd the.New Yoxrk City

ot NN - !
< Urban League., :
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Eight major benefits of thf?Aprogram c0nsoi1datlon

a

. would be: ' ' : 179 :
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A '--more Jparticipants would be served; . - -
< .‘; .;- ‘,". N

--part1c1pants would be better able to,progress to’ . ; "~
" high ‘'school diplomas at " a’ faster rate; - '

« ~--participant- placement w1th1n and: outslde of the o
. program would become more Qrecrse and mean1ngful~

v - .

:;per_pupllwcostswwouldrbe reduced- r_ﬂ-r; ..

’ [

. —-overall program coordlnatlon would be enhanced; .

5

—-record keeplng and part1c1pant datarwould be fa- o
c111tated- B

-

i
.

. -istabiliﬁy and quality of.staff would be enﬁanced;‘ Lo

. R . . . - « 7 ’
-=overall program-effectiveness would be enhanced. .
" “ . ? L
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. Accreditation Vo ',~ o )

»

' " The Academy Program should ascertaln and satlsfy re-’
qulrements for New York State accredltatlon of 1ts program "

] M «

Ba51c subjects taught in the Academles should be accredlted K
. 0, .

A

~ _in-order that"étudent participanté may receive credits ' ‘

fot” completed study. ‘The program~should;culminate in- at
leaat a oigh school diploma. Credithor college level N
. !class shouid'aleo be possibie. The New York.State Edu-' -f\\“ -
‘ . Vg;tiOn Dépa;tment's College Profrciencztprdgram is one .

\

/ example of an instrumentality that cohid be utilized to

C achieve this objective. : : . \ '
) - . o~
- ) : . .;3’ - % .
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Additional Program Elements - \ 18C ’ P e
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Four major €lements weré ‘absent from the 1969-70 .

. . : o : ; . . i

Street Academy Rrogram?AVﬁajor program‘elements absent f' i

weres

(l)'physical recreaticn; (2).aesthetic appreciation

, , : , /
ve . © . 166 . .
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‘Ssuch as music and art; (3) supportive services such as . *
- DN ! . ‘ . :

" evaluation. - . Doy

«These four major program[elements,shodld be incoér- - T .

LY

porated into the progTam consolldatlon plan prev1ously

. -~
"o

descrrbed and imp-lemented no later than 1971, . .-

~ Kl L3
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~Summary Statement ’ T

™

- It is anticipated that minimally the three major

program areas hefein presented will be co%sidered, planned, «

developed and 1mplemented in the future New York C1ty . -

. . Urban League Academy Program ' ) > .

' [ T -
«h .-

The Ney York City Urban League, corporate sponsors, Ty

s & - S _— »

the NatlonaI -Urban League, and all other 1nd1v1dual -t

. . s . -,

gd groups 1nvolved in the Street Academy Program are

commendeddfor their exemplary efforts.
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